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and 142. The MSRC which is open from 8 p.m. to 12 midnight Sundafy]ls through Thursdays throughout both aca-
demic semesters works in close cooperation with the faculty teaching those courses. www.williams.edujre-
sources/acad_resources/math_science/

Office of Special Academic Programs
x3747 Hardy House

The Office of Special Academic Programs (OSAP) administers programs designed to support and enhance the
academic success of Williams students, and, in some cases, ALANA and first g{ejzneration college students in par-
ticular. The Mellon Mays Undergraduate Fellowship and the Williams College Undergraduate Research Fellow-
ship both provide g\gxortumt!es or students to engage in graduate-level research projects under the guidance of
faculty mentors. OSAP provides support in research endeavors, GRE preparation, and workshops and counsel-
ing related to graduate school applications and other topics in academia. The OSAP staff consists of a coordinator,
Molly Magavern, and Bob Blay, Assistant for Special Academic Programs, whose offices are located on the sec-
ond floor of Hardy House.

Special Advisors
Architecture:  Ann McCallum x2307
Business Schools and Business Opportunities: ~Robin Meyer x2311
Divinity Schools:  Richard Spalding x2483
Engineerinﬁ: Jefferson Strait x2008
Faculty Fellowships: ~ William G. Wagner x4351
Federally Funded Faculty Fellowships (NSF, Fulbright, HHMI, etc.):  Keith Finan x4139
Graduate Fellowships and Scholarships:  TBA
Churchill Scholarship
Fulbright Predoctoral Grants
Luce Scholars Program
Mellon FeIIowshi(p
Rhodes, Marshall Scholarships
Harry S. Truman Scholarship
Watson Traveling Fellowship
Graduate Schools of Arts and Sciences: Degartment Chairs (see page 104)
Health Professions Advisor:  Jane Cary x2598
International Student Advisor: ~ Gina Coleman x4262
Law Schools:  Dawn Dellea x2311
National Science Foundation: De{)arlment Chairs (see page 104)
Peace Corps:  Dawn Dellea x231
Public and International Affairs Schools and Foreign Service: ~James McAllister x4373
Special Academic Programs:  Molly Magavern x3747
Student Writin$Tutorial Program:  Joyce P. Foster x4672
Study Abroad Programs: Laura McKeon x4263
Teaching, M.A.T. Programs: ~ Susan Engel x4522, John Noble x2311
Williams College Fellowships for Graduate Study: TBA
Winter Study Practice Teaching:  Susan Engel x4522

Study Away
x4263 Dean’s Office, Hopkins Hall

Many students decide to study at another college or university, in this country or
abroad, during their undergraduate education. The College encourages students to
think about the option of study away as they begin the process of considering major
fields and course requirements during their sophomore year.

All students in good standing with no deficiencies, including financial aid recipients, may study away on approved
programs during all or part of the junior year. Academic credit is earned after evidence of the satisfactory comple-
tion of the program. A student wishing to enroll in another institution or program in this country or abroad, and to
transfer credits earned on this program to Williams, must consult with Dean Laura McKeon and the apﬁropn@te
department chair early in the Fall Semester of the sophomore year. Students are responsible for reading the Guide
to Study Abroad available in the Dean’s Office. They should also consult faculty members with expertise in the
area or region of interest to them. All students who are curious about the off-campus study option should browse
through the reference library in the Dean’s Office and Weston Hall and attend one of the general information meet-
ings which Dean McKeon offers throughout the autumn and in February. After attending an information session,
students are free to schedule an appointment with the Dean. Approval is required from the chair of the student’s
major department, Dean McKeon, and the Committee on Academic Standing. Students wishing to study away for
any portion of the junior year must request approval in March of the sophomore year by submitting a pink petition to
Dean McKeon.

When a student has decided to accept an offer of admission from a program, he or she must notify the Dean’s
Office. The Committee on Academic Standing will make a final decision at that time. Students must attend a pre-
departure meeting and meet all the guidelines as directed in the Guide to Study Abroad. Upon return to Williams,
students must complete a program evaluation in order to receive credit.

125




S UPPORT S ERVICES

The Writing Workshops
www.williams.edu/resources/acad_resources/writing_workshop
x4672  Joyce.P.Foster@williams.edu, Paresky 202

. In the Writing Workshops, peer tutors help other students to
Writing Workshops Hours plan, develog, organize,p cor%pose, and refine their essays. Al-

Sawyer workshops: though tutors do not comment on the content of an essay, they
Sun-Thurs, 7:45 p.m-12:15 a.m., are practiced in sharpening the focus of a thesis and in strength-
3rd floor ening organization. In addition, tutors can improve sentence
Schow Science Library: structure, vocabulary, spelling, grammar, and punctuation. Writ-

Sun-Thurs, 7:45 p.m-12:15 a.m., Rm. 010 ers who need intensive practice in grammar and punctuation
T o should contact Joyce Foster, who will schedule special tutorial
sessions.

Students are invited to sign up for an appointment outside of Sawyer Room 3C and Schow Science Library when-
ever they need to talk about an assignment, organize an outline, get a fresh reaction to a first draft, or just to dis-
cuss challenges involved in writing.

The tutors of The Writing Workshops aim to help the entire undergraduate community. Experience proves that
they are just as effective with advanced writers as they are in teaching basic skills. In fact, tutors themselves regu-
larly use the workshops for help with their own writing.

Campus Safety & Security

x4444  Hopkins Hall

The Williams College Campus Safety and Security Department is available 24 hours a day to assist all members of
the College community. Call x4343 during regular business hours.

Students should telephone x4444 to report any incident that appears suspicious or to report any crimes. In the
event of a life threatening situation, students should immediately call 9-911. Campus Safety and Security officers
will assist emergency responders and will provide mutual aid if necessary.

In addition to patrolling buildings and grounds, Campus Safety and Security is responsible for student I.D.
photographs, registration of motor vehicles, and enforcement of parking regulations. It also investigates accidents
and complaints, transports sick or injured students, provides an after-dark escort service, and maintains a lost and
found department.

Sick or injured students may request transportation to the Health Center and to and from classes or other college
educational functions. Students needing transportation to routine, scheduled medical appointments are encour-
aé;ed to use public transportation or make their own arrangements. The Berkshire Regional Transit Authority
g RTA) é)rovides bus transportation hourly between North Adams and Williamstown. Campus area stops include

#nng treet and the Williams Inn. Students requesting escort service will be transported bsy a campus safety
officer or, within a reasonable walking distance, accompanied by student escorts through the Student Escort Ser-

vice at x4400. Campus Safety and Security transportation is not available for purely social activities, to transport
luggage or other personal belongings, or to serve as a taxi service in bad weather.
ltems turned in to the lost and found are t%gged and stored for six months before disposal. ltems can be claimed at

the Campus Safety and Security Office during regular business hours. Lost items can be reported to Campus
Safety and Security 24 hours a day.

Students should lock their rooms and carry their room keys with them. Campus Safety and Security will open or
lock a room once without charge during the academic year. There will be a $10.00 charge for each additional re-
quest.

i‘i ¢'1 Career Counseling
. IR

x2311  Weston Hall—995 Main Street
e-mail: occ@williams.edu (Website: http://www.williams.edu/go/careers)
Hours: Mon-Fri 8:30 to 5:00; Walk-in Hours: Mon-Fri 10:00 to 4:00

The Office of Career Counseling (OCC) exists to help students and recent graduates discover, create, and pursue

extraordinary careers that will not only draw upon their talents, interests, and skills, but will also contribute to the

community at large. The Route 2 Program is a new program that encourages students to explore multiple path-

ways when thinking about life after Williams. The program strengthens, and expands the Williams network in

many ways. OCC maintains valuable alumni connections to implement alumni networking opportunities and ex-
and program offerings to both students and alumni. By way of our resources, events, networks and other support,
oute 2 advances students’ experiences with career related activities during and after college.

The Route 2 Program focuses on particular career fields, helps develop expertise in those fields, and provides
support and training to launch effective job/internship searches. In short, the focus of the Route 2 Program is to
provide you with career information directing you to resources that will help you secure a start to an exciting career.

Career Counselors—Students tap the expertise of the counseling staff at OCC by making an appointment to
explore their various career interests. Our counselors have developed particular areas of expertise and will help
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students think carefully about their specific career choices. Counselors are also available to those who need help
focusing on where to start their searches, how to integrate academic interests with career interests, and when to
begin the process. Additionally, counselors are available to answer brief questions during open walk-in hours for
all students every day between 10:00 and 4:00.

Partner Advisors—beyond its own staff, the OCC works closedly with a number of faculty and other staff at the
college who provide guidance and advice on specific career fields. For example, students will find the Center for
Environmental Studies a rich resource of information and networking. The Program for Teaching is another re-
source for Williams students to test their interest in and aptitude for teaching in public schools. OCC also works
with the Fellowships Office, Multicultural Center, Alumni Affairs, and the Special Academic Programs Office.

Faculty—Finding inspiration at Williams is not hard to do; our faculty fprovide it everxl day in their classes in every
department. Students take advantage of the interaction with their professors by see! w:iq advice beyond the class-
room and into the field. OCC works closely with the academic departments to help students think creatively about
how their academic interests might connect with their life after Williams. Students thinking about pursuing gradu-
ate study will find expert advice in each of the departments. Also, OCC’s graduate study counselors and library are
sources of extensive information about advanced study.

Peers—If students want to know about a particular internship or summer job who better to ask than a fellow Wil-
liams student who has just returned from that experience? OCC keeps evaluations by students of recently com-
pleted internships to help their colleagues decide which internships to pursue and which to pass by, and these
students are more than willing to discuss the pros and cons of their internships in person; primary sources are
always the best.

Alumni—Once students have made some initial decisions about the career fields they would like to explore, Wil-
liams College alumni can be excellent sources of information and connections. Our alumni are an enthusiastic
group eager to help students learn the inside story. Many alumni visit campus to be a part of career panels and
seminars. The alumni database is the first window into the vast resource that our alumni represent. Students may
also attend one of many workshops offered on networking skills.

Career Skills Workshops—Every job search presents the challenge of creating the perfect resume and cover
letter, of acing the interview, and succeeding at networking. The OCC holds reﬁular workshops addressing each of
these aspects of the job search. Workshops are held at appropriate times throughout the year and at different
houtrs of the day to accommodate even the most packed schedule. Check the OCC website and calendar for the
next series.

Career Panels—Students are often shy about contacting alumni out-of-the-blue. We bring the alumni to students
in many programs throughout the course of the year. Panels of alumni are presented on a variety of industries and
career fields, including the arts, the nonprofit world, mass media, entertainment, law, the sciences, and many
more. In addition, other programs and centers on campus also offer programs bringing alumni to their doorstep for
networking and information exchange.

Williams College Alumni Sponsored Internships—Through the generosity of many Williams College alumni,
funds are available to help sophomores and juniors participate in summer internships in community service,
women’s issues, healthcare, the arts, entertainment, public policy, journalism, and other fields that are otherwise
unable to provide stipends. The program is run as a joint effort of OCC, alumni, students, faculty, sponsors, and
administration. Students may attend internship information sessions at OCC to learn more.

On-Campus Recruiting—This program brings representatives from graduate schools, private businesses, inde-
pendent schools, and public service organizations to interview students here in Williamstown. Information about
recruiting is detailed on OCC’s website and students interested in interviewing with employers and graduate
schools should attend orientation meetings and learn how to use the on-line Route 2 System. There is also a
spring job and internship fair that brings employers to campus on one day in February.

Off-Campus Programs—Periodically throughout the year, Williams College participates in collaborative ven-
tures with other small liberal arts colleges around the country to create interview opportunities in major cities. This
year we expect to have events in New York and Boston.

The Career Library—OCC's library contains a large number of reference materials to help with career explora-
tion. These include job and internship openings as well as national directories and information on a variety of
fields. Increasingly, our “library” contains more and more resources available through our website.

The OCC Website and the Route 2 System—We maintain a website that gives information on OCC events and
services, links to career planning, employment, fellowship, and advanced study websites. It also is the on-line link
to our Route 2 System database of hundreds of jobs and internships, and also offers career related listservs that
deliver e-mails matching interests.

Publications—OCC publishes Guidelines, a newsletter for all students every two weeks throughout the year with
the latest information on all our programs and current opportunities. Each issue has information about a wide vari-
ety of career fields. Also, OCC publishes a series of career “maps” that address various career fields and how to
get the search started in each.

Contact List

The Career Counselors

John Noble, Director —career decision making and education and teaching

Jane Cary, Associate Director—health professions, mathematics, the sciences, technology, computer science,
the environment, advanced study in the sciences
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Dawn Dellea, Assistant Director—law school advising, government, public policy, print and broadcast journalism
Ron Gallagher, Assistant Director—nonprofits, international NGOs, the arts and entertainment

Robin MeYer, Associate Director—business, finance, consulting, advertising, public relations, and book and mag-
azine publishing

Our Partner Advisors

Gail Bouknight-Davis, MultiCultural Center—diversity concerns (x4605)

Paula Consolini, Office of Experiential Education—service learning (x4588)

Susan Engel, Program for Teaching—schools and teaching (x4522)

Joyce Foster, Academic Resources—academic careers (x4672)

Sarah Gardner, Center for Environmental Studies—the environment §x2346)

Molly Magavern, Special Academic Programs—academic careers (x3747)

Rick Spalding, Chaplain’s Office—vocational reflection and human services (x2483)

TBA, Fellowships (x3044) o

Jeff Strait, Physics Department—engineering (x2008)

The Resource Team ] ]

Ann Beauchamp, Assistant to Health Professions Advisor
Kristen McCormack, Assistant Director of Recruiting

Linda Moran, Student Services ] o
Diane Perault, Webmaster and Information Systems Specialist

Chaplains’ Office
x2483 205 Paresky Student Center
www.williams.edu/Chaplain

Religious advisors at Williams include: The Reverend Rick Spalding, Chaplain to the College, who oversees the
religious life of the College generally as well as offering particular spiritual support to Protestant Christians and to
unaffiliated students, seekers, and members of underrepresented religious groups; Fr. Gary Caster, Catholic
Chaplain, serving the Williams Roman Catholic community; Cantor Robert Scherr, Chaplain to the Jewish com-
munity and Parvin Hajizadeh, advisor to Muslim students. The chaplains provide spiritual direction and counsel-
ing, offer programs and lead service projects, and collaborate to encourage the vitality of all religious and spiritual
communities and traditions represented in the student body. They are assisted in this work by many local clergy
and religious professionals who work in close consultation with the Chaplains’ Office in giving care and spiritual
support to students at Williams.

Regular worship services are conducted by many of these communities, including Jewish, Muslim, and Christian
(Protestant and Roman Catholic) congregations (see page 96 for more details, or consult the “Communities at
Worship” link on the Chaplains’ Office website or at the office in the Paresky Student Center). The Meditation Soci-
ety organizes regular sittings at the College Zendo; Hindus, Bahd'is, Quakers, Unitarians and other groups gather
regularly, depending on student interest. Speakers, discussions, workshops, and occasions of inter-religious dia-
logue are frequent, and are open to the entire College community. The calendar for each academic year includes
occasions for multi-faith worship during Family Weekends, Martin Luther King Day, and Baccalaureate. The Wil-
liams labyrinth is available for walking meditations several times each year.

The Chaplains’ Office handles requests for the use of the Jewish Religious Center and facilities of Thompson
Chapel by faculty and student groups.

Dean’s Office
x4171  Hopkins Hall

The Office of the Dean of the College provides guidance and assistance for all areas of undergraduate life, both
academic and social. The deans are available to talk with students about academic, disciplinary, financial, health,
psychological, or social concerns. Students should call the Dean’s Office to make an appointment, or they may
drop by to see if a dean is available.

Academic Advising

Students may see a dean about any academic concern they may have. Some areas where consultation with a
dean is strongly suggested, or even necessary, follow below:

Students should see one of the deans about a number of issues and procedures that arise in planning academic
programs:

+ Committee on Academic Standing: Those students who are submitting petitions to the Committee
on Academic Standing migsht wish to discuss the matter with one of the deans. (All the deans sit with the
Committee on Academic tandin%to advise its members on student cases; the Dean of the College
and the Associate Dean for First-Year Students are voting members of that Committee.)

¢ Complaints About Gradin%: ExceFt in those cases where a grievance committee has found an as-
signed grade to have been the result of discrimination, nothing in the Ignevance procedure affects the
responsibility and authorit¥10f individual members of the faculty to evaluate and grade the work of stu-
dents in their courses. In the event of other allegations of improper or unfair grading, the Dean of the
College may investigate and mediate, but final responsibility for grading rests with the instructor.
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+ Contract Majors: Sophomores interested in designing contract majors should contact Dean Tooma-
jian to set up an initial conference before the end of Winter Study period. This conference will help them
to prepare their applications, which are then due early in the spring semester.

+ Withdrawing from a Course: First-year and first-semester transfer students may be permitted to
withdraw from one course (incurring a deficiency but no grade penalty) as late as the tenth week of the
semester. Upperclass students also may once in subsequent years withdraw from a course under the
same conditions. A withdrawal, recorded on the transcript as a “W,” is granted only with the approval of
the instructor and a dean and only if there is complete agreement between the instructor and the dean
that, despite conscientious effort to do the work, continuation in the course would be detrimental to the
overall educational interest or health of the student. The deficiency thereby incurred must be removed
in the normal manner.

Withdrawing, Transferring, or Returning: About 40 or 50 students each year request personal
leaves of absence and withdraw from the College in good standing. Such time away, often as a period
of reassessment and self evaluation, can prove to be educationally beneficial. A single withdrawal in
ood standing is granted for not less than one year and not more than three years. Students who with-
raw in good standing are readmitted with the approval of the Associate Dean of the College and are
expected to complete the degree without further interruption.

Students may request permission from the Associate Dean of the College to withdraw at any time. To with-
draw in good standing during a term, however, a student must withdraw no later than eight weeks into the
term. The Williams College Refund Policy, including dates in effect for 2009-2010, appears on page 161.

Students who are considering transferring from the College, and those Elanning for or returning from a
leave of absence, are expected to contact the Associate Dean of the College.

General Advising

While respecting students’ privacy and confidentiality, the deans may at times refer students to the Health Center,
to the Psychological Counseling Service, or to the Chaplain’s Office.

Students who feel they have been the object of harassment éincluding sexual harassmenq or discrimination

<*

should consult the Dean’s Office in accordance with the procedures on pages 176-181 and 184-185.
Financial Aid
q x4181  Hopkins Hall

The Office of Financial Aid determines the degree of financial need of each student applying for
aid and the combination of scholarship and job by which it will be met. The staff provides infor-

‘ mation and recommendations to students and their parents about various financing options, as
well as help with any difficulties in the processing of applications.

Need Based Financial Aid

Financial assistance is given only to students with demonstrated financial need. Williams believes that the financ-
ing of undergraduate education is primarily a parental responsibility and that the College’s resources should be
used to assist students whose family means clearly are lacking. Consequently, the College normally does not ac-
knowledge a student’s financial independence and expects both natural parents—whatever their marital status or
legal understanding—to help with educational costs according to their means.

Determination of Financial Need: Wiliams determines family contributions using a consistent evaluation of par-
ents’ income and assets, including home equity. Consequently, there may be a sl%mflcant difference between the
expectations derived from Federal Methodology (FM) and our analysis which is based on actual tax return and
wage statement figures, as well as information from the Financial Aid PROFILE, and supplementary documents.
Difrerences may also occur in cases which involve divorced/separated parents, or where other siblings attend
lower-cost colleges, are less than full-time undergraduate students, or are graduate students. We evaluate family
financial situations annually, and therefore, often increase or decrease the family’s expected contribution from one
year to the next depending on changes in family income, S|blln?s entering or leaving college, retirement, extended
unemployment, etc. We make every effort to freat comparable family situations alike. Parents are expected to
notify the Office of Financial Aid of any change in financial circumstances in excess of $3000 or if fewer family
mem?ers are in college than reported. Failure to do so can result in reduction of aid during the current or subse-
quent year.

Financial aid awards which are based on projected year income will be re-evaluated mid-semester with uf)dated
actual income figures. Therefore, if projections are lower than actual income, the Williams scholarship will be re-
duced for the entire academic year.

Financial Aid Awards

Williams’ financial aid awards generally consist of a “package” which includes a campus job and scholarship/grant
aid. Most upperclass students receiving aid for 2009-2010 are expected to contribute a minimum of $1,950 from
summer earnings. Assistance with the remaining need is set on an individual basis. In general, the first $2100 by a
campus job offer, and the rest bx scholarships and grants. Financial aid awards may range from several hundred
to over $50,000 per year, with the average award amounting to $40,000.
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Federal and State Sources of Aid

Williams participates in the following student aid programs financed by the Federal Government (Title IV): Federal
Pell Grant, Federal Supplementary Educational Opportunity Grant (SEOG), Federal Work Study, Federal Perkins
Loan; Federal ACG, National Smart, William D. Ford Federal Direct Stafford Loan and Federal Direct Parent Loan
for Undergraduate Students (PLUS). In addition, students from the foIIowin? states may be eligible for state
grants: Connecticut, Massachusetts, New Hampshire, Pennsylvania, Rhode Island, and Vermont.

Application and Renewal—Requirements, Deadlines, and Policies

All current student aid recipients must rea{_)ﬁly each year. Renewal awards will reflect changes in College costs as
well as in family financial circumstances. The Office of Financial Aid will email all financial aid application renewal
information in January to the student. All forms must be completed and submitted by May 1 to be considered for
the following academic year. Students whose applications are incomplete as of August 15 will not be eligible for
Williams scholarship assistance for the Fall Semester. Students applying for aid for second semester only must
submit completed applications by December 1.

Study Away

Financial aid recipients studying away from Williams for credit for a year or a semester are eligible for aid based on
the budget of their particular program. Such aid cannot, however, exceed what the student would receive if attend-
ing Williams. Financial aid students studying away must complete the regular financial aid forms and also submit a
Study Away Budget Sheet to the Financial Aid Office. For students studying away for the second semester only the
Budget Sheet is due by December 1.

Satisfactory Academic Progress and Eligibility

Students receiving funds under the Federal Title IV financial aid programs listed above are expected to meet the
academic standards required of all Williams students. Students placed on academic probation remain eligible for
both federal and institutional financial aid. First-year students are eligible to receive aid for a maximum of eight
semesters (6 semesters for incoming sophomores, 4 semesters for incoming juniors).

Withdrawal from the College

Before making a decision to withdraw from the college, students considering withdrawal should meet with a finan-
cial aid officer and the associate dean to discuss the financial ramifications. Students receiving aid from any
source—federal, state, or College—who are withdrawing from the College, for whatever reason, are required to
have an exit interview with a financial aid officer and the Assistant Bursar. Recipients who withdraw from the Col-
lege late in the semester may not be eligible for any Williams Scholarship aid during the semester in which they
re}urr&. Exlt_:ep;ions may be granted on a case by case basis. (See page 161 for more details about the College’s
refund policy.

Verification

A number of Free Applications for Federal Student Aid (FAFSA’s) are randomly selected bg the processor for fed-
eral verification. Students whose applications are selected may be required to submit additional documentation.
The Office of Financial Aid will notify students who are required to submit additional information.

Internal Revenue Service Reporting Regulations

Internal Revenue Service JIRS) regulations require students whose scholarship and grant dollars exceed the cost

of tuition, fees, books, an supglies in a given calendar year (January 1-December 31) to report this excess on

their federal income tax return. Students will receive W-2 statements for campus job earnings which must also be

'rot‘e_gorted. Students with questions should contact their own tax advisor or the IRS—NOT the Office of Financial
id.

Campus Employment Opportunities
Approximately 1,400 positions in more than fifty different offices and departments are filled each year by under-
graduates. Financial aid students are given priority in em Io?(ment. The jobs range from stockroom attendant to
chapel chimes ringer. Students most commonly work in the [ibrary, the dining halls, and as student assistants in
many College departments. Al first-year and transfer students are assigned fo specific departments for their first
War. Students must work in the job to which they have been assigned if they plan to work for their first year at
illiams. Students should consult Ms. Candace Marlow, Assistant Director of Financial Aid, for information on all
student employment opportunities on campus. For information on summer jobs throughout the country, students
should consult the Office of Career Counseling.

Class of 1914 Memorial Library

The 1914 Library, 24 Water Street (x2328) exists to lend texts and other useful books to Williams scholarship recip-
ients. Originally begun in 1920, the Library now serves more than 800 financial aid students, who borrow from a
30,000 volume collection.

130



S UPPORT S ERVICES

Health Services

Health Center

x2206  Thompson Health Center, Hoxsey Street | v -<o practiioner Clinics:Hours

Director of Health Services, Ruth Harrison x3166 | Monday through Friday, 9 a.m.-noon and 1-5 p.m.
The Health Center, open Monday through Friday, | General Physician Clinics:

8:30 a.m.-9 p.m. and Saturday through Sunday, 1 | \onday through Friday, 3-5 p.m

p.m.-8 p.m., provides care for common illness and in- o o
{ury. Doctors are available for consultation Monday | Orthopedic Clinics:

hrough Friday at regular hours, and experienced | Monday and Thursday, 4-5 p.m.
nurses are on duty during Health Center hours. Pre- | Gynecological Clinics:

vention is a primary concern. No charges are made | By appointment.

for most treatment and medicines provided by the | poor Health:

Health Center. Laboratory work is sent to an outside Sunday thrdugh Thursday, 7-10 p.m
laboratory and the fees are charged to the student’s ’ o
insurance.

Several special services are provided at the Health Center. Orthopedic and gynecological clinics are available twice
weekly. Appointments for the gynecological clinic should be made in advance by calling x2206. The Health Center
Nutritionist is available by appointment.

Dental treatment and fittin%]of glasses are not provided by the College nor is any form of elective surgery. These
needs are ordinarily met at home during vacation periods, but if students, while residents at the College, require any
type of specialized care not provided at the Health Center, they can be referred to a dentist or a doctor in the area.
Medical programs, such as allergy treatment, initiated or requested by a student’s home physician can ordinarily
be continued at the Health Center.

In addition to prroviding standard medical services, the staff endeavors to respond to a broad range of student
health needs. These may include questions about health careers or anxiety about the health of a friend or family
member. There may be a need for better self-understanding or for help with a troubled personal relationship.
Policy Issues:

¢ The Health Center is closed when the College is not in session.

+ The College assumes no responsibility for the cost of care provided outside the Health Center, nor for consulta-
tion with the specialists not on the College medical staff.

+ If astudent ceases to be enrolled in the College for any reason, he or she is no longer eligible for medical care.

+ Massachusetts law requires all students to participate in a qualifying health insurance plan. See Health Insur-
ance, page 144, for more information.

Health Education and Substance Abuse Prevention

x3013 or x3165 Thompson Health Center

Donna Denelli-Hess, Health Educator

Laini Sporbert, Substance Abuse Counselor and Health Educator

Health Education is an integral part of Wiliams College Health Services. In addition to information provided by our doctors
and nurses, health educators are available for individual consultation with students on health issues such as eating disor-
ders and body image concerns, stress management, rape and sexual assault, harassment, and sexual health.

The staff also provides substance abuse education and counseling for students. Students seek our services for
tobacco cessation, responsible drinking, and general information on alcohol and other drugs. We also offer sup-
port for students from substance abusing families. Straight Dope, a marijuana education program, is available on
an individual basis. Drink Smart is a group based alcohol education program offered to students.

Health Educators offer workshops for the campus community and provide ongoing support to Junior Advisors,
Peer Health, and the Rape and Sexual Assault Network.

Students who have questions about health issues or health education programs should call Laini Sporbert at
x3165 or Donna Denelli-Hess at x3013.

Sexual Assault Survivor Services (SASS)

The College Health Center offers assistance to survivors of sexual assault and sexual violence through the ser-
vices of Sexual Assault Survivor Advisors. The advisors are part of the Health Center’s non-medical staff. The
can provide overall support, information and follow-up; advise students of on- and off-campus options for counsel-
ing and other services, and coordinate on-campus services as requested.

Advisors are available 24 hours a day, 7 days a week and can be reached through Campus Safety (413-597-4444)
or directly by calling 413-441-6783.

Peer Health Services

Peer Health is a student-run organization at Williams College that provides the Wiliams community with informa-
tion about health and sexuality. We serve as a bridge between the student body and Psychological Counseling
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Services and the Health Center. Through our Stall Talks and other outreach programs, we deal with issues includ-
ing: eating concerns, drugs and alcohol, sexual assault, women’s and men’s health, sex and sexuality, pregnanc?/
0£1IOI]S, sexually transmitted diseases, and stress. Please feel free to call x3140. All services are confidential.
(Email: Peer.Health@gmail.com).

Psychological Counseling Service
x2353 Thompson Health Center

For most students, the college years are a period of rapid personal and social, as well as
intellectual, change and development, often accompanied by inner conflict and stress.
The opportunity to discuss these feelings with experienced psychotherapists can help to
clarify and ameliorate conflicts.

The clinical therapists of the Counseling Service are available for consultation to all students at no cost. Discus-
sions may deal with personal or family problems, social and interpersonal concerns, eating concerns, sexual anxi-
eties, depression, academic worries, uncertainties about career or the future, or anything else on a student’s mind.

In order to facilitate open and honest discussions, the Counseling Service maintains strict standards and proce-
dures of privacy and confidentiality. Students should be aware that the exception to this policy occurs if there is a
serious threat to the student’s life or welfare, or to the life or welfare of another student or the community at large.

Appointments may be made by phone or in person with the Secretary of the Counseling Service at the Health Center.

Multicultural Center

The mission of the Multicultural Center (MCC) is to provide systematic and critical engagement within the College
community to encourage an inclusive environment for learning, living, and thriving. The Center supports the Col-
Iege’s commitment to inclusive academic excellence in teaching and learning through education, support and col-
laboration with College constituencies, including students, faculty, staff and alumni to explore complex issues of
race, class, ethnicity, gender, nationality, sexual orientation, ability, religion/spirituality, and ﬁolmcal ideology. Our
objective is to contribute to the personal and intellectual growth of the Williams community through advocacy and
programmatic support for historically underrepresented populations mcIudmg, African American, Asian Ameri-
can, Latino/a, Native American, as well as Multiracial, low-income, first-generation, women, Muslim, Jewish, Inter-
national, and LGBTQ (Lesbian, Gay, Bisexual, Transgender and Queer) communities.

The Center’s programs include academic lunch forums, workshops, special discussion panels, lectures, and re-
ceptions relatlné; 0 issues of pluralism and social justice in the c_ommumt¥(_and society at large. We organize spe-
cific programs during First Da¥|s (Voices and Bridges), Dr. Martin Luther King, Jr. Day (an annual dinner and lec-
ture) and heritage programs throughout the year.

The Multicultural Center staff, located in Jenness House, consists of a Director, Assistant Director, Queer Life
Coordinator, Program Coordinator, Administrative Assistant, and Faculty Director.

Rape and Sexual Assault Network of Williams
x4100

The Raﬂe and Sexual Assault Network of Williams is available 24 hours a day, 7 days a
Hours week while school is in session. Anyone who needs to talk about rape, incest, any other
24 hours sexual assault recent or past, or a bad hook-up, is encouraged to call. The Network is
7 days a week staffed by trained student volunteers who can answer specific Ruestions about rape and
sexual assault as well as provide counseling and support. All calls are confidential.

x4100 (Email: hotline@wso.williams.edu).

Registrar’s Office
x4286 Hopkins Hall

Students should contact the Registrar’s Office with any questions about credit earned at places other than Wil-
liams, registration, course changes, degree requirements, directory information, or any aspect of their records.
This office also furnishes transcripts of academic records upon written request by the student, verification of atten-
dance, and certification of student status for social security and veteran’s benefits. Students may review their re-
cords any time during normal office hours or have a piece of candy, which is always available. See page 157 for
more details about student records and directory information.
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POLICIES, PROCEDURES, AND
REGULATIONS

Regulations governing housing, motor vehicles, and other aspects of undergraduate life are detailed in this sec-
tion of the Student Handbook. Students should consult the College Catalog for academic regulations. Williams
College expects its students to observe all academic regulations and to adhere to the principles and procedures of
the College’s Honor Code set forth below. In matters of conduct, the College expects students to behave as re-
sponsible members of the community.

Academic Honesty and Honor Code

All students are expected to be familiar with the Williams College Honor Code and to reaffirm their commitment to
the Statement of Academic Honesty by signing an Honor Code pledge at the beginning of each academic year.
The Honor Code covers all aspects of academic honesty, including the writing of papers and laboratory reports as
well as all quizzes, hour tests, and examinations.

Statement of Academic Honesty

As an institution fundamentally concerned with the free exchange of ideas, Wiliams College has always depende-
d on the academic integrity of each of its members. In the spirit of this free exchange, the students and faculty of
Williams recognize the necessity and accept the responsibility for academic honesty.

A student who enrolls at the College thereby agrees to respect and acknowledge the research and ideas of others
in his or her work and to abide by those regulations governing work stipulated by the instructor. Any student who
breaks these regulations, misrepresents his or her own work, or collaborates in the misrepresentation of another’s
work, has committed a serious violation of this agreement.

Students and faculty are to report violations and alleged violations of this agreement. Such reports are to be sub-
mitted to the Student Honor Committee, consisting of the eight student members of the joint Faculty-Student Ho-
nor System-Discipline Committee. This committee is responsible for determining the guilt or innocence of the ac-
cused person or persons and for recommending to the Dean appropriate punishments. Several faculty members
sit with the Student Honor Committee in an advisory capacity.

A quorum of three-quarters shall be required for the Committee to meet. A vote of guilty by at least three-quarters
of those present is necessary for conviction. A recommendation for dismissal must be made by unanimous vote of
those present and shall be carried out only with the assent of both the Dean and the President of the College.

Any amendments to this statement must be made through a student referendum in which two-thirds of the student
bhod¥ votles, and in which two-thirds of those voting support the amendment. These alterations must be ratified by
the faculty.

Guidelines

Instructors are encouraged to submit to the Honor Committee a written statement defining how the Statement of
Academic Honesty applies to their courses or laboratories and to explain such guidelines to their students. Instruc-
tors may set any type of final examination or hour test, ranging from closed-book, alternate-seating classroom
exercises to open-book, “take-home” examinations or papers, and any requirements for laboratory exercises.
Some instructors encourage cooperation among students but others do not. If a student is unsure how the Honor
Code applies in a particular situation, it is ultimately the student’s responsibility to find out from his or her professor,
or from a member of the Honor Committee, how the Honor Code applies in that situation. An open and highly
individualized system can last only as long as both the students and the faculty work together to create a true
academic community.

In written material, students are expected to avoid the possibility of even unintentional plagiarism by acknowled-

ging the sources of their work. Careful observance of accepted standards of reference and attribution is required.

The basic rules are summarized below. Students are further advised to consult a recognized style manual to learn

how to acknowledge sources correctly. While academic honesty does not demand a footnote on statements of

common fact, it does require that a student provide clear footnotes or other appropriate documentation and give

(cjredit i? thle bibll(iography to ideas, interpretations, and facts that particular sources have contributed to the stu-
ent’s final work.

The basic rules of attribution require that:

1. A direct quotation (whether a single word or a phrase, sentence, paragraph, or series of paragraphs) must
always be identified by quotation marks, by indenting and single spacing, or by reduced type size of the quoted
material, and a note must be used to state the exact source.
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2. A paraphrase of the work of another must be acknowledged as such by a note stating the source.

3. Indebtedness to the specific ideas of others, or the summarizing of several pages, even though expressed in
different words, must be acknowledged by a note stating the source.

4. Every instance, the use of another student’s laboratory reports, computer programs, or other material must be
acknowledged by a note.

5. Even the use of a student’s own previous work must be acknowledged; thus, a student must obtain the prior permission
of all instructors concemed before submitting substantially the same paper in more than one course.

Procedures for Alleged Violations

Students or faculty who wish to report what they suspect to be violations of the Honor Code should contact the
faculty or student chairperson of the Honor Committee, who will also inform the Dean’s Office of the suspected
violation. If, in consultation with the faculty chair of the Honor Committee, the dean determines that there is suffi-
cient evidence to warrant a hearing, the Dean’s Office will arrange a meeting of the Honor Committee with the
accused student(s) and any relevant faculty members. A quorum of three-quarters shall be required for the Com-
mittee to meet.

In advance of the hearing, the student chair of the Honor Committee will meet with the accused student(s) to ex-
plain the hearing procedures, review generally the evidence that led to the accusation, and discuss what the ac-
cused student(s) will need to do to prepare for the hearing.

An accused student may also have in attendance at the hearing an advisor of his or her choice from the student
body, faculty, or staff of the College. The advisor helps with the preparation for the case and may be present when
the case is heard but may not directly address the Committee during the hearing.

At the hearing, the person bringing the charge will present the evidence to the Committee in the presence of the
accused student, who may then speak in his or her own defense, both with and without the accuser present. If the
accused student speaks without the accuser present, the Committee may, but need not, apprise the accuser of the
accused student’s account, for the accuser’s response. After both the accused student and the accuser have left
the proceedings, the Committee will determine if a violation has occurred and, if so, will recommend an appropri-
ate penalty to the Dean. A finding that a violation has occurred requires a vote of at least three-quarters of those
present. A recommendation for dismissal requires a unanimous vote of those present.

Depending on the nature and circumstances of the violation, the penalty(ies) imposed by the Dean may include
but are not limited to a directed grade of E in the course, disciplinary probation, or temporary or permanent separa-
tion from the College. A dismissal from the College may be made only upon the unanimous recommendation of
the Committee members who heard the case and must be approved by the President.

The accused student may request a reconsideration of the Committee’s decision on the basis of substantial new
evidence or improper procedures. A request for reconsideration must be made in writing to one or both of the Com-
mittee chairs within one week of the Committee’s decision, or the decision is deemed to be accepted. A request for
reconsideration may be granted by a vote of a majority of the Committee members who heard the case. The Com-
mittee may reconsider the case in its entirety, or one or more aspects of the case, and in doing so may receive or
review any information it determines in its discretion is relevant to the reconsideration. Following its reconsidera-
tion, the Committee will refer its decision to the Dean for the Dean’s action, if any, as appropriate. There is no right
to seek reconsideration of any decision by the Dean.

Advanced Placement and International Baccalaureate

At the discretion of the appropriate departments or programs, students presenting satisfactory scores in Ad-
vanced Placement tests or International Baccalaureate higher level examinations may be placed in advanced
courses not regularly open to them andfor may receive course credit toward the major or concentration. Therefore,
if granted, this credit may be used as a prerequisite or in partial fulfillment of the major or concentration require-
ments. AP and IB credit, however, may not be used to reduce the normal course load of any semester, to make up
a deficiency incurred at Williams, to satisfy the Distribution Requirement, or to reduce the 32 semester and 4 Win-
ter Study Project course requirement.

Questions about AP or IB credit should be directed to the Registrar’s Office.

Advertising and Distribution Policy

Display areas and bulletin boards are provided in Williams College buildings to provide information to students,
faculty, and staff. All materials for posting or stuffing in SU boxes must clearly display the sponsor of the program or
service.

In the Paresky Center, general posting is permitted on the two designated boards in the mail pick-up area by the
Jessica H. Park Mailroom. Students, student organizations, and campus offices may post items on other general
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bulletin boards in Paresky, and on brick or wood surfaces using masking tape. Postings for digital signs may be
submitted directly to the Office of Campus Life.

Across campus, posting is permitted in approved areas. Materials may not be posted in windows, entrance doors,
walls, or in classrooms. All posted materials must be taken down within 7 days after the event.

Anyone wishing to erect, attach, or post signs, banners, posters of exceptional size or decorations on any part of
campus property not covered by the policies listed above are responsible for obtaining prior approval from the
Office of Campus Life.

Posted materials not in compliance with this policy will be immediately removed.

AIDS Policy

Standard medical rules of confidentiality will apply to cases of student(s) with HIV/AIDS; i.e., the privacy of the
student will be protected in accordance with the procedures outlined on pages 175-175.

This policy applies also to any external requests for information about student(s) such as applications for health
insurance, references, et al.

A-Level Examinations

Upon petition from the student, the Committee on Academic Standing may award two course credits toward the
Williams degree for each grade of A or B received on an A-Level Examination in a liberal arts discipline. These
credits may be used to accelerate graduation but may not be used to lower the course load during a semester in
residence.

Normally, the student must have completed at least one full year of study at Williams and have met minimum aca-
demic standards before the CAS would consider the petition. The petition must include certification that all degree
requirements, including a major, can be fulfilled if the credit is awarded.

College Standards of Conduct

As aresidential college, Williams believes that for each student the experience of living with other students has an
educational importance that should parallel and enhance his or her studies. For students to profit from living and
working together, they must respect the rights of other members of the community in which they live and work—a
community which includes students, members of the faculty and staff of the College, and other residents of Wil-
liamstown. The President, Trustees, faculty, and students of Williams College have established the codes of con-
duct described below to foster the learning that comes from living and studying with men and women of diverse
backgrounds and from learning to honor opinions and beliefs that may differ from one’s own.

The College Laws authorize the faculty to make rules for the proper conduct of students and to establish penalties
for failure to comply with the faculty’s regulations or for failure to conform to those laws and standards of conduct
by which the larger community safeguards individual rights and social order. Students must respect the rights of
others, their persons and their possessions, and refrain from any disturbance to the peace of the College or the
community around it. The College will hold students responsible if they fail to maintain good conduct on the cam-
pus or elsewhere.

Individual Rights: Williams College does not discriminate on grounds unrelated to its educational objectives; it is
committed to being a community in which all ranges of opinion and belief can be expressed and debated, and
within which all patterns of behavior permitted by the public law and College regulations can take place. The com-
munity is varied, including people of diverse races, religions, national or ethnic backgrounds, gender expressions
and gender identities, and sexual orientations, and its members may from time to time disagree with one another’s
ideas and behavior. The College seeks to assure the rights of all to express themselves in words and actions, so
:ong as they can do so without infringing upon the rights of others or violating standards of good conduct or public
aw.

Accepting membership in this community entails an obligation to behave with courtesy to others whose beliefs
and behavior differ from one’s own; all members and guests of this community must be free of disturbance or ha-
rassment, including racial and sexual harassment.

Public Law: The College does not give students protection from the consequences of violations of federal, state,
and local laws, and public authorities may act independently to investigate and prosecute any such violations.
When students are charged with legal violations committed on or off-campus, the Dean of the College may also
initiate disciplinary proceedings. The accused student, however, may request of the Dean of the College a sus-
pension of the disciplinary proceedings until the conclusion of the court case. If the Dean of the College determi-
nes that the student is a potential threat to the personal safety or security of individuals, then the Dean may impose
appropriate restrictions, up to and including suspension, without prejudice to the student’s record, until the conclu-
sion of the court case. Interim suspensions, in such circumstances, are subject to an appeal to the President.
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This request may be denied. In the case of a graduating senior, in the event the College disciplinary proceedings
are suspended until the conclusion of the court case, the degree may be withheld.

Disciplinary Proceedings

Violations of individual rights, the general rules of conduct, or the specific rules of conduct listed below subject a
student to disciplinary proceedings. The College does not attempt to describe every act that constitutes a violation
of the code of conduct; but rather the College reserves the right to make determinations on a case by case basis. If
in the judgment of the President the best interests of the College so require, a student may be immediately remo-
ved from the College.

Specific rules of conduct include, but are not limited to:

Alcohol and Drugs: Williams prohibits the abuse of alcohol and expects members of the College community to
abide by federal, state, and local regulations concerning the possession and use, purchase, and distribution of
alcohol. The College prohibits the unlawful manufacture, sale, distribution, dispensing, possession, or use of
illegal drugs, or the unauthorized use of prescription drugs. See page 164 for the legal sanctions concerning
alcohol and drugs.

Disturbances: The College has the basic obligation to maintain orderly and equitable conduct of its affairs, free of
intimidation and harassment. While peaceful and orderly protest and dissent are the right of all members of the
College community, any action from any quarter which obstructs or interferes with the fulfillment of this basic
obligation cannot be permitted. Such obstruction or interference will be subject to disciplinary action, which
may include dismissal from the College. College personnel may require students to leave public events at the
College for improper behavior.

Weapons, Fireworks and Hazardous Chemicals: The possession or use of firearms, ammunition, air guns,
spring guns, slingshots and paintball guns, or hazardous chemicals is forbidden. Possession or use of a knife
with a double-edge blade, a spring blade, or a blade over 4 inches in length is prohibited by College policy and
is against Massachusetts state law. Possession or use of fireworks in Williamstown is forbidden by College,
local, and state law, and violators will be fined.

Fraternities: Williams students may neither join nor participate in fraternities during their time at the College. (See
page 141 for details of this policy.)

Hazing: Hazing is prohibited by the College and is against the law in the Commonwealth of Massachusetts. (See
page 143 for laws concerning hazing.)

Personal Safety: Actions that threaten or endanger in any way the personal safety or security of an individual are
grave offenses.

Property: Theft or damage to the property of individuals or the College subjects students to disciplinary action.
Financial responsibility for vandalism to College property will be fixed in the manner described under “Damage
and Billing Procedures” on page 144. The residential house (or entry or floor) will be billed if the individuals
responsible are not identified.

Sexual Misconduct:
Non-Consensual Sexual Intercourse: Any sexual intercourse (anal, oral or vaginal); however slight; with
any object; by a man or a woman upon a man or a woman; without effective consent.
Non-Consensual Sexual Contact: Any sexual touching; however slight; with any object; by a man or a
woman upon a man or woman; without effective consent.
Mutual Incapacitated Sexual Intercourse: Any sexual intercourse (anal, oral or vaginal); however slight;
with any object; occurring between parties who are mutually incapacitated by the use of alcohol or other drugs.
Sexual Exploitation: Occurs when a student takes nonconsensual, unjust or abusive advantage of another;
for his/her own advantage or benefit; or to benefit or advantage anyone other than the one being exploited; and
that behavior does not otherwise constitute rape, sexual assault, or sexual harassment. Examples of sexual
exploitation include prostituting another student, nonconsensual video or audiotaping of sexual activity, going
beyond the boundaries of consent (such as Iettinghyour friends watch you have consensual sex), engaging in
peeping tommery, knowingly transmitting STD or HIV to another student, and inducing incapacitation with the
intent to rape or sexually assault another student.

Members of the community charged with violations of the standards of conduct are subject to disciplinary action
through the established disciplinary procedures of the College (see page 138). When violations are determined to
have occurred, the College will impose disciplinary sanctions on students and employees, consistent with local,
state, and federal law. Depending upon the circumstances of the case, the sanctions available to the College in-
clude: warning, probation, suspension, up to expulsion or termination of employment, and referral for prosecution
by public authorities. The College may also require satisfactory completion of an appropriate drug or alcohol reha-
bilitation program before reinstatement or continued employment. Student employees participating in any federal
grant or contract are subject to the Drug-Free Workplace Act of 1989 and must notify the Provost within 5 days of
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any criminal drug conviction for a violation occurring in the workplace. The Provost is required to notify the funding
agency within 10 days of receiving notification of the conviction.

Sexual Harassment: See page 153.

Complaints About Grading

Except in those cases where a grievance committee has found an assigned grade to have been the result of dis-
crimination, nothing in the grievance procedure shall affect the responsibility and authority of individual members
of the faculty to evaluate and grade the work of students in their courses. In the event of other allegations of im-
proper or unfair grading, the Office of the Dean of the College may investigate and mediate, but final responsibility
for grading rests with the instructor.

Computing Ethics and Responsibilities

Williams College provides computing and networking resources to students, faculty, and staff for a wide variety of

purposes. These resources, networked for the general benefit of the community, are continually updated and

maintained to provide an academic environment that is consistent with the educational goals of the College.

These resources are limited, and how each individual uses them may affect the work of other members of the

community and beyond, as our campus network is connected (through the Internet) to other networks worldwide.

E i?] important that everyone be aware of his or her individual obligations and what constitutes proper use and
ehavior.

A complete listing of current Williams College Computing Ethics and Responsibilities policies can be found on
page 168-168 (or oit.williams.edu/w/?u=docs/Computing+Ethics+and+Responsibilities).

Disabilities
The Williams community includes students with documented disabilities who may require accommodations. Al-
though Williams operates no specially structured academic programs for individuals with disabilities, the College
is committed to providing support services and accommodations to any students who need them.

Students with disabilities that affect their participation in college life should contact Joyce Foster, Director of Aca-
demic Resources. Students are required to provide a recent professional evaluation which identifies the disability,
describes the challenges faced due to this condition, and if possible, recommends modifications to be provided.
Each term, the director works with the student and his or her professors to develop a plan of study which maintains
the acadg.mic i(?tegrity of the individual courses, and the academic program as a whole, while attempting to meet
assessed needs.

Disciplinary Proceedings
The Office of the Dean of the College investigates alleged breaches of good conduct and of College laws and
regulations. A student charged with such a breach will be informed by a dean of the alleged violation. Any student
who is charged with an offense shall have a reasonable opportunity to make his or her defense in a respectful
manner to a dean, or to the faculty-student Discipline Committee if the matter comes before that Committee. Pro-
cedures for this committee may be found on page 135.

Normally the Office of the Dean of the College decides disciplinary cases; however, a dean may choose to refer a
case directly to the faculty-student Discipline Committee. If acting on his or her own, a dean may impose such
penalties as he or she deems appropriate and consistent with the College Laws and regulations. The penalties a
dean may consider include but are not limited to: disciplinary warning (a letter from the dean, a personal interview,
or both); disciplinary probation for a specified period (sometimes with specified conditions, e.g., loss of eligibility to
represent the College, restrictions of extra-curricular activities); payment of a fine or restitution; suspension for a
specified time; or permanent expulsion.

When a dean decides a disciplinary case, he or she normally writes to inform the accused student of the decision
and of any penalties; and in cases that involve violations of individual rights or injury to Williams students, staff, or
faculty or to their property, to explain the decision to those aggrieved. The accused student, and any aggrieved
Williams student, staff, or faculty, must respond in writing to the dean, within one week, either accepting the dean’s
decision and penalties or asking to appeal the case to the Discipline Committee. A failure to respond will constitute
an acceptance of the dean’s decision. In the absence of an appeal in writing within one week, any penalties im-
posed by the dean shall take or continue in effect.

A dean, at any time, may impose an interim suspension or other restriction upon a student if, in the dean’s sole
discretion, interim measures are appropriate in order to protect the safety or wellbeing of the student or others or
otherwise is in the best interests of the College.
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See general grievance policy on page 142.
See also Grievance Procedures for Sexual Harassment and other discrimination grievances, page 176.

Division of the Day

In order to protect the wealth and diversity of activities at Williams—first academics, but also athletics, performanc-
es, cultural events, volunteer work, and others—the College has reserved the hours of 8 a.m. to 4 p.m. Monday
through Friday and 7 to 9:40 p.m. Monday evening for academic courses. This rule, which is overseen by the Cal-
endar and Schedule Committee (CSC), is called the “Division of the Day.”

All required class meetings, events, and activities, including tutorial meetings, normally should be scheduled dur-
ing these hours. Classes and labs should end at the publicized hours, and a student who has to leave on time,
whether it's to attend another class or an extracurricular activity, should never be put at a disadvantage. All extra-
curricular activities, including athletic captains’ practices and suiting up, should be scheduled outside these hours.
We suggest scheduling evening events such as rehearsals no earlier than 8 p.m. to avoid confiicts with occasional
evening exams.

Exceptions, and Policies of the Calendar and Schedule Committee
1. Class field trips
Field trips (one per course) do not require approval by the CSC, but faculty should make a good-faith
effort to schedule field trips so as to minimize conflicts with students’ other academic and extracurricu-
lar commitments. Instructors planning a course field trip will notify the CSC before the start of classes,
list it on the course syllabus, and advise students to check with other instructors during the first week
about missing class.

2. Evening exams

Multi-sectioned courses may schedule common exams in the evening (although not on Mondays?,
preferably with two time slots, an earlier one ending by 7:45 p.m. to accommodate 8 p.m. rehearsals
and a later one starting no earlier than 7:15 p.m. to accommodate athletics. Faculty should check with
the Activities Office to reserve a room and avoid conflicts. One class must be cancelled for each eve-
ning exam. The CSC strongly encourages faculty to make alternative arrangements with students who
have evening conflicts. We expect faculty to include evening exam dates in the course syllabus, and
announce all required evening exam dates in class before the end of drop/add period, so that students
can make informed decisions about taking the course.

Single-section courses may hold evening examinations only with the approval of the CSC. The Com-
mittee typically will approve petitions for evening exams if the following criteria are met: (1) one regular-
ly scheduled class meeting must be cancelled for each evening exam; (52) there are two time slots, an
earlier one ending by 7:45 p.m. to accommodate 8 p.m. rehearsals and a later one starting no earlier
tharf||7:15 p.m. to accommodate athletics, or alternative arrangements are possible for students with
conflicts.

To avoid potential conflicts, the CSC asks that I%OU register any approved evening exams by submitting
the following form online (www.williams.edu/Registrar/exams/eveningexams.html).

3. Class meetings outside regular hours
All class meetings, including tutorial meetings, normally should be scheduled during the regular class
hours described above. All exceptions must be approved by the CSC, which will attempt to make sure
that such meetings would not introduce conflicts for any of the students involved. Courses that are ap-
proved for class meetings outside the regular hours are listed online (www.williams.edu/resources/
committees/calsched/EveningClasses.html).

4. Other class events outside regular hours
Some important class activities, such as attendance at performances or evening lectures, cannot be
scheduled during regular class hours. The CSC does not need to approve these events when (a) atten-
dance at an event is optional (i.e., missing a particular event does not affect a student’s grade), or (b)
when students have flexibility in choosing among several evenings or several events. However, faculty
who wish to make attendance at specific events mandatory, with no flexibility in allowing students to
avoid conflicts with other commitments, must seek approval from the CSC. In all cases we ask that
faculty list optional or required dates in the course syllabus and announce those dates in class before
the end of drop/add period, so that students can make informed decisions about taking the course.
Courses that are approved for mandatory events outside the regular class hours will be listed online.

5. Athletic conflicts during regular hours
As noted above, all extra-curricular activities including athletic captains’ practices and suiting up
should be scheduled outside of regular class hours. However, because athletic competitions involve
coordination of schedules with other schools, in some cases competitions or travel to competitions
may conflict with the Division of the Day. Such potential conflicts are vetted by the Athletics Committee,
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and a list can be found at their web site (www.williams.edu/resources/committees/athletics/).Join the
coaches in asking students to consult with their instructors at least a week before missing classes.

Note: It is at the sole discretion of the individual instructor whether or not to excuse absences due to
athletics (e.g., games), academics (e.g., field trips in other classes), or any other type of conflict. The
CSC expects faculty to include their attendance policy in writing in the course syllabus and to an-
nounce that policy in class before the end of drop/add period, so that students can make informed deci-
sions about taking the course. (Concerns over athletic conflicts should be addressed to the Athletics
Committee. Concerns over other types of conflicts should be addressed to the CSC.)

Please submit petitions for evening exams in single section courses, required classes or events out-
side normal hours, or any other exceptions to the Division of the Day guidelines to the Chair of the
Calendar and Schedule Committee. Your cooperation and respect for the above procedures will help
the cgmmunity to maintain sensible balances between the academic and extracurricular demands on
a student’s time.

Entry and Neighborhood Activity Funds (EAF & NAF)

Activity funds were established to provide some means to help foster a sense of community within campus resi-
dences. By providing low-cost programming and social activities, campus residents might view their residences
as a home, to be well-maintained and respected, and to socialize with other community members versus isolating
themselves from others. The following policies govern the use of EAF and NAF:

1.

EAF/NAF funds must be used to support the promotion of a sense of community within campus residences or
neighborhoods. This sense of community can be created in a number of ways, including dinners and movie
nights, discussion groups, intramural programs, video-game tournaments, low-cost game shows, event trips
off-campus, etc. There is an endless array of social and educational programming available to campus resi-
dences. The Campus Life Office serves as a clearinghouse of ideas for on-campus programming.

The needs of all residents should be taken into consideration in the planning of EAF or NAF supported pro-
grams, not just the needs of the majority. Since all residents paid into EAF and NAF, then a small number of
programs should reflect their interests.

In order to use EAF or NAF funds, Baxter Fellows, Junior Advisors, or Neighborhood Governance board mem-
bers must sign and submit a EAF/NAF voucher, which is available through and to be returned to the Campus
Life Office. Such vouchers should be filled out in their entirety, to include account numbers, subcodes, etc.
Vouchers that are not complete will be returned to the persons who submitted the voucher.

All EAF/NAF vouchers must have supporting materials attached in order to be processed (i.e., contracts, item-
ized receipts, membership renewal forms, etc.). If these supporting materials are receipts to support a reim-
bursement, these receipts should all be taped to 8 x 11 sheets of paper before submitting them to the Office of
Campus Life. Social Security numbers must be included if an individual is being paid for a service or perfor-
mance.

EAF/NAF funds may not be used to purchase electronics and technology items or any other item that will not
stay with the residence (i.e., televisions cannot be purchased then raffled-off at the end of the year). This is
inappropriate for College-collected fees since not all students are eligible to win the items, and not all students
in the residences are aware that their funds are spent in this fashion. EAF/NAF funds also may not be used to
purchase alcohol, other drugs, tobacco products, pornography, strippers, and cannot be used for gambling
purposes, or any activity that puts our students and community at risk or in danger, or that are offensive to the
community.

Junior Advisors and Neighborhood Governance board members are not permitted to spend more than their
EAF/NAF budgets allow. Any overexpenditure at the end of a school year will be billed to the Junior Advisor’s or
Neighborhood Governance board member’s student accounts. Overexpenditures from previous years are not
the responsibility of the new year’s residents and officers.

EAF/NAF funds may not be used to pay for damages to the entry/house/neighborhood. Such damages must
be billed directly to the account(s) of the student(s) who caused the damage whenever possible, or be split and
billed between all of the accounts of the residents of the entry, co-op, house, or neighborhood.

Final approval for all EAF/NAF transactions lies with the College (Campus Life Office, Controller’s Office, etc.).

Exam Hardship

Students with three or more final exams in CONSECUTIVE exam periods (i.e., morning, afternoon, and following
morning OR afternoon, following morning, and afternoon) are considered to have a hardship, and may request
that one of these exams be moved. Students seeking hardship excuses must see one of the deans first; that dean
will then work with the student and faculty members involved to see if an agreeable arrangement can be made. All
such arrangements must be requested no later than December 4, 2009 or fall semester and no later than May 7,
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2010 for spring semester. Note: the Dean’s Office will not schedule a make-up exam simply to permit an early
departure or to accommodate students’ travel plans.

Fraternities

Williams students may neither join nor participate in fraternities during their time at the College. This policy was
first adopted in 1962, and it is strongly supported by the College community. The College will take disciplinary
action against students who are found to be participating in such organizations. Penalties may include suspension
or expulsion from the College.

To insure that all students understand the history of and reasons for this policy, the Board of Trustees of Williams
College issued the following statement in June, 1989:

It has now been twenty-seven years since the Board of Trustees of Williams College determined that the aca-
demic asgirations of the College, and the educational and social needs of our students, would best be served
b?/ abolishing fraternities and inaugurating the residential house system. The Trustees note with particular
pleasure the role the residential house system has played in insuring that all Williams students would be fully
integrated into the life of the College. In making all important decisions over nearly three decades, the College
has had as its central goal the sustenance of a community characterized by openness, academic vitality, and
equality of opportunity.
Mindful of the College’s history and committed strongly to the College’s goals, the Trustees wish to reaffirm the
policy that Williams students may neither join nor participate in fraternities during their time at the College. The
Trustees’ views on this subject were most recently expressed in the statement appearing below, approved in
October, 1976 and later endorsed unanimously by the faculty. In light of efforts to reestablish fraternities on
other campuses, and of apparent interest among a handful of Williams students in reviving fraternal organiza-
tions here, the Trustees are reissuing and affirming that statement, and expressing full support for the officers
of the College in their efforts, disciplinary and otherwise, to insure that it is understood and adhered to in the
Williams community.

Statement of the

Williams College Board of Trustees

Concerning Fraternities (1976)

To avoid misunderstanding, we wish to make clear our support for the rights of students to form or join any of the
many formal or informal groups that are appropriate to this college community and consistent with Williams’
educational program. But we remind all concerned that the regulations of the College prohibit participation by un-
dlergraduates in fraternities as a matter of educational policy and that violations will be subject to appropriate pen-
alties.

Fund-raising Activities
Students who wish to raise money for any campus activity by soliciting alumni, foundations, or other sources of
funds must receive advance approval. Students interested in fundraising should contact Jessica Gulley, Assistant
Director of Campus Life—Student Activities (x4749), at least two weeks in advance. Most fundraising requires
approval from the Dean’s Office, the Provost, and the Vice President for Alumni Relations and Development

Governance of the College

In accordance with the provisions of its Charter, the legal responsibility for the affairs of the College is vested in the
President and Trustees. Trustees deal with basic questions of policy, planning, and financial management. The
President and the faculty share immediate responsibility for College government. The faculty conducts its busi-
ness in meetings of the full faculty, which the President chairs, and through its committees, most of which have
both faculty and student members.

Several committees are composed of faculty only, including the Committee on Academic Standing (CAS), the
Faculty Steering Committee and the Committee on Appointments and Promotions (CAP). The CAS reviews the
academic records of individual students. To protect the privacy of students, membership on this committee is limi-
ted to faculty and deans. The Faculty Steering Committee discusses topics of particular interest to faculty and
meets with student groups from time to time to discuss issues in common. The CAP advises the President and
trustees about faculty appointments. Although students do not sit with the committee, the CAP receives student
opinion about faculty from the departments. Departments gather student opinion through student advisory com-
mittees, direct interviews with students, and the Student Course Evaluation Survey. In addition, students may vo-
lunteer evaluations to department chairs or to the Dean of the Faculty directly.

Students have the major responsibility for the conduct of undergraduate affairs through the College Council and
through the Neighborhood Governance boards. The College Council supervises the election or appointment of
the student members of all joint committees.
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College Committees

Many important features of College life are overseen and regulated by committees on which both faculty and stu-
dents sit. Faculty are appointed by the Faculty Steering Committee; election of students is coordinated by the
College Council. See page 100 for a list of some important college committees.

College Council (Paresky 203, x2284)

The College Council is the student government organization at Williams and the directing force of student activi-
ties. Its members are elected to represent upperclass residential houses and neighborhoods, the first-year class,
and the student body at large. The Council allocates funds from the Student Activities Fee, supervises the election
or nominations of students to joint faculty-student committees which oversee most aspects of College life, and
debates issues of concern to the entire campus community. College Council is the forum of the student body
through which concerns may be addressed, and changes made around campus. If you have suggestionsfideas
you can talk to a College Council representative. College Council holds office hours in the evenings in Paresky and
its members can be found on its website (wso.williams.edu/orgs/cc). The College Council Constitution appears in
full on pages 165-167.

Frosh Council

Each entry elects one representative to the Frosh Council. The Council appoints its own officers and one repres-
entative to the College Council. In addition, it holds class-wide elections for first-year representatives to the Colle-
ge Council and College Council committees. The Frosh Council provides a representative forum in which first-
year concerns may be addressed. It is also responsible for organizing social activities for the class.

Baxter Fellows

In the spring following room draw, students submit applications for the Baxter Fellows positions. Following an in-
terview process by a selection committee, Baxter Fellows are selected from within their house as a house point-
person resource, and fulfill specific neighborhood programming roles for the following academic year. Baxter Fel-
lows work closely with the Office of Campus Life and the Neighborhood Governance Boards, and are paid a small
stipend. The position requires Baxter Fellows to be involved in residential self-governance and to be prepared to
address community issues/concerns that might arise, though they have no judicial or disciplinary responsibilities.
They must have knowledge of the resources available on campus and make referrals as needed. Baxter Fellows
meet on a regular basis with the Campus Life staff and are required to attend fall training programs and ongoing
training seminars.

Residential Self-Government

A consistent respect for the rights and privacy of others is essential to the social and academic well-being of the
Williams community. The College expects the student community and the residential units which comprise that
community to be self-policing. The Junior Advisors, the Neighborhood Governance Boards, and the Baxter Fel-
lows of each residential unit, under advisement from the Campus Life staff and the Dean’s Office, should encour-
age discussion of what those rights are and of the unit’s responsibility for respecting and policing them. If a resi-
dential unit fails in its ability to police itself, complaints should be taken to the Dean’s Office and appropriate action
taken through the channels outlined under Disciplinary Proceedings.

Each residential unit is expected to be fiscally responsible and autonomous in organizing and financing social and
cultural activities to serve the interest of all of its members. Every semester, the College supplies each first-year
entry and each Neighborhood Governance Board with activity funds. These funds are intended to provide a bud-
get for basic services and activities of the unit as a whole. (Please see the “Entry & Neighborhood Activity Funds”
section for more information on policies and procedures regarding the use of EAF and NAF.) In addition, some
units request voluntary contributions for additional programs or services. It is the responsibility of the Junior Advi-
sors and/or the Neighborhood Governance Boards to balance equitably the interests of those residents who con-
tribute voluntarily with the entire group of residents.

Grievances
A student with a grievance about grading should see Complaints About Grading (page 138).
A student who thinks that he/she has been subject to inappropriate behavior within the context of acceptable cam-
pus community standards should consult with any ones of the deans of the College. If the alleged behavior sug-

gests the possibility of a bias incident, the student should seek out the Dean of the College, or any of the discrimi-
nation grievance advisors listed on page 153.

The following outline is a summary of the full Discrimination Grievance Procedures described in Non-Discrimina-
tion Policy and Grievance Procedures on pages 176-181.
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A Summary of The Sequence of Events and Options in the Discrimination Grievance Procedures

1. Advising

a) The person who believes he or she may have been subiected to discriminatory behavior may but need not discuss the incident(s)
with a College advisor. College advisors are also available to persons against whom a complaint has been filed.

II. Informal

a) The person who believes he or she may have been subjected to discriminatory behavior may discuss the incident(s) with the
appropriate administrator.

b) The person may but need not file a complaint at the informal stage.

c) To file a complaint the person submits a statement of allegations to his or her executive officer. The executive officers will then
conduct an investigation and reach a ﬁnding. If they find the complaint unwarranted, the complainant may but need not request
formal grievance proceedings. If the respondent is judged to have violated College policy, the executive officers attempt a resolu-
tion. Either party may refuse to accept the terms proposed.

d) If both parties accept the terms, the resolution is successful and the case is settled. If the resolution fails, the complainant may ask
for formal grievance proceedings or withdraw the complaint.

e) Ifthe complainant withdraws, the executive officers may decide to take action against the respondent on their own. The respon-
dent may appeal the executive officers’ decision.

lll. Formal

a) The #rievance committee conducts a hearing and reaches a finding, reporting its finding and its recommendations to the executi-
ve officers, the complainant, and the respondent.

b) The executive officers reach their own finding. If it differs from the committee’s, they so inform the committee and provide it with an
opportunity to reply.

c) Ifthe executive officers then find the respondent not to have violated the College’s anti-discrimination policy, or if they find the
evidence insufficient, the case is dismissed.

d) If, on the other hand, the executive officers find that the respondent violated the College’s policy, they will report their finding and
the actions they propose to take to the committee, the complainant, and the respondent. The respondent may appeal their finding
and their proposed actions.

IV. Appeal
a) The formal grievance proceedings constitute the complainant’s appeal.

b) The respondent may appeal at the conclusion of the informal proceedings if the complainant has withdrawn and the executive
officers have proposed disciplinary action; or at the end of the formal grievance proceedings if the complainant has taken the
complaint to a grievance committee.

c) Ifthe respondentis a student or staff member, the appeal will be heard by the President. If the respondent s a faculty member, the
appeal will be heard by a faculty hearing committee.

Hazing
Hazing is prohibited by the College and is against the law in the Commonwealth of Massachusetts. Chapter 269 of
the General laws says:

Section 17: Whoever is a principal organizer or participant in the crime of hazing as defined herein shall be

punished by a fine of not more than one thousand dollars or by imprisonment in a house of corrections for not

more than one hundred days, or by both such fine and imprisonment.
The term “hazing” as used in this section and in sections eighteen and nineteen, shall mean any conduct or metho-
d of initiation into any student organization, whether on public or private property, which willfully or recklessly en-
dangers the physical or mental health of any student or other person. Such conduct shall include whipping, beat-
ing, branding, forced calisthenics, exposure to weather, forced consumption of any food, liquor, beverage, drug, or
other substance, or any other brutal treatment or forced physical activity which is likely to adversely affect the
physical health or safety of any such student or other person, or which subjects such student or any other person to
extreme mental stress, including extended deprivation of sleep or rest or extended isolation.

Section 18: Whoever knows that another person is the victim of hazing as defined in section seventeen and is
at the scene of such crime shall, to the extent that such person can do so without danger or peril to himself or
others, report such crime to an appropriate law enforcement official as soon as reasonably possible. Whoever
fails to report such crime shall be punished by a fine of not more than five hundred dollars.

Section 19: Each secondary school and each public and private school or college shall issue to every group or
organization under its authority or operating in conjunction with its campus or school, and to every member,
plebe, pledge or applicant for membership in such group or organization, a copy of this section and sections
seventeen and eighteen. An officer of each such group or organization, and each individual receiving a copy of
said sections seventeen and eighteen shall sign an acknowledgment stating that said group, organization or
individual has received a copy of said sections seventeen and eighteen.
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Health Insurance and Sports Accident Insurance

Health Insurance (Ruth Harrison, Health Center  x3166)

The Commonwealth of Massachusetts requires that all full- and part-time students enrolled in institutions of higher
education in Massachusetts must participate in a qualifying student health insurance plan. A qualifying plan must
provide reasonably comprehensive coverage of hospital and physician services and those services must be rea-
sonably accessible to the student.

Students who are not covered by a qualifying health insurance plan must arrange insurance coverage through the
College’s student health insurance plan. This is a limited accident and illness plan that provides up to $50,000 of
coveragse per accident or illness for the period 8/15 through 8/14 for services not available through the Student
Health Service.

Sports Accident Insurance (Karen Ware, Lasell  x3511)

The College provides insurance for the treatment of injuries sustained by varsity, junior varsity, and most but not all
club team athletes. This insurance is provided at no cost to students. It has a deductible and will cover most injury-
related medical services on a secondary basis only.

Two important criteria that must be met in order for the student athlete to be eligible for coverage under this insur-
ance policy are: the injury must be sustained while participating in a covered team’s practices, games, or travel;
and the student must incur some medical expense related to the injury within 180 days from the date of injury. An
appointment with a physician or a physician at Student Health Services within 180 days of the date of injury will
satisfy this second requirement.

The insurance company currently requires that a written proof of loss must be received within 90 days or as soon
as reasonably possible, but no later than 12 months following the date of injury. Students should promptly notify
one of the athletic trainers of their injuries. Karen Ware will provide the instructions necessary to submit a claim
within the required time-frames.

Housing Regulations

General Policies

The Office of Campus Life reserves the right to consolidate students in
colkfage owned and/or operated housing at any time with appropriate
notification.

Williams College reserves the right to dictate the terms of usage on all
College owned and operated housing. This includes any required
modifications to student housing arrangements, up to and including re-
vocation or denial of housing privileges.

Use of Housing During Winter Break:

During Winter Break, when the College is not in session, all students are required to leave campus. The College
recognizes, however, that certain students who demonstrate extreme need cannot leave campus and is com-
mitted to providing assistance for these students. Any College owned building might be used as temporary hous-
ing (although co-ops are the most common) over Winter Break for students who are unable to leave campus. Stu-
dents whose rooms will be used for temporary housing will be given reasonable notification prior to Winter Break
and are asked to make all reasonable accommodations.

Damage and Billing Procedures

The cost of damage to a College building will be charged to those who caused it, if they are known. When those
who are directly responsible are unknown, the costs will be apportioned among the occupants of the damaged
area, whether a single room or a whole house. In all cases of damage, those responsible are liable to disciplinary
action by the Dean as well as payment of costs assessed by the Director of Facilities Services.

In the case of damage to an individual student room or suites, in dormitories and in residential houses, the damage
should be reported promptly; repair will be made and the occupant(s) billed directly.

Bills are payable to the Controller. Any corrections to or questions on bills should be directed to the Facilities Ser-
vice Office. Al bills are due before the end of the semester in which they are received. Al bills unpaid at the semes-
ter’s end will be added to the term bill.
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Electrical Appliances

Students may use clocks, sound equipment, computers, electric razors, hair dryers, electric fans, electric blan-
kets, microwave ovens of 800 watts or less, refrigerators of 5 cubic feet or less, hot air popcorn poppers, and cool
mist humidifiers in student housing. ltems which the College strictly prohibits include, but are not limited to:

« coffee makers « crock pots « electric fry pans
« toaster ovens + broilers « electric or gas stoves
+ air conditioners + CUp warmers « deep fryers
«+ hamburger and sandwich makers « bread makers « beer coolers
«+ popcorn poppers « toasters « kegolators
(other than hot air) « electric heaters « hot pots
« hot plates « electric woks «+ any unit with a heating coil
« rice cookers « soda machines « vending machines
« hot tubs + Swimming pools

*Torchiere type lamps with a halogen bulb, and other lamps with a halogen bulb greater than 60 watts, are not
allowed. Incandescent light bulbs should not exceed 60 watts unless there is specific UL approval for a higher
wattage.

Violations of any of the above policies will be fined and the item(s) will be immediately removed . The fines vary
depending on the number of violations. Confiscated items will be donated to a local charity or discarded. If a stu-
dent has any questions regarding the acceptability of a particular appliance, the Manager of Safety and Environ-
mental Compliance should be contacted at x2406.

The wiring in some of the College’s older residence areas may not support heavy use of electrical appliances. If
this is a problem in a residence, the College may need to limit the use of certain appliances and will consult with the
students in the residence to resolve the problem.

Fire Safety

Williams is concerned about the safety of every individual on campus and therefore has very strict fire safety re-
gulations. Students who do not observe these regulations jeopardize the safety of others on this campus and
therefore, will be subject to disciplinary action and/or fines.

State Law requires that hallways and stairways be completely clear at all times. This means that you can not store
anything in these areas (examples: shoes, clothes racks, boxes, furniture, and bicycles). The Williamstown Build-
ing Inspector and the Williamstown Fire Chief enforce these regulations. ltems left in the halls may be removed
and held at Facilities. Repeat violators will be assessed associated fees for the staff’s time for picking up the items.

Fire and life safety programs must receive community-wide supé)ort in order to be effective. Cooperation from stu-
dents at fire drills, announced and unannounced, is expected. Students who do not vacate in a timely manner are
subject to disciplinarz action, and to the possibility of additional drills, with the individual house responsible for all
costs associated with repeated drills.

Students who misuse, tamper or otherwise disturb fire safety equipment, including smoke and carbon monoxide
detectors, fire extinguishers, pull stations, and fire doors, or activate fire alarms due to smoking are subject to a
$250.00 fine as well at the cost of restoring the equipment. Smoke machines are not allowed in student residences
for any reason. Alarm activations due to using a smoke machine will result in a $250.00 fine. These students will be
referred to the Dean’s Office and may be dismissed or suspended from the College.

Candles (including those used for religious purposes), incense, and other open flame devices are not allowed in
residential buildings. Students who want to light candles for religious purposes need to see the Chaplain’s Office
to make arrangements.

Possession of Candles, Incense, Prohibited Appliances, and Halogen Torchiere Lamps

1st offense: $50.00 fine and the student will be called into the Safety and Environmental Compliance Office.
2nd offense: $100.00 fine and the student will be called into the Safety and Environmental Compliance Office and
required to view a fire safety video.

3rd offense: $100.00 fine and referral to the Dean’s Office for disciplinary action that may result in suspension or
dismissal from the College.

Failure to Leave the Building for any Fire Alarm or Fire Drills

1st offense: student will be called into the Safety and Environmental Compliance Office.

2nd offense: $100.00 fine and the student will be called into the Safety and Environmental Compliance Office and
required to view a fire safety video.

3rd offense: $100.00 fine and referral to the Dean’s Office for disciplinary action that may result in suspension or
dismissal from the College.

Tampering with Life Safety Equipment
Students who misuse, tamper or otherwise disturb fire safety equipment, including smoke and carbon monoxide
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detectors, fire extinguishers, pull stations, fire doors, activate fire alarms due to smoking or the removal of batteries
from carbon monoxide detectors or cover detectors are subject to a $250.00 fine as well at the cost of restoring the
equipment. Student will be called into the Safety and Environmental Compliance Office and will be required to
view a fire safety video. Students involved in a 2nd offense will be fined $500.00 and will be referred to the Dean’s
Office for disciplinary action that may result in suspension or dismissal from the College.

Placing Lights or ltems on Sprinkler Pipes or Sprinkler Heads

6sf§.offense: student will be issued a written warning and/or called into the Safety and Environmental Compliance
ice.

2nd offense: $50.00 fine and student called into the Safety and Environmental Compliance Office and required to

view fire safety video.

3rd offense: $100.00 fine and referral to the Dean’s Office for disciplinary action that may result in suspension or

dismissal from the College.

Improper Disposal of Cigarettes and Smoking

1st offense: $250.00 fine and the student will be called into the Safety and Environmental Compliance Office.
2nd offense: $500.00 fine and student will be called into the Safety and Environmental Compliance Office to view a
fire safety video. Additionally, the student may be referred to the Dean’s Office for disciplinary action that may
result in suspension or dismissal from the College. Students are held responsible for the condition of their room,
suite, or entry common area. If the responsible parties cannot be identified for the improper disposal of cigarettes,
the house, entry or suite will be charged with the fine.

All building are smoke-free—Individuals are not permitted to smoke within 25 feet of any building on campus. Stu-
dents smoking in the residence halls will result in the following fines.

1st offense: $50.00 fine.

2nd offense: $100.00 fine and referred to the Campus Life Office

3rd offense: $150.00 fine and referred to the Dean’s Office.

These fines and regulations will be progressive over your four years as a student at Williams College. If you have
any questions about the policy, please call Joe Moran, Manager of Safety and Environmental Compliance, at
x2406.

Fireworks

Per Massachusetts General Law no person shall possess or explode any fireworks. Students found in possession
of fireworks at anytime will be fined $100.00 per incident and referred to the Dean’s Office.

Student Safety
For safety reasons students are not allowed on college roofs. Students found in violation will be fined $250.00 per
incident and referred to the Dean’s Office

Identification Cards / Access to Student Residences

Student identification cards are equipped with a magnetic strip which, when swiped through card readers, allow for
student entry to buildings. Tampering or misusing the card reading system will result in a $50 fine to the house or
individual responsible, and disciplinary action.

Lost cards should be reported to the Campus Safety and Security Office located in the basement of Hopkins Hall
immediately. The card will be replaced and the student charged $10.00.

Keys

A room key or code is issued to each student upon checking in. Students must sign for and pick up keys
or codes in person—keys may not be picked up by friends or other acquaintances. When not in their
rooms, students should lock their doors and carry their room keys with them. If a room key is lost, the
Facilities Service Office should be contacted for a replacement and a lock change. A charge of $25.00,
billed to a student’s account, will be assessed. Student identification cards will be requested to confirm
identity and room assignment. Students who do not return keys when they vacate their rooms will be
charged $75.00 for the unreturned key. This charge is not refundable. Dorms with locknetics coding
gyst?]m alsg carry a $25.00 charge if codes are forgotten or given out to friends and then requested to
e changed.

Students should carry their room keys with them. When requested by a student, the Campus Safety and Security
Office will open an inadvertently locked room or lock a room inadvertently left open once during the academic year,
but will charge $10.00 for each subsequent request for room opening or locking by the same student. Students
whose rooms are locked or unlocked by Campus Safety and cannot produce a key at that time, must then show
their key to the Facilities Service Office by noon on the next business day or the Facilities Service Office will notify
the College locksmith of a lost key. The room lock will be changed and the student billed as described above.

Meals
Dining together is an important aspect of participation in the residential community. It affords very effective oppor-
tunities for social exchange and participation in programming. Therefore, all students residing in dormitories and
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residential houses must choose a board plan from the three available options: 21 meals per week, 14 meals per
week, or 10 meals per week. First-year students are required to purchase and remain on the 21-mean-plan. For
seniors only, there is a plan that offers any 5 meals per week. Students in cooperatives may purchase blocks of 50
meals, or any meal plan. Although off-campus students are not required to purchase meal plans, all meal plans are
available to them. The dining halls use an electronic ID system that makes possible the offering of the board plans
in the dining halls. Meal equivalency is available as a dining option at Whitmans’, 82 Grill, Grab 'n Go, Lee Snack
Bar and at Eco Café. Students are reminded that a valid meal .D. is required in order to dine at our venues. In the
instance a student does not have their card, a $3.00 processing fee will be assessed. A lost card must be reported
to Campus Safety and Security immediately so that it can be deactivated. The new card should then be brought to
the Dining Services Office to activate your meal plan. Students are responsible for a lost/stolen card until it has
been reported. The Office of Campus Safety and Security will replace lost cards at a charge of $10.00.

All those on a board plan may take meals in any student dining hall. The board plans do not provide credit for

missed meals. Also, they do not provide for food to go except at Grab 'n Go and Lee Snack Bar. Consequently,

book bags, knapsacks, and other carry-out containers with the exception of CUPPS cups must be left outside the

gining Rallllsh Meal)plans are non-ransferable and students are reminded to safeguard their IDs. (See page 114 for
ining hall hours.

First Semester meal plan changes can be made September 14-18, 2009 and for second semester February 8-12,
2010.

Special dinners will be offered throughout the year at each unit. Students will be notified on line through the Dining
Services web site.

Noise
The creation of persistent and excessive noise is a violation of good conduct. Since student rooms are appropriate
places to study as well as sleep, noise should be kept to a minimum at all times.

Pets

Other than fish, no student-owned pets are permitted in College housing. Students who are advised to *
remfove a pet and continue to house a pet will be fined $100 per day for each day the pet remains after
notification.

Recycling
Town ordinance requires all residents to recycle clean paper products, cardboard, glass, metal,
')« and plastic containers. Student rooms contain separate receptacles for recyclable paper and
trash. Since houses can have different approaches to handling recyclables, students should
' ‘ take note of any communications directed to them on how recycling works for their building. Stu-
. ’ dents who have questions about the recycling program should consult their Junior Advisor, Bax-
ter Fellow, or custodial team. See details on page 112.

Responsibility for Loss of Personal Property

Care is taken to protect personal property in College buildings, but the College cannot assume responsibility for
loss or damage to such property through fire, theft, or any other cause. Students are therefore advised to keep
their rooms locked when absent from them and to investigate personal property coverage through their parents’
“Home Owners” policy or other ways of obtaining such coverage.

Room Decoration, Construction, and Furniture
Students must be careful when hanging posters, framed prints, mirrors, bulletin boards, etc. as all costs associa-
ted with the repair of wall or ceiling damage are billed to room occupants.

Do not use nails. For hanging posters, photos, and calendars, use “fun-tack” which is available at local school and
business supply stores. An exception to this policy occurs in Tyler Annex and the Greylock Quad, which have
masonry walls. Masking tape should be used instead.

Large expanses of flammable fabric, such as burlap or parachute silk, must not be hung as wall coverings or room
dividers; this sort of decoration violates state fire codes and will be removed.

Construction by students of built-in furniture or room dividers is not allowed within dormitories or residential
houses.

Waterbeds, lofts and cinder blocks are strictly prohibited from all student residence areas. Trampolines, swimming
pools, and hot tubs are also prohibited on student residential premises.

Students are responsible for the College furniture provided in their rooms. If students choose not to use their Colle-
ge furniture and wish to remove it, they must move it to the storage area designated by the building custodial team;
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it is also the students’ responsibility to return such furniture before they vacate the room. They will be charged the
cost of replacement if they fail to return it. Bookshelves, record cabinets, or other free-standing furniture may be
moved into College buildings provided they do not interfere with the normal maintenance and cleaning of the
room. Such furniture must not be affixed to or wedged against floor, wall, or ceiling surfaces. Students will be asked
to remove unacceptable furniture or the College will remove it at the occupant’s expense.

The furniture supplied to students in Morgan, Mission Park, Williams, Tyler Annex, East College, Fayerweather,
Tyler and Sage does not lend itself to easy movement through the building. Therefore, to avoid unnecessary dam-
age, furniture may not be moved from rooms in these buildings. Furniture in Tyler Annex must remain in rooms as
there is not adequate storage.

Violations of construction and decoration regulations will result in a note being left in the room advising the occu-
pant to correct the violation. If violations are not corrected promptly, the College will make the correction at the
occupant’s expense.

Room Entry and Inspection

The College reserves the right to enter and inspect students’ rooms and the contents thereof at any time. The
reasons for such entry and inspection may include, but are not limited to, conducting health and safety inspec-
tions, insuring compliance with the College’s housing policies or other rules, investigating suspected violations of
those policies or rules, or acting in the interests of the safety or well-being of the occupant or others.

Room Occupancy and College Vacations
The College will hold a student’s room until September 15, If a student has not checked in to campus by then, the
room may be assigned to another student.

Changes from one room to another are permitted, with some restrictions. Students must obtain permission from
the Campus Life Office prior to any room change. This is especially important since the student officially registered
for a particular room is responsible for any damages which are noted when the room is vacated. Seniors with per-
mission to live off campus must keep their addresses on file with the Campus Life Office.

Students may have guests and visitors, with the consent of their roommates or suitemates, for a maximum of three
(3) consecutive days. Students are responsible for the behavior of their guests. Questions or disputes concerning
guests should be brought to the attention of the Campus Life Office.

Students who withdraw, who are dismissed, or who are required to resign for academic reasons are expected to
vacate their rooms within 48 hours. A charge of $100.00 per day will be billed to the account of any student who
fails to meet this deadline. A fine of $150.00 will be imposed when a student does not vacate his or her room by the
day and time of the dorm closing, and for each day a student remains beyond the deadline.

All student residences, including co-ops, are closed during Winter Break. Students must vacate their rooms by
noon of the day following final examinations. During Spring Break, limited housing is available in certain buildings
(typically Mission Park, Greylock and co-ops); other buildings are closed and students must vacate by the dead-
line announced. At the end of the Spring Semester, students must leave their rooms by noon of the day following
the last day of final examinations. Seniors must leave by 5:00 p.m. on Commencement Day. A fine of $150 is im-
posed for each day a student remains in his or her room beyond the deadlines.

Shortly before the end of the academic year students will be advised of procedures for vacating. These include,
but are not limited to, bagging and removing trash in their rooms and removing personal furniture, wood, area rugs,
etc. from individual rooms and common areas. These procedures must be followed or a $200.00 fine will appear
on student accounts. Likewise, if a student moves out of a room at another time during the year, the room should
be left clean and in its original setup or charges may result.

Service Request Procedures

Routine: A routine request for service or repair should be made by calling Facilities at x2486 between 8:30 a.m.
and 4:30 p.m., Monday through Friday.

Emergency: During regular working hours as above, call x2486. Outside these hours, call the Campus Safety and Security
Office, x4444.

Non-routine Requests: Requests involving student housing outside the area of routine service should be di-
rected in writing to the Director of Facilities Services.

Special Functions: All student special event requests should be directed to the Office of Campus Life x2546.

Please be sure to contact Campus Life in a timely manner—they will need to meet the notice requirement indi-

cated below. Campus Life will contact Facilities for assistance with the physical set up (tables, chairs, risers, elec-

trical assistance, etc.). Facilities requires that certain guidelines be met. Failure to meet the requirements listed

below will incur additional charges.
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Grounds & Electrical Requirements:

+ Moves and setups must be scheduled at least 5 working days in advance—(10 working days between 5/1 and
6/15).

+ Work requested must be accomplished during normal working hours.

« Ifatradesman or custodian is required to be on hand during the event, it will be at the expense of the requestor.

+ Requested moves must be to and from locations on campus. Off campus moves and setups will not be accept-
ed by Facilities.

«+ During extremely busy periods, it may be necessary to hire an outside contractor to accomplish the request.
This will incur a charge regardless of whether the above requirements have been met.

Tents—DIGSAFE Procedures

Any person or organization planning to erect a tent on Williams College property will need to contact Facilities at
x4020 at least 10 business days prior to the tent being erected.

The following information is required when submitting your request to Facilities:

+ Exact date the tent will be erected and removed.

« Site where the tent will be erected and a diagram of the setup (There is a specific designated area at each site
that a tent can be erected).

+ Name and telephone number of the company that will supply the tent.

+ Name and telephone number of the contact person responsible for the event.

If a tent is being erected you must obtain a building permit from the Williamstown Building Inspector.

They require the following items on the permit request:

« The signature of a Williams College representative. Contact Bea Miles (x3496) to have the tent permit signed.
« The signature of your tent company’s representative.

«+ The tent company’s workman’s compensation information (insurance company name and policy number).
After completion of the requested information, Facilities will handle all of the DIGSAFE requirements. Should any
of the information provided change, you will need to contact Facilities immediately.

Please remember that this only concerns tents on College property. It does not cover any other digging or related
practices that fall under DIGSAFE laws—please contact x2486 for any concerns other than tents.

ASSISTANCE FROM OTHER SHOPS:Questions regarding other special functions services (carpentry, painting,
etc.) should be addressed by contacting the Office of Campus Life. These services will be performed in-house
whenever possible. There may be times andjor jobs that will require hiring an outside contractor as specified
above. Custodial services for special events can be addressed when reserving your room.

Groundsperson’s Assistance (fables, chairs, etc.): Charges will be incurred for the following (if the require-
ments listed above are not met, the cost for the items listed below could be significantly higher):

Moves and setups not scheduled at least 5 working days in advance.

Work requested that can not be accomplished during normal working hours.

When assistance is requested for an event that is charging an admittance fee.

When a snow fence is required by security for an outdoor party.

+ Use of the Currier Club tables.

During extremely busy periods, it may be necessary to hire an outside contractor to accomplish the request. This
will incur a charge regardless of whether the above requirements have been met.

Electrical Assistance (lights, power, PA, etc.): Charges will be incurred for the following (if the requirements
listed above are not met, the cost for the items listed below could be significantly higher):

« Moves and setups not scheduled at least 5 working days in advance.

« Work requested that can not be accomplished during normal working hours.

+ When a PA system is requested.

Assistance from other shops: Questions regarding other services (carpentry, painters, etc.) should be ad-
dressed by calling Campus Life (x4747). These services will be performed in-house as often as possible. There
may, however, be times and/or jobs that will require hiring an outside contractor. Custodial questions are ad-
dressed in the Clean-Up Policy on page 174. Other custodial questions can be called in to x2293.

.
.
*
.

Smoking

Smoking is not permitted in any College building or College vehicle (see details under Smoking Policy on page

154).
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Storage

During the academic year, storage space is available in most residence areas. However, furniture (such as beds,
couches, chairs, etc.) is not permitted in campus storage, due to lack of space. With the exception of co-ops, where
residents monitor their own storage areas, arrangements for storage or removal should be made through the buil-
ding custodian. (If the custodian has responsibility for more than one building and can’t be located, Security may
be contacted for access.)

Due to the limited space available, storage rooms are routinely cleaned out at the end of the academic year to
provide storage for the following year’s class. Any items left in storage at the end of the academic year shall be
deemed transferred to the College and will be disposed of at the discretion of the College. It is further expressly
acknowledged and agreed by all persons using the storage areas that the proceeds, if any, of such disposal likewi-
se shall be the property of the College.

Storage of items on campus over the summer will be allowed only for international students who are financial aid
students with need as determined by the Office of Financial Aid.

The College assumes no responsibility for personal items placed in storage and it is strongly recommended that
valuable items such as skis, stereos, personal computers, etc., not be placed in the storage rooms.

There are some local companies which provide storage options for students off-campus. It is entirely the student’s
responsibility to contact and contract with any local company for storage. Students have typically used Connors
Brothers (413-458-8141) and Mullen (413-458-2580). There are others in the area; students should consult the
local yellow pages for more information.

Telephones
All student rooms or suites are equipped with modular telephone jacks. Students must provide
their own telephones. These should be touch-tone telephones with standard modular connec-
tions. Telephone bills are payable by each student in the Student Telephone Office in Facilities.
Unpaid telephone bills will result in the termination of long distance service. A full explanation of
how the student telephone service works can be found on the facilities web page.

Voice Mail: The College also provides voice mail for every student. The system is equipped with stutter dial tone to
let you know you have a message. Materials for voice mail will be handed out when you arrive and training is avail-
able.

Televisions

The College provides a television set to most residential buildings with a common area. Most student rooms have

a cable outlet which can be activated by contacting the local cable company. In rooms without a cable outlet, cable

hook-ups are not permitted. Do not splice cable wires. It is against Federal Law to do so and large fines from the

cable company may result. If you misuse cable wiring, Time Warner will remove all cable, including the primary

tc)aplhg coming into the building, at your expense. No antennae or satellite dishes are allowed at student residential
uildings.

Vacating Rooms
See Room Occupancy and College Vacations on page 148.

Housing Selection

Incoming first-year students are assigned housing by the Office of Campus Life. Questionnaires are sent via email
to incoming first-year students and placements are made once the questionnaires have been received. Notifica-
tions of first-year housing assignments are typically mailed to students by late July or early August.

Most upperclass students select their rooms through the annual neighborhood room draw process. This process
is outlined to students in the Room Draw Booklet, which is distributed electronically to students during the spring
semester.

A limited number of rising seniors are eligible to live in co-ops. Co-op housing gives students a bit more of an off-
campus feel while still living in College-owned property. A limited number of rising seniors are also allowed to live
off-campus, in non-College owned housing, which they secure on their own. There is a lottery process for both of
these options; information about the lottery is shared with rising seniors just prior to the application process.

Any action interpreted as abuse of the housing selection system will result in the loss of the student’s (or students’)
housing preference and possible disciplinary action.

Housing for Families

Williams is a residential college that requires undergraduate students to live in housing provided by the school.
Exceptions are allowed for a limited number of seniors and non-traditional students. The College does not provide
housing for married couples or families. Inquiries should be directed to the Director of Campus Life.
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Identification Cards

Students are required to carry College identification cards and to produce these cards at the request of any Colle-
ge official, including faculty and administrative staff members and campus safety officers. Refusal to do so will be
considered a serious offense. Any student who alters a Williams identity card or who allows any card issued in his
or her name to be used by any other person is subject to disciplinary action.

Intercollegiate Athletic Equipment

1. Intercollegiate athletes are responsible for all issued athletic clothing, supplies, and equipment. Items should
not be transferred between athletes unless the Equipment Manager is notified ahead of time.

2. Athletes must return all issued equipment on Closure Day directly to the equipment room (not left in the locker
room; outside the equipment room door; with coaches; with teammates; in chute, etc.).

3. Athletes will then be notified via email listing each missing item and the replacement cost. Students have the
opportunity to return these items upon receipt of the notice to remove any replacement charges from their term
bill; but will incur a $25.00 late fee per month.

4. Replacement charges are 2 times the cost of the item when originally ordered. This charge is based upon the
cost to reorder an individual item, instead of receiving a reduced rate for ordering items in bulk.

5. Issued equipment will not be sold to athletes. Athletes who Late Return for:
are interested in purchasing items should consult their Fall sports December 11, 2009
coaches at the beginning of their season to do a separate or- Winter sports March 19, 2010
der for the item(s), if available. Spring sports May 14, 2010

Athletes in Post-season competition are
exempt from this Late Return Policy

i
Jury Duty

According to the Office of Jury Commissioner of the Commonwealth of Massachusetts. “Every U.S. Citizen 17
years of age or older who is a Massachusetts

resident or an inhabitant for more than 50% of the time is eligible to serve as a juror. If you are a resident of another
state but a student at a Massachusetts College, you are an inhabitant for more than 50% of the year and, therefore,
eligible to serve as a juror in Massachusetts.”

Itis not unusual for students residing in Berkshire County to be summoned to serve as frial jurors. Jury Service, on
a short-term basis, can provide students with a good opportunity to fulfill one of their important responsibilities as
members of the community. Williams College supports students in their fulfillment of this civic duty.

Students should carefully read all materials they receive with their summons to service, which contains helpful
information about confirming, postponing, rescheduling, or relocating service, and address many of the most fre-
quently asked questions. Jury duty is an important legal obligation, and those who fail to respond are subject to
criminal prosecution.

Students who must miss class in order to fulfill jury service should notify each of their instructors of the summons
and make arrangements to complete any missed work. Staff at the Dean’s Office will assist you in making arrange-
ments for missed class time due to jury service. Students may be required to furnish their summons notice or the
certificate of service when making these arrangements.

If you have any questions about jury duty, including confirming, postponing, rescheduling, or limiting your service,
please contact the Office of Jury Commissioner (1-800-THE-JURY/1-800-843-5879). Further information can be
found on the Office of Jury Commissioner’s website at www.massjury.com.

NESCAC Presidents’ Statement on
Abusive Drinking and Hazing

In addition to being partners in athletic competition, the 11 colleges and universities comprising the New England
Small College Athletic Conference (NESCAC) are united in efforts to provide safe environments in which students
may mature intellectually and socially.

Recognizing that social life plays a role in the college experience, each campus has increased its efforts to encour-
age students to make responsible choices. Each school takes a strong stand against substance abuse, including
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alcohol. While the vast majority of students at NESCAC institutions who choose to drink alcohol do so responsibly,
each school has disciplinary and educational programs in place for students who misuse alcohol and other sub-
stances. (See page 137 for more information on Williams’ disciplinary proceedings for alcohol and drug abuse.)

Additionally, all of the conference schools expressly prohibit hazing. (See page 143 for more information on
Williams’ policy on hazing.)

NESCAC member institutions: Amherst College, Bates College, Bowdoin College, Colby College, Connecticut
College, Hamilton College, Middlebury College, Trinity College, Tufts University, Wesleyan University, Williams
College.

adopted 12/14/00

Non-Discrimination Policy and Grievance Procedures

Williams College does not permit discrimination on the basis of race, color, sex, national origin, religion, age, dis-
ability, marital status, sexual orientation, gender identity or expression, ancestry, or military service. Any member
of the College community who on any of these grounds feels discriminated against by another member of the
community should take action. Should the matter involve a faculty appointment renewal decision, the range of
appropriate action and the type of further redress open to the complainant are those described on pages 39-42 of
ﬂ}e r{-‘a(i‘_tllltydl-éantlf(book. In all other cases, the complainant should use the procedures outlined on pages 176-181
of this Handbook.

Payment of College Bills

A non-refundable deposit of $200 to reserve a place in the first-year class is required from all admitted candidates
(except certain financial aid recipients) by the Candidate’s Reply Date of May 1. The deposit appears as a credit on
the semester tuition statement rendered in July.

College tuition statements for one half of all fees are mailed to the billing name(s) and address on record twice a year—in
July, payable by August 15, and in December, payable by January 15. Payment may be made by check, money order,
or wire transfer. Credit cards can not be used to pay tuition and fees. A fee of $250 may be charged if payment is not
received by these dates.

Students who receive a scholarship(s) that was not awarded through the Williams Office of Financial Aid must
complete a Scholarship Information Sheet and mail it to the Financial Aid Office by early June. Provisional credit
will be posted to the semester statement for the following: anticipated disbursements of direct loans for which a
promissory note has been signed and returned to the Office of Financial Aid, anticipated disbursements of outside
loans approved by the lender, outside scholarships which have not yet been received and applied a?ainst the
student account and any remaining semester contract amount for the Ten Month Payment Plan. If actual payment
for the above provisional credits are not received by the date anticipated, the provisional credit will expire and be
removed from the student’s account creating a balance due.

Students with balances unpaid at the start of the semester who have not made satisfactory arrangements with the
Bursar will not be permitted to enroll in classes or remain in residence at the College. Furthermore, if arrange-
ments for payment after the start of the semester are approved by the Bursar and these expected payments are
not made on time, students may not be allowed to enroll for the next semester.

If efforts by the Bursar’s Office to collect the monies owed are unsuccessful, the account could be placed with a
collection agency, and if the delinquency persists, the College’s experience with the account may be reported to a
national credit bureau. It is the policy of the College to pass on to the debtor all reasonable costs associated with
the collection of the debt through a collection agency. If at any time the student believes information concerning
payment delinquency is inaccurate, he/she should notify the College c/o The Bursar’s Office, P. O. Box 406, Wil-
liamstown, MA 01267.

There are several loan options available to parents through outside sources. These include the MassPlan Loan
through the Massachusetts Educational Financing Authority and the Federal Plus Loan Program. Information on
these loans can be found in the brochure A Guide to Borrowing for College.

Williams also offers an installment plan, administered by Tuition Management Services, whereby the yearly char-
ges are paid in 10 equal installments starting in June, with no interest charges. There are no income restrictions.
Monthly payments will be the total cost (less any scholarships, Stafford or parent loans) divided by 10. There is an
administration fee for this program. Information on this program is sent each spring to all parents or can be obtai-
ned by calling Tuition Management Services at (888) 216-4258.

Returned Check Policy

Each check returned to the College for any reason such as “account closed” or “insufficient funds” will be charged
to the student’s tuition account and a “return check charge” of $25.00 will be assessed. This policy is in effect for
any check received in payment of tuition and fees or other payment to any College office or service (i.e., library,
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telephone, etc.) that is returned to the College. The College reserves the right to require payment in the form of
cash, money order, or cashier check.

Rape/Sexual Assault

Sexual assault against adults may constitute any one or more of several crimes, including in particular rape and
indecent assault and battery. Under Massachusetts Law, anyone may be victims of sexual assault and anyone
may be assailants. See pages 181-183 for more information about sexual assault.

Religious Holidays

Because no Williams student should ever have to choose between important religious, academic and athletic
commitments, College policy provides for students who wish to participate in religious observances that conflict
with other obligations to make arrangements with their instructors to do so.

The policy, approved in 1984 by the faculty and trustees in compliance with the laws of the Commonwealth of
Massachusetts, states that “Any student who is unable, because of his or her religious beliefs, to attend classes or
to participate in any examination, study, or work requirement on a particular day shall be excused from any such
requirement, and shall be provided an opportunity to make up such requirement which s/he may have missed
because of such absence now—provided, however, that such makeup examination or work shall not create an
unreasonable burden upon the College. No adverse or prejudicial effects shall result to any student” who makes
use of this provision of college policy.

The faculty (including coaches) receive annual reminders of this policy, and are encouraged to work carefully with
students in anticipating and resolving conflicts to their mutual satisfaction.

Scientific Misconduct

“Scientific misconduct” is defined by the U.S. Public Health Service as “fabrication, falsification, plagiarism, or oth-
er practices that seriously deviate from those that are commonly accepted within the scientific community for pro-
posing, conducting or reporting research. It does not include honest error or honest differences in interpretations
or judgments of data.” All allegations of scientific misconduct should be brought to the attention of the Provost of
the College who will receive such allegations impartially and without prejudice. The Provost will protect, to the
maximum extent possible, the privacy of those who in good faith report apparent misconduct. The Provost will
initiate a process, which will consist of an initial inquiry, followed by an investigation if warranted. See pages
183-184 for more information on formal procedures.

Sexual Harassment Policy

A healthy and productive educational community is one in which students, faculty, and all staff treat each other with
mutual respect. Such a community requires an atmosphere free of discrimination on the basis of race, color, sex,
national origin, religion, age, disability, marital status, sexual orientation, gender identity or expression, ancestry,
or military service. Sexual harassment, a form of discrimination based on sex or sexual orientation, clearly endan-
gers such an atmosphere and is not tolerated at Williams College. Behavior that constitutes sexual harassment is
also prohibited by both state and federal law.

Williams College takes seriously any allegation of sexual harassment and will investigate all such charges prompt-
ly. In deciding whether alleged conduct constitutes sexual harassment, and in determining the degree of serious-
ness of the harassment, the College will look at the record as a whole and at the totality of the circumstances, such
as the nature of the sexual conduct and the context in which the alleged incidents occurred. The College’s actions,
which are designed primarily to remedy any harm done to those who have been subjected to sexual harassment
and to protect other members of the community, may range from a warning to suspension or expulsion, when the
offender is a student. When the offender is a faculty or staff member, the disciplinary action may range from a
reprimand to non-reappointment or the initiation of proceedings for dismissal for cause. They may also include
warnings regarding the consequences of future misconduct, removal from certain teaching, advising, or supervi-
sory roles, and other restrictions on the person’s professional role at the College. Students and employees who
believe they have been sexually harassed may use the discrimination grievance procedures in the Student Hand-
book, Faculty Handbook, Administrative Staff Handbook, and Support Staff Handbook. Questions of confidential-
ity are addressed in the discrimination grievance procedures.

See pages 184-185 for details on Williams College Sexual Harassment Policy and pages 176-181 for discrimina-
tion grievance procedures. See also the pamphlet, Sexual Harassment, distributed annually.

Sexual Harassment/Discrimination Advisors
Advisors are available to all members of the College community for consultation concerning incidents that could be a
form of discrimination. The advisor’s role is described in the Discrimination Grievance Policy and Procedures, printed
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in the handbooks. Persons serving as advisors are health staff and counselors, assistant and associate deans, Hu-
man Resources officers, the Chaplain, and the Affirmative Action Officer. There are also two faculty, two staff, and two
student advisors who have received training in sexual harassment and other discrimination advising.

Gina Coleman, Associate Dean, Hopkins

David Johnson, Associate Dean, Hopkins

Laura McKeon, Associate Dean, Hopkins

Charles Toomajian, Associate Dean of the College and Registrar, Hopkins
Arif Smith, Assistant Director of the MCC, Jenness

Michael Reed, Vice President for Strategic Planning and Institutional Diversity, Hopkins
Martha Tetrault, Director Human Resources, B&L Building

Robert Wright, Associate Director Human Resources, B&L Building
Richard Spalding, Chaplain, Paresky Center

Donna Denelli-Hess, Health Educator, Thompson

Ruth Harrison, Director of Health Services, Thompson

Alan Arias '10

Elizabeth Brickley '10

Enrique Peacock-Lopez, Chemistry, Bronfman

Karen Swann, English, North Academic Building

Paula Moore Tabor, Alumni Relations, Mears

Bruce Wheat, Information Technology, Jesup

Standing Panel for Discrimination Grievance Procedures

The grievance committee that hears cases of alleged discrimination (see handbooks) is appointed from a stand-
ing panel consisting of thirty-two persons, drawn from several College panels and from the College Council. Its
membership also includes a minority faculty and staff representative. Two panel members—one a member of the
faculty, the other of the staff—stand ready to chair the grievance committee appointed to hear a particular case.

Faculty Review Panel: Jeannie Albrecht, Magnus Bernhardsson, Christopher Bolton, Sarah Bolton, Leslie
Brown, Denise Buell, Edan Dekel, Joan Edwards, Ed Epping, Katie Kent, Olga Shevchenko, Claire Ting.

Provost’s Panel: Michael Frawley, Gary Guerin, Robin Kibler, Richard Nesbitt, Elizabeth Reynolds, Charles
Toomajian.

Vice President’s Panel: Heather Clemow, Marc Field, Robert Jarvis, Kelly Kervan, Beatrice Miles, Paula Moore
Tabor.

College Council Panel: TBA.

Minority Faculty-Staff Representatives: Appointed by the President
Faculty Chair: Appointed by President

Staff Chair: Appointed by President

Smoking

All members of the community and visitors are expected to comply with the College’s regu-
lations on smoking. Because both smoking, and its secondary effects, are known to be
health and fire safety concerns, the College prohibits smoking in all buildings, offices, and
indoor facilities of the College. The College requires that smoking occur no no closer than
25 feet from a College building. Smoking is also not permitted in College vehicles.

Members of the community are asked to comply with and to enforce these policies. Complaints or questions
should be directed to the appropriate executive officer: for the faculty— the Dean of the Faculty; for students—the
Dean of the College; for any and all others—the Vice-President for Administration.

Student Business Regulations
Williams College permits student businesses on campus if they provide a useful and desirable service and if the
student management is competent and responsible. The College assumes no liability for the products or services
provided by student businesses. In deciding whether to permit a student business, the College also must consider
both the demands of its tax-exempt status and the need to maintain a harmonious relationship with the Williams-
town community. See page 185 for more information about student business regulations.

Studenti-Initiated Events

Williams students initiate a variety of events on campus each academic year, typically through registered student
organizations but also as individuals or as groups of friends or athletic teams. The College encourages students to
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be creative and thoughtful in the events, programs, and parties they initiate, and to consider how each event or
program contributes to the Williams community.

Typically, students who initiate such events are provided support by various offices on campus, coordinated
through the Office of Campus Life (OCL) or the Multicultural Center (MCC). This coordination often requires com-
munication between OCL or MCC with various offices (including Facilities, Campus Safety, Dining Services, A/V,
etc.), and necessitates enough time to consider the particulars of any event.

Below is some basic information for any student who is thinking about organizing an event, program, or party on
campus. For more information, contact the Assistant Director of Campus Life - Student Activities at x4749.

Online Event Notification Form (OENF). Any student who wishes to hold an event, program, or party on campus
must first complete the Online Event Notification Form (OENF) found via the Office of Campus Life website, for
each event.

The OENF asks a number of questions about the proposed event, and when the form information is submitted
electronically, it is automatically shared with staff members in Facilities, Campus Safety, the Multicultural Center
(MCC), and Campus Life (OCL). First-time student event planners will be contacted by a staff member from OCL
or MCC in order to meet and discuss the basics of event planning at Williams before proceeding with carrying out
the details of planning the event.

The deadline for submitting the OENF for a basic event is two (2) business days prior to the event. However, details
that may complicate an event (for example: a contract—see the “Contracts” section below; a large anticipated
attendance; additional electrical support; the need for furniture to be moved or for a special furniture set-up; sup-
port from Campus Safety; audio/visual support; a tent; an outdoor set-up; etc.) will necessitate more advance time
for notification, typically at least ten (10) business days in advance (more if a contract is utilized) to help ensure that
the event can happen. Events that include complicating details that do not meet the 10 business day deadline are
not guaranteed to be approved by the College and may need to be rescheduled for a later date.

Contracts. Students are not authorized to enter into legally binding contracts on behalf of the College. Con-
tracts for student-initiated events must be submitted to the OCL or the MCC for review, consideration, and ulti-
mately approval or rejection.

Contract Deadline—value less than $5,000. Must be submitted for review to OCL or MCC a minimum of 15 busi-
ness days prior to the event, with the signed contract returned to the College within 5 business days after receipt
from the College.

Contract Deadline—value $5,000-$15,000. Must be submitted for review to OCL or MCC a minimum of two
months (40 business days) prior to the event, with the signed contract returned to the College within 10 business
days after receipt from the College.

Contract Deadline—value above $15,000. Must be submitted for review a minimum of three months (60 business
days) prior to the event, with the signed contract returned to the College within 15 business days after receipt from
the College.

If a student does not meet the deadlines noted above for a particular contract, it will be at the discretion of the
Assistant Director of Campus Life - Student Activities in consultation with the Assistant Vice President to deter-
mine whether to grant an exception.

Events with Alcohol. Student-initiated events that include alcohol have additional stipulations, both for the event
and for the students planning and/or working at the event.

Student Hosts. Certified student hosts are required at events with alcohol. The minimum number of hosts is typi-
cally determined by the size of the event, though other factors may also apply. These hosts must come from the
sponsoring organization of the event. Hosts may be paid or unpaid; if paid, the rate is $11/hour, paid by the spon-
soring organization, and hosts may only be paid for their time during the event.

To be a host at an event with alcohol, students must:
* be at least 18 years of age (one host must be at least 21 years of age)

« take TIPS for the University (offered by OCL, the Health Center, and Campus Safety) and pass the test at the
end, at least once during their academic career at Williams

« take the Host/Server Certification Workshop (First-time, then Renewal) and pass the test at the end, each aca-
demic year

« follow all policies, procedures, and guidelines as found in Eph’s Guide to Student-Initiated

Events with Alcohol, which is distributed during the Host/Server Certification Workshop and can also be found in
the appendix in the Student Handbook

Bartenders/Servers. The College recommends that students utilize professional bartenders to serve alcohol at
student-initiated events that include alcohol (and will require it for some events based on size, history of the event
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or student group, location, amount of alcohol, etc.). A list of professional bartenders is available through the Office
of Campus Life. The current pay rate for a professional bartender is $30/hour, paid by the sponsoring organization
or students.

If a professional bartender is not utilized, certified student servers are required. The minimum number of servers is
typically determined by the size of the event, though other factors may also apply. Servers may be paid or unpaid; if
phaid, the rate is $11/hour, paid by the sponsoring organization, and servers may only be paid for their time during
the event.

To be a server at an event with alcohol, students must:

* be at least 21 years of age

« take TIPS for the University (offered by OCL, the Health Center, and Campus Safety) and pass the test at the
end, at least once during their academic career at Williams

« take the Host/Server Certification Workshop (First-time, then Renewal) and pass the test at the end, each aca-
demic year

« follow all policies, procedures, and guidelines as found in Eph’s Guide to Student-Initiated Events with Alcohol,
which is distributed during the Host/Server Certification Workshop and can also be found in the appendix in the
Student Handbook

For more information regarding events with alcohol, refer to Eph’s Guide to Student-Initiated Events with
Alcohol on page 171.

Student Organizations:
Registration and Recognition Process

Please note that all information, except for the membership information, is public information and will be repro-
duced in publications. Registration with and recognition by Williams College should not be considered as en-
dorsement of the purposes or beliefs of the student organization or its members. Recognition must be renewed
every year. Williams College reserves the right to grant, refuse, and suspend recognition to any student organiza-
tion, given due process. Failure to adhere to Williams College policies and failure to maintain recognition will result
in the loss of recognition for the academic year. Please consult with the Williams College Student Handbook and
the Office of Campus Life for policy information.

To Start a New Student Organization:

In order to become registered, pick up a registration form from the Office of Campus Life in Paresky 219. Complete
the form and submit it back to the Campus Life Office. Once recognition has been granted/rejected, a copy of the
registration form will be returned to the submitting student organization.

Maintaining Recognition (“Active Status’):

In order to maintain “Active Status” recognition all student organizations must: 1) attend the yearly Treasurer
Training, offered by the Office of Campus Life - College Council 2) attend the Purple Key Fair, 3) table once per
year, and 4) renew their recognition annually. Student organizations that fail to maintain “Active Status” recogni-
tion as indicated above may be placed on “Review Status” for a period of up to a year. During this time it is expected
that the student organization will fulfill all requirements for recognition. Otherwise, the student organization faces
suspension (“Inactive Status”) as a student organization. Only student organizations granted “Active Status” may
access College funding and services, as well as use the College name, etc.

Though the College does not require the submission of an operating constitution or by-laws, it does highly suggest
that student organizations create and adhere to such a document. Constitutions and by-laws help to clear up any
ambiguity concerning organizational policies and procedures, thus averting most member complaints and the ap-
pearance of impropriety. In addition, the College does not require student organizations to have an advisor(s), but
also highly suggests this valuable resource. The purpose of an advisor(s) is not to control or lead the organization,
but to provide professional advice and College support to the leadership. Advisors should be non-voting members
of the student organization. Campus Life staff are available to advise student groups as requested; students may
also wish to ask a faculty or staff member to advice their group.

For more information about starting a student organization, for maintaining recognition, or to inquire about the
services provided to students and student organizations, please contact the Office of Campus Life, x4747.
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Student Records

Student Records Access/Disclosure

The Family Educational Rights and Privacy Act (FERPA) affords students certain rights regarding their education
records. They are:

(1) The right to inspect and review the student’s education records within 45 days after the institution re-
ceives a request for access.

Even though the law allows 45 days, at Williams requests are normally honored at the time they are submitted.
Students should submit their requests to the persons maintaining the records to which they wish access, e.g.
the registrar, dean, department chair, or other appropriate officials.

(2) The right to request the amendment of the student’s education records that the student believes are
inaccurate or misleading. Students should address such requests to the official responsible for the
record and must clearly identify the parts of the record which they wish amended and why they believe
them to be inaccurate or misleading.

If the official responsible for the record does not agree to amend the record as requested, Williams will notify
the student of the decision and advise him or her of the right to a hearing and the procedures for initiating one.

(3) The right to consent to disclosures of personally identifiable information contained in the student’s
education records, except to the extent that FERPA authorizes disclosure without consent.

One exception which permits disclosure without consent is to school officials with legitimate educational inter-
ests. For these purposes, a school official is a person employed by the College in an administrative, superviso-
ry, academic, research, or support staff position, including security and health personnel; a person or company
with whom the College has a contract such as an attorney, auditor, collection agent, or educational researcher;
a person serving on the Board of Trustees; or a student serving on an official committee such as the disciplinary
committee, or assisting another school official in performing his or her tasks.

A school official has a legitimate educational interest if the official needs to review an education record in order
to fulfill his or her professional responsibility.

Williams also discloses educational records without prior consent upon request from another educational insti-
tution in which the student seeks or intends to enroll.

The College may also disclose to parents and guardians of a student under the age of 21, without the student’s
consent, information regarding the student’s violation of any Federal, State, or local law, or any rule or policy of
Williams, governing the use or possession of alcohol or a controlled substance.

The law also allows Williams to make public, without prior consent of the student, the final results of the disci-
plinary proceedings conducted by the College concerning an allegation of a crime of violence against a student
who is an alleged perpetrator of a crime of violence, if the student is found to have violated the College’s rules or
policies with respect to that crime.

In addition, the College may make public the following student directory information unless the student informs
the registrar in writing before 15 September that his or her prior consent be required during that academic year:
name; permanent and College addresses; campus electronic mail address; permanent, cell, and campus tele-
phone numbers; date and place of birth; country of citizenship; major field; extra-curricular activities; height
and vgeié;ht of members of athletic teams; dates of attendance; degrees, honors and awards; other schools
attended.

(4) The right to file a complaint with the U.S. Department of Education concerning alleged failures by Wil-
liams to comply with the requirements of FERPA. The name and address of the office that administers
FERPA is: Family Compliance Office, U.S. Department of Education, 400 Maryland Avenue, SW.,
Washington, DC 20202-4605.

Questions about the Family Educational Rights and Privacy Act or other related matters should be directed to
Charles R. Toomajian, Jr., Associate Dean of the College and Registrar.

Use of College Buildings and Facilities

The use of College buildings for such purposes as lectures, plays, musical performances, dances, etc., must be
approved by the appropriate College authorities. College buildings and facilities may not be used for the purpose
of participating in, or intervening in, any political campaign on behalf of any candidate for public office.
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Personal Vehicle Regulations

The College does not encourage possession of a motor vehicle or

consider it a necessity in any way. It does, however, permit students,

with the exception of first-year students, to bring motor vehicles to the

campus subject to the following regulations which are in effect at all

Limes, including summer vacations and all College recesses and holi-
ays.

The issuance of a permit to operate a motor vehicle while at Williams is a privilege that may be revoked at any time
for any infraction of the motor vehicle regulations. The Associate Director of Campus Safety and Security adminis-
ters these regulations. Vehicles must be operated in accordance with state and local laws. Serious or continued
violations will result in the suspension of driving privileges. Students whose motor vehicle permits have been sus-
pended will be required to remove their vehicles from the campus. Any student who switches parking decals with
another student, alters or sells their parking decal to a student will permanently lose their ability to register a vehicle
while a student at Williams College and may also be subject to disciplinary action.

Williams College is not liable for any loss or damage to vehicles. Students who make use of their own vehicles on
College business do so at their own risk, and they should be aware that the College’s liability insurance will not
protect them in the event of an accident even when they are being reimbursed or hired by Williams.
Accidents
Drivers involved in an accident should:

1. Immediately secure care for injuries.

2. Notify the police.

3. Remain at the scene of the accident.

4. Notify the Dean’s Office and the Campus Safety and Security Office if the accident is major or personal

injury is serious.

Itis a state law in Massachusetts that seat belts must be worn while operating a motor vehicle and approved hel-
mets must be worn when riding motorcycles.
Bicycle Registration
By Town ordinance all bicycles must be registered with the Williamstown Police Department. The Campus Safety
Department provides this service. There is a 25 cent fee.
First-Year Students—Use of Personal Motor Vehicles

Williams College does not allow first-year students to park or operate a motor vehicle on any college owned prop-
erty, at any time during the academic year, nor does it recognize any agreement between upper-class students
and the parents or member of the first-year class in any vehicle lease contracts. These prohibitions are necessary
because of a lack of parking facilities. First-year students are allowed to operate college-owned vehicles. Arrange-
ments must be made through the Office of Campus Life and Facilities.

First year violations are a minimum of $50.00, no warnings. If a first-year student receives five or more violations
they will lose their privilege of registering a vehicle on-campus during their sophomore year. Each ticket issued
after five violations will be $125.00.

Motor Vehicle Registration

A student must register vehicle in his/her possession with the Campus Safety Department upon arrival in Williams-
town (see section 3, chapter 90, General Laws of Massachusetts). To complete this process the following docu-
ments will be needed:

1. Registration certificate for the vehicle.
2. Evidence of liability coverage for any authorized operator of the vehicle.
3. Receipt from the Cashier’s Office (Hopkins Hall) for the registration fee.

All vehicles (including motorcycles and mopeds) arriving in Williamstown

during the fall semester will be registered at the regular academic year rate

of $120 per year. Rebates will be considered upon later application.

Temporary parking permits will be issued only in the circumstances deemed appropriate. A fee of $6 per week will
be assessed. Temporary permits can not exceed a four-week period.

A Williams College parking decal must be displayed in the right lower corner of the rear window. Failure to display
the decal will result in a violation. Any changes to the vehicle (new paint color, different license plates, etc.) must be
reported immediately to the Campus Safety Department.
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Proceeds from all fees are placed in the general fund and used by the college for parking lot maintenance and
related expenses.

Pre-Registration

All students that are eligible to have a vehicle on campus for the 2009-2010 academic year will be able to partici-
pate in the parking lottery.

Motor Vehicle Regulations

Because of limited parking facilities, the use of motor vehicles on campus by students must be kept to a minimum
and parking regulations must be strictly observed. All student vehicles, whether or not the student in control of the
vehicle is living on or off campus, must be registered with the Campus Safety and Security Office.

The owner or person in charge of a motor vehicle is responsible for all violations involving his or her vehicle.

Parking

Each vehicle registered with the College (including motorcycles and mopeds) is assigned space in a student park-
ing lot. During regular business hours, Monday through Friday, students must keep their vehicles in their assigned
lots. The only exceptions are:

April 15-November 15

1. Students may park in faculty/staff spaces between the hours of 5:00 p.m. and 5:00 a.m., Monday through
Friday nights.

2. Students may park in faculty/staff spaces between the hours of 9:00 a.m. and 5:00 a.m. on Saturday and
Sunday, except Lawrence Hall Drive where students may park between the hours of 6:00 p.m. and 5:00
a.m., seven days a week.

3. Students may park in the lot between Facilities and the Towne Field House as early as 3:30 p.m. on week-
days and 9:00 a.m. on weekends. No overnight parking is allowed. All vehicles must be removed prior to the
5:00 a.m. deadline.

November 16-April 14

1. Students may park in faculty/staff spaces between the hours of 5:00 p.m. and 2:00 a.m., Monday through
Friday nights.

2. Students may park in faculty/staff spaces between the hours of 9:00 a.m. and 2:00 a.m. on Saturday and
Sunday, except Lawrence Hall Drive where students may park between the hours of 6:00 p.m. and 2:00
a.m., seven days a week.

3. Students may park in the lot between Facilities and the Towne Field House as early as 3:30 p.m. on week-
days and 9:00 a.m. on weekends. No overnight parking is allowed. All vehicles must be removed prior to the
2:00 a.m. deadline.

Restricted Areas

1. Students are restricted at all times from parking in the First Congregational Church lot and at the Williams
Inn unless they are there as a customer or as a registered overnight guest.

. Town Streets—no overnight parking.

. Hopkins Hall Drive—no student parking.

. Temporary spaces—no student parking unless designated.
. The west bay of Jesup parking lot.

. The parking garage.

N OO o B~ W D

. All service vehicle spaces.
8. Students may only park in their assigned lot. All other student lots are restricted.

Further information about parking rules and regulations will be provided by the Campus Safety and Security Office
at the time students register vehicles.
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General Vehicle Regulations

Chapin Hall Drive, Hopkins Hall Drive and CTD Drive are ONE WAY ONLY streets, north from Main Street. Viola-
tors will be ticketed. Student vehicles may not operate on campus in excess of 19 miles per hour and in many
locations the speed should be lower.

Penalties

All rules are strictly enforced. A total of two warnings per year apply only to tickets issued for A-D violations.

A) Parking in restricted area 550.00
B) Unregistered/Failure to display decal 50.00
C) Overtime 50.00
D) Parking in grass 550.00
E) Parking in handicap 5101.00 no warning
F) Parking in fire lane 101.00 no warning
G) Unsafe Operation 5101.00 no warning
H) Boot/immobilizer fee 5201.00 no warning
1) Suspension 5201.00 no warning

G violations include: 1) one way/wrong way violation, 2) failure to stop or yield at a marked intersection, 3) exces-
sive speed.

An immobilizing device may be placed on unregistered or unidentified vehicles found repeatedly parked illegally
on campus. It will be necessary for the person responsible for the vehicle to report to the Campus Safety Depart-
ment before the apparatus is removed. There will be a $201.00 fee assessed to remove the boot and the total fine
must be either paid in full or placed on a term bill.

Repeated offenses beyond the tenth are $201.00 each and may result in towing and/or disciplinary action. The
suspension issued on the tenth ticket will be for the remainder of the current academic year. However, if a student
receives five suspended tickets the suspension will be extended to the next academic year.

Tickets will be placed on vehicles that are illegally parked or in violation of a rule or regulation. Students will periodi-
cally be notified about the fine totals and should make payment at the Cashier’s Office in Hopkins Hall.

All'unpaid violations will be placed on a term bill for payment.

Ticket Appeals

Ticket appeals must be made in writing within 30 days of the date of the ticket and will only be accepted if the
citation is aftached. Forms are available at the Campus Safety and Security Department in the basement of Hop-
kins Hall. The Ticket Appeals Committee will decide the merits of all individual ticket appeals. The Ticket Appeals
]S)ommittee has three voting members representing the faculty, staff and students. The Committee’s decision is
inal.

Parking Rules and Regulations

A C(/)py (;f the parking rules and regulation is available online (www.williams.edu/admin/security/rules/vehiclefin-
dex/php).

Use Of College Vehicles

Student organizations with account numbers may use College vehicles according to the following priority:
1. athletics
2. administrative offices
3. academic offices
4. student organizations

Overnight trips are not permitted except in connection with officially sponsored events. College vehicles are not
available for personal use. Unsafe, prohibited, or inappropriate use of college vehicles may result in the loss of
driving privileges.

Visitor Parking

Visitors driving to campus are required to park in designated visitor areas and display a temporary visitor parking
pass. Passes are available 24 hours a day in the Campus Safety Department, basement of Hopkins Hall. Both the
visitor and student host must be present to receive the pass which can be issued for as many as three days.
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Vending Policy: Requlations on the Sale of Goods and
Services on Campus by Outside Vendors

These policies and procedures apply to all outside vendors wishing to sell goods or services on the Williams Col-
lege campus. They are intended to maximize convenience to students and fairness to vendors, and to minimize
bureaucracy.

At Williams College, being private property, the sale of goods and services by outside vendors should occur only
when doing so contributes to the College’s functioning as a residential institution. Williams College reserves the
right to refuse access to this service to any vendor who has not satisfactorily followed the policy in the past, or to
any vendor selling goods or services deemed inappropriate. For example, no credit card companies will be al-
lowed to vend on campus, and items such as incense, candles, etc., which would violate life safety regulations for
campus housing, may not be sold. Williams College reserves the right to require that any vendor provide the Col-
lege with a certificate of insurance demonstrating adequate general liability coverage and workers’ compensation,
and naming the College as additional insured.

Process:

Vendors wishing to sell at Williams College must make their request by contacting the Office of Campus Life. Once
approved by the Office of Campus Life, vendors may sell goods and services in the Paresky Center tabling area
between 8:30 a.m.-4:30 p.m., Mondays through Fridays. Vendor setup space is limited, and vendors are limited to
two sale days during a selling period. Before beginning to sell, the vendor must check in with the Office of Campus
Life. _\étlandors unable to follow through on their reservations should notify the Office of Campus Life as soon as
possible.

Costs:

At the end of the sales day, or at the end of the last of the two days’ series, the vendor must present to the Office of
Campus Life a check payable to Williams College or cash covering 10% of their gross sales during their vending
period.

Voter Registration

Under federal law students may declare themselves residents of Williamstown if they wish to vote here. In com-
pliance with Commonwealth of Massachusetts law, mail-in voter registration forms for students wishing to register
to vote in Massachusetts are available online (www.state.ma.us/sec/ele/elestu/stuidx.htm). For students from
other states who desire to vote in a state other than Massachusetts, the Federal mail-in affidavit or a mail-in form
supplied by that state may be used. The student must contact the appropriate state election official to receive the
state form, call or write the Massachusetts Elections Division for a Federal form, or download a form
(www.state.ma.us/sec/ele/elestu/stuidx.htm).

The rights and privileges of Williamstown voters are: to vote in all local, state, and federal elections; to attend
and participate in Town Meetings; to serve on any town committee; to run for elective office; and to sign petitions
and nomination papers. Before making the decision to become legal residents of Williamstown, however, stu-
dents should inform themselves fully about certain implications thereof, such as: the possibility that their belon-
gings at college would no longer be covered by their parents’ personal property insurance policy, the state law
that requires all new residents with motor vehicles to obtain a Massachusetts driver’s license and motor vehicle
registration (with compulsory liability insurance and annual excise tax) within thirty days of taking up legal resi-
dence here, and the state income tax.

Withdrawing, Transferring, or Returning

Students may request personal leaves of absence from a dean and, if granted, withdraw from the College. Such
time away, often as a period of reassessment and self evaluation, can prove to be educationally beneficial. A with-
drawal in good standing may be granted for not less than one semester and not more than three years. Students
who withdraw in good standing are readmitted with the approval of the Dean’s Office and are expected to complete
the degree without further interruption.

Students may request permission from a dean to withdraw at any time. If a student is granted a personal leave of
absence after the semester begins, but before the end of the drop/add period, the transcript will list the date of
withdrawal as the day before the term began. If a personal leave is granted after the end of the drop/add period,
but before the end of the eighth week of the semester, the transcript will list the date of withdrawal, but the se-
mester will not count toward the maximum of eight allowed to complete the degree. If a personal withdrawal is
allowed after the eighth week of the semester, the transcript will list the date of withdrawal and the courses in
progress, each with a W; the semester will normally count toward the maximum of eight allowed to complete the
degree and the student will incur deficiencies that must be made up before returning to the College.
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Refunds of payment or credit on student accounts in the event of withdrawal are as follows:

Fall Semester 2009 Winter Study/Spring Semester 2010
Date of Withdrawal Date of Withdrawal

Prior to start of classes September 10 100% (tuition, room, board) Prior to start of classes February 4
Week 1 September 10-16 90% (tuition, board only)* February 4-February 10

Week 2 September 17-23 80% (tuition, board only)* February 11-17

Week3  September 24-30 70% (tuition, board only)* February 18-24

Week 4 October 1-7 60% (tuition, board only)* February 25-March 3

Week5  October 8-14 50% (tuition, board only)* March 4-10

Week 6 October 15-21 40% (tuition, board only)* March 11-17

Week 7 October 22-28 30% (tuition, board only)* March 18-24

Week 8  October 29-November 4  20% (tuition, board only)* March 25-31

No refund after November 4, 2009. No refund after March 31, 2010.

Students considering withdrawal from the College should meet with the Dean’s Office, the Financial Aid Office and
the Bursar’s Office before making a final decision.

*Housing and miscellaneous fees are not pro-rated after the start of classes. Coverage under the College’s stu-
dent health insurance plan will continue for the length of the plan (August 15, 2009-August 14, 2010).

For students receiving Title IV federal funds, repayment of federal funds on a pro-rata basis will be determined up
to the 60% point of the semester per federal regulation. Please note that withdrawal late in the semester could
result in a balance owed to the College for federal aid that must be returned to the program.

Repayment is first made to federal programs in the following order: Unsubsidized Federal Direct Stafford Loan,
Subsidized Federal Direct Stafford Loan, Federal Perkins Loan, Federal Direct PLUS Loan, Federal Pell Grant,
Federal SEOG, Federal ACG, National Smart, Federal SSIG, Robert Byrd Scholarship. Any remaining credit bal-
ance reimburses other sources in the following order: Williams scholarship, other scholarships, other parent loan
programs and family. Specific examples are available on request.

The College offers, through A.W.G. Dewar, Inc., a Tuition Refund Plan which supplements the Williams College
Refund Policy in certain circumstances. A brochure describing this plan will be sent to you under separate cover,
or you may contact Dewar, Inc. directly at (617) 774-1555 or online at http://www.tuitionrefundplan.com.

The College will issue a 1098-T form at the end of each calendar year for the HOPE and Lifetime Learning tax
credits.

Manaatory Medical Leave

The College may require the withdrawal of a student who has any iliness, behavior or condition that might endan-
ger or be damaging to the health or welfare of the student or any other member of the college community, or whose
iliness, behavior or condition is such that it cannot be treated or managed effectively while the student is a member
of the college community. A student who leaves the College under such circumstances normally will be required to
spend at least one academic year away before re-entry is considered.
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APPENDIX
Alcohol and Other Drugs

Williams prohibits the abuse of alcohol and expects members of the College community to abide by federal, state, and local re-
ulations concerning the possession and use, purchase, and distribution of alcohol. The College prohibits the unlawful manufac-
ure, sale, distribution, dispensing, possession, or use of illegal drugs, or the unauthorized use of prescription drugs.

For help with alcohol andor other drug_f)roblems, call the Health Education Office (x3165). Information on Narcotic’s Anonymous

is available from the Berkshire Council on Alcohol and Addictions.

Legal Sanctions Concerning Alcohol and Drugs

Federal, state, and local laws make illegal use of alcohol and drugs serious crimes. Convictions can lead to imprisonment, fines,
and/or required community service. Courts do not lift prison sentences to allow convicted persons to attend college or continue
their jobs. A felony conviction for such an offense can prevent you from entering many fields of employment or professions.

Controlled Substances: lllegal drugs are not allowed on campus. Whenever evidence of drugs of any quantity or related drug
paraphernalia are discovered on campus, the College will report that discovery to the police department.

Common examEIes of controlled substances, as defined by law, are cocaine, marijuana, heroin, amphetamines, LSD, and other
hallucinogens. Federal law makes the distribution of drugs to persons under age 21 punishable by twice the normal penall\{ with a
manddatory one year in prison. If death or serious injury results from use of the substance, the prison sentence could be length-
ened.

Possession of drugs without valid authorization is _iIIePaI. While penalties for possession are generally not as great as for
manufacture and distribution, the possession of relatively large quantities may be considered as intent to distribute. Under both
{_ederal and state laws, penalties for possession, manufacture, and distribution are greater for second and subsequent convic-
ions.

Persons convicted of drug possession under state or federal laws are ineligible for federal student grants and loans for five years
following the first conviction, ten years after the second, and permanently after the third conviction.

Massachusetts has criminal penatties for use of controlled substances or drugs, varying with the type of drug. In general narcotic,
addictive, and drugs with greater potential for abuse carry higher penalties.

Massachusetts also makes it illegal to be in a place where heroin is kept and to be “in the company” of a person known to possess
heroin. Anyone in the presence of heroin at a private party risks a serious drug conviction. In addition, the sale or possession of
drug paraphernalia is illegal in Massachusetts.

HEALTH AND BEHAVIORAL RISKS CONCERNING ALCOHOL AND OTHER SUBSTANCES

Williams prohibits the abuse of alcohol and expects members of the College community to abide b%.federal, state, and local regu-
lations concerning the possession, use, .‘)urc ase, and distribution of alcohol. The College prohibits the unlawful manufacture,
sale, distribution, possession, or use of illegal drugs, or the unauthorized use of prescription drugs.

The negative physical and mental effects of the use of alcohol or other substances are well documented. Alcohol consumption
causes a number of marked changes in behavior. Even low doses significantly impair the judgment and coordination required to
drive a car safely, increasing the likelihood that the driver will be involved in an accident. Low to moderate doses of alcohol also
increase the incidence of a variety of aggressive acts, including sexual assault. Moderate to high doses of alcohol can cause
marked impairments in hlgher mental functions, severely altem]%a erson’s ability to learn and remember information. Ver\{ high
doses cause respiratory depression and death. If combined with other depressants of the central nervous system, much lower
doses of alcohol will produce the effects just described.

Repeated use of alcohol can lead to dependence. Sudden cessation of alcohol is likely to produce withdrawal symptoms, includ-
mﬁ severe anxiety, tremors, hallucinations, and convulsions. Alcohol withdrawal can be life threatening. Long-térm consumption
of large amounts of alcohol, particularly when combined with poor nutrition, can also lead to permanent damage to vital organs
such as the brain and the liver.

For help with alcohol or other substance problems, call the Health Education Office at x3013. Additional information is available
from the Brien Center (Northern Berkshire Counseling Center), 25 Marshall Street, North Adams, 664.4541.

Alcohol Equivalents

In general, a 12 oz. can of beer equals a 1 oz. shot of 100 proof liquor, which equals one 5 oz. glass of wine. When mixing drinks
these equivalencies do not always hold true. This becomes especially significant when mixing different kinds of alcohol o make
punches. A glass of punch may have a much higher alcohol content than a straight shot or a can of beer.

Also be aware that carbonated beverages may increase alcohol absorption, while food will decrease it, especially foods high in
protein like cheese and red meat.

Massachusetts State Law Concerning Alcohol

Any Rerson under 12 years of a%e who purchases alcoholic beverages or who makes arrangements with any other person to
purchase, or who misrepresents his or her age in order to purchase alcoholic beverages, is guilty of a violation of the Massachu-
setts State law and is subject to a fine of $300.00.

Any person to makes a false statement as to the age of another person who is under 21 years of age in order to procure alcoholic
beverages is guilty of violating the state law and is subject to a fine of $300.00

Any person who uses a false liquor purchase identification card or alters or defaces a liquor purchase identification card in order to
hurc ase %I]cohollc beverages is guilty of violating the state law and is subject to a fine of up to $200.00 or imprisonment of up to
ree months.

Any person under 21 years of age who willfully misrepresents his or her age or in any way alters, defaces or otherwise falsifies his
lgr |defngg%a(l)t|88 offered as proof of age in order to purchase alcoholic beverages is guilty of violating state law and is subject to a
ine ol .00.

Any person under 21 years of age who transports or carries alcoholic beverages is qguilty of violating the state law and is subject to
a fine of up to $50.00. A police officer may arrest such a person WITHOUT A WARRANT. If the person was operating a motor
vehicle at the time, his or her driver’s license may be suspended for up to three months.
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A host of a party may be liable for the injuries suffered by a third person if the host knew or should have known that his or her guest
was drunk, and nevertheless gave or permitted the guést to take an alcoholic drink and thereafter, because of his or her intoxica-
tion, the ﬂ?eSt negllgently operated a car, causing injury to the third person. If the guest whose drunk driving causes an accident is
a minor, the host who served the alcohol to the minor might be held liable to the injured third person even if the minor was not
intoxicated when the host served the minor alcohol.

Massachusetts has a “zero tolerance” law for blood alcohol level in drivers aged 16 to 21. For such drivers, any alcohol level
greater than .02 (roughly equivalent to one drink or a beep will result in one-the-spot revocation of the driving hcense._ For adults
over 21, the maximum permitted level in the law is .08. A first conviction for driving under the influence of alcohol carries with it a
fine of $1,000.00, one year revocation of your driver’s license, and mandatory alcohol education. It may also include up to two
years in prison.

Williamstown Open Container Law

No person shall drink, alcohalic beverages from an open container while on any public way or in a public gl_ace._No person shall
carry an open container of alcoholic bevera%e while on any public way or in a public place. Violation of this Williamstown ordi-
nance may result in a fine of not less than $20.00 nor more than $200.00.

College Council Constitution

(As Approved February 2006)
College Council—for more information go to http://wso.williams.eduforgs/cc/

Preamble

In order to organize as a valid collective, we the students of Williams College hereby establish the Williams Student Body. In
addition to the res%onsmlll_tles we have to ourselves as individuals, we recognize our responsibilities to the Williams community
and to each other. By forming and upholding the Study Bod¥; we assert our voice in the College community and our right to main-
tain an active role in'the workings of the College. Through the Student Body, we hope to create a community to which every stu-
dent belongs and in which every student participates.

1. Government

The Government of the Williams Student Body is the College Council. The College Council is empowered to consider matters of
interest to the Student Body and shall act as the voice of the Student Body in official matters. Every Williams student, as a member
of the Student Body, is entitled to attend and speak at all Council meetings unless, in the case o a{)pomtmenm_, Council, after all
non-tCouncﬂ members have spoken, orders an in camera session by a three-fourths majority vote for the duration of the appoint-
ments.

II. Functions

Section A. The College Council shall serve as the official forum for the student opinion and the representative thereof. In order to
carry out this function:

1. The Council serves as the voice of the Student Body to the Faculty, Administration, Staff, and Williamstown community. In this
capacity, the Council may lobby for change in College and Town policy on behalf of the student body.

2. The Council establishes and supervises the membership of student committees.
3. The Council supervises the student membership of Student-Faculty/Administration committees.

Section B. The Council receives student activities tax funds from each student to promote student activities. In funding these
activities, the Council shall budget and spend this Tax to benefit the Student body by establishing priorities and approving all
budgets before they take effect.

Section C. In protecting the interests of the community, the Council has the right to initiate disciplinary action against any residen-
tial house or campus organization, and may recommend to the Dean reconsideration of any disciplinary action he or she has
taken against any of these groups.

Section D. The Council is charged with supervising all Council elections and referenda.

Section E. The Council shall establish Bylaws for operations not enumerated in this Constitution by a two-thirds m';lljority vote of
Council, and adopt Rules of Order for procedure not enumerated in this Constitution by a majority vote of Council.

1. Bylaws will remain in effect between terms.

2. The Co-Presidents, or President and Vice President, must present the Rules of Order to the Council to be adopted or amended
as the first order of business each semester.

Ill. Representation
Section A. The Members of Council shall be:

1. Four officers, who shall be two Co-Presidents, or a President and a Vice President, the Secretary, and the Treasurer of the Coun-
cil, elected during the second full week of spring semester.

2. One representative from each of the rising Senior, Junior, and Sophomore classes, elected from and by their respective class
during the second full week of spring semester.

3. One representative elected at-large with a specific focus toward minority concerns during the second full week of spring semes-
ter.

4. One representative from each of the neighborhoods in the Williams Residential House System, elected from and by their respec-
tive neighborhoods during the spring House Governance elections.

5. One representative from the House Governance Board of each neighborhood in the Williams Residential House System, elected
from and by their respective neighborhood governance boards as soon as these students take office.

6. A number of first-year representatives, with one representative elected from each housing unit, by the first-year residents of that
housing unit, at the beginning of the academic year.

Section B. All Members must be currently enrolled students at Williams College.
Section C. No Member will hold more than one seat on Council.
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Section D. All Members of Council shall be voting members, with the exception of the Co-Presidents, or President and Vice Presi-
dent, who shall cast a single vote only in the case of a tie.

Section E. Duties

1. Members shall represent the interests of their respective constituencies and keep their constituents informed of Council proceed-
ings.

2. The representative elected at-large with a specific focus towards minority concerns shall maintain ties with and represent the
interests of the student minority organizations.

3. Members’ duties not enumerated here shall be determined by the Council in the Bylaws.

Section . AnY] vacancy of a position shall be filled by a two-thirds majority vote of Council. In the case that the Council is unable to
reach a two-thirds majority, the position shall be filled by an election of the representative constituency.

Section G. Consideration of removal of a Member of Council
1. A motion by any voting Member of Council initiates the removal of a Member of Council.

2. Aspecific Petition brought before the Council of at least twenty percent of the constituency that elected that member initiates the
removal of a Member of Council.

3. Inboth cases, a two-thirds vote of the Council at a meeting at least one week after the motion or petition is brought before Council
is required to remove the member.

IV. Officers

Section A. Requirements

1. The Co-Presidents, or President and Vice President, shall be directly elected as a ticket from a field of the entire rising Senior and
Junior classes. The decision to form a ticket as Co-Presidents, or President and Vice President, is left to the discretion of the
particular candidates and must be announced upon declaration of candidacy.

2. Candidates for the position of Treasurer must be or have been members of the Finance Committee, unless the Council, by two-
thirds majority vote, makes other candidates eligible.

Section B. Duties
1. The four officers of the Council form the Officers’ Committee. The Committee shall:
a. Set the agenda for meetings according to concerns of the Council and the Student Body.
b. Meet with and advise the College administration, the faculty, and other leaders of the College community.
c. Represent the Council and its decisions.
d. Bring official business before the Council for approval.
2. The President shall:
a. Call meetings of the Council.
b. Chair Council meetings.
c. Cast a vote in the case of a tie.
d. Call in Deans, Faculty, and other leaders of the College community when appropriate.
3. The Vice President shall:
a. Chair the Appointments Committee.
b. Assume the duties of the President when the President is absent.
4. In the case of Co-Presidents, they shall divide the duties of the President and the Vice President between themselves.
5. The Secretary shall:

a. Record the proceedings of all Council meetinFs, maintain those records, distribute them to all Council members and the
Dean of the College, and make them available to the student body.

b. Receive, maintain, and make available to the College community all reports of committees associated with the Council.

¢. Maintain an attendance record for all Members of the Council.

d. Assume the duties of the President when both the President and Vice President, or both Co-Presidents, are absent.
6. The Treasurer shall:

a. Chair the Finance Committee.
b. Report on the budget to the Council and be responsible for the maintenance of the Council’s books.
c. Advise the Finance Committee on the budget priorities established by the Council and work to maintain them.

d. Agsun;e the duties of the President when the President and Vice President, or both Co-Presidents, and the Secretary are
absent.

V. Meetings

(S;ectionl A. Meetings shall be called either by the Co-Presidents or President of the Council, or by a petition of one-third of the
ouncil.

Section B. The attendance of two-thirds or more of voting members or their alternates constitutes a quorum for Council meetings.
Section C. The Council has the power to set attendance rules in the Bylaws or Rules of Order. Violations of these attendance rules
may be subject to separate procedures for removal than those stated in this Constitution.

VI. Committees

Section A. Student-Faculty and Student-Administration committees are established under the respective joint authority of the
Council and Faculty and the Council and Administration. The Council shall set procedures for the election or appointment of stu-
dents to the aforementioned committees and shall supervise the student membership of the aforementioned committees.
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Section B. Committees of the Council

1. The Council may create or abolish student committees, except for standing committees, at its discretion. All committees so
created and the standing committees are under the direct jurisdiction of the Council, which has the right to veto any of their ac-
tions.

2. Standing committees:
a. Appointments Committee

i. The Appointments Committee shall be composed of the President, Vice President, Secretary, Treasurer, the rising Se-
nior, Junior, and Sophomore class representatives, and the representative elected at-large with a specific focus towards
minority concerns.

ii. The Vice President shall chair the Committee, and cast a vote in the case of a tie.
iii. The Committee shall screen nominations for Council appointments.
b. Finance Committee

i. The Finance Committee shall be composed of the Treasurer and three to elfght other members chosen by the Council
trllrough the Appointments Committee, with at least one member from each of the rising Senior, Junior, and Sophomore
classes.

ii. The Committee will be chosen as soon as the Officers take office.
iii. The Committee shall assist the Council in budgetary matters.
tSr.]ecEi:on C._IAny student member appointed by the Council to sit on a College committee may be removed by a two-thirds vote of
e Council.
VII. Student Assembly

Section A. The Student Assembly shall have the legislative Ip.owers set forth in this Constitution, provided a quorum of 250 Wil-
liams College students is in attendance. These powers shall include the reversal of a previous College Council decision. A Stu-
dent Assembly decision may be overturned by a student referendum or by a two-thirds majority vote of Council.

Section B. The organizers of the Student Assembly shall decide on an agenda and select a moderator. The College Council shall
be responsible for monitoring the Student Assembly and authenticating its decisions.

Section C. One week of publicity through all available channels must precede a Student Assembly.

VIIl. Referenda and Constitutional Amendments

Section A. Referenda

1. bRe(l;erenda shall be conducted on a two-thirds vote of the Council or upon specific petition of at least ten percent of the student
ody.

2. At least one-third of the students enrolled at the College must vote in a referendum for it to be valid.

3. Two weeks of publicity through all available channels is required before a referendum can come up for a vote. The Council is
responsible for such publicity.

4. The Council may only overturn referenda with a three-fourths majority vote.
Section B. Constitutional Amendments

1. To amend the Constitution, those voting for the amendment must comprise at least one-third of the students enrolled at the Col-
lege and a two-thirds majority of those voting.

2. Amendments shall be offered to the student body through the same procedures as referenda, except that petitions to amend
require twenty percent of the student body.

IX. Dissolution

Section A. A vote of no confidence may be initiated upon the specific petition of at least twenty percent of the student body.

Section B. Two weeks of publicity by the petitioners through all available channels will be required before such a vote. All voting
tools of College Council will be made available to the pefitioners.

Section C. Upon a vote of no confidence by a majority of the student body, all members of the College Council shall relinquish
office. Each housing unit shall elect a representative to a temporary Elections Commission, which shall conduct elections accord-
ing to the principles of representation set forth in this Constitution.

X. Adoption
This Constitution may be implemented only with the approval of the Williams Student Body.

College Council Standing Rules

Finance

In March 1988, the Council apr)roved standing rules to govern the allocation and use of funds from the Student Activities Fee.
These standing rules are available to any student organization which currentlel receives funding at any point during the year.
Please contact an officer of the Council for a copy of the rules or for further information.

Campus-Wide Elections and Student Appointments

The grocedures for campus elections and student committee appointments are also codified in the form of standing rules appro-
ved by the Council in the Sp[lng of 1988. Complete information regarding camj)us-mde elections and student appointment and
election to committees is mailed to student mail boxes throughout the year, and any questions or requests for copies of the rules
should be directed to an officer of the Council.

College Council Bylaws
Access online at http://wso.williams.edu/orgs/cc/docs/bylaws-5-03.pdf
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Computing Ethics and Responsibilities

Williams College provides computing and networking resources to students, faculty, and staff for a wide variety of purposes.
These resources, networked for the general benefit of the community, are continually updated and maintained to provide an aca-
demic environment that is consistent with the educational goals of the College. These resources are limited, and how each indi-
vidual uses them may affect the work of other members of the community and beyond, as our campus network is connected
(through the Internet) to other networks worldwide. It is important that everyone be aware of his or her individual obligations and
what constitutes proper use and behavior.

Williams College Computing Ethics and Responsibilities are available in the Student Handbook, the Administrative Handbook,
and other publications of the College, as well as the Williams web site. Because of the rapid evolution of computing and informa-
tion networks, the College reserves the right to modify these policies, with approval of the campus-wide Information Technology
Committee, and publish the latest version on the OIT web pages. While users will be kept apprised of any changes, it is the user’s
responsibility to remain aware of current policies.

Common sense is a good guide to what constitutes appropriate behavior and use of computers and networks. You should respect
the privacy of others and use computing resources in a manner that is consistent with the educational objectives of the College.
Behaviors that can create problems in a networked computing environment fall into the categories below. This list of responsibili-
ties, while not exhaustive, should provide users with a good idea of what constitutes illegal or unethical on-line behavior. Users
should note that computer users are governed by federal and state laws, including copyright laws, and College policies and stan-
dards of conduct.

Violations of these rules or, indeed, any disruptive situation in which a person’s behavior or behavior generated on machines,
accounts, or file space under that individual's control, creates a disruption of service to our clients, may be met by suspending
access and services to the res onmble_Pames. Access and services may only{ be restored following a discussion with the Office
for Information Technology (OIT) and, if appropriate, other officers of the College.

When there is reason to believe that illegal activities or significant infractions of our rules have occurred or are continuing, with the
permission of the appropriate senior officer of the College, OIT staff may monitor a suspected individual's (_:omg)uter files and
activities. When necessary, the College may invoke the assistance of a law enforcement agency. The Office for Information
Technology will not judge whether any request from a law enforcement agency to investigate suspected illegal activities affords
due process and is of appropriate jurisdiction; OIT defers such requests to the appropriafe officers of the College, and provides
information required by subpoenas from courts with proper jurisdiction.

Break-ins

You may not attempt to gain access to computer systems (on or off campus) for which you have not been explicitly granted access.
Tampering

You may not deliberately attempt to disrupt the performance of a computer system or a network, on or off campus. You may not
attempt'to ’break’ system security. You may not reconfigure computer systems to make them unusable for others. You may not
attempt to destroy or alter data or programs belonging to other users. You may not modify residential computing network services
or wiring or extend those beglo_nd the area of their intended use. This a&;plles to all network wiring, hardware, and cluster and
in-room jacks. Gateways and firewalls designed for home use, such as Cable/DSL routers and Wireless Access Points, can dis-
rupt the normal operation of the Williams network and are not allowed. You are responsible for protecting your computer and not
allowing others to use your computer to attack others on the network. Specifically this means that you are required to be running a
supported, up-to-date, anti-virus package and to ensure that your computer has had all applicable security patches installed.

Theft

By the copyright laws of the United States and most other nations, virtually all information in computer files is copyrighted.

If you have not been given direct permission to cogy a file, you are not permitted to do so. You may not copy or redistribute soft-
ware or other information that is cogynghted. By US law, soitware piracy is a felony. You may not aftempt to override copy protec-
tion on commercial software. The ability to find and read information on computer systems does not mean that the information is in
the public domain. Having the ability to read does not necessarily grant the right to copy or redistribute. Nor, even, in the case of
certain information on the Internet, does ability to read mean that permission 1o read has been lawfully granted. Certain informa-
tion is licensed to be read by the Wlllgams_ community, though this does not grant the right to redistribute this information. See
remarks under Eavesdropping and Violations of Privacy, below.

Eavesdropping and Violations of Privacy

All information on a computer system belongs to someone; some of it may be private or personal information; some may consist
of confidential information, trade secrets, or classified material. If you have not been given direct permission to read or access
another person’s file, you may not try to do so. The Wiliams network is a computing system covered by this policy. The operation
of packet capture or port scanning Software, or other means of snooping on other] , is strictly forbidden.
Williams-specific or commercially obtained network resources may not be retransmitted outside of the College community. Ex-
amples include copyrighted course materials, electronic journals, other commercial information services from the Williams Col-
lege Library, and private student and/or employee-related information such as home phone numbers, addresses, and
photographs of students.

Forging, Password Sharing, Password Stealing

You may not attempt to impersonate another individual by sending forged information such as e-mail. Never give your password
to anyone or use another’s password. You may not seek to determine another person’s password, through cracking, decryption,
interception or other means.

Annoyance and Harassment

Williams College has written standards of conduct that seek to prohibit annoyance and harassment by any members of the Wil-
liams College community.

You may not use computing resources to violate the College’s standards of conduct. You may not distribute electronic chain let-
ters or spam. These are not only annoying, but can also severely disrupt computing and network performance.

Negligence and Misuse (including private business)

Having access to computing privileges (e-mail account, Williams network connection, login, or shared file space owned by you),
means that you have general rqsponsmlhrﬁ/ for all computing activity which takes place from those accounts, connections, or file
spaces. The College’s connection to the Internet, for example, does not allow you to abuse that connection.
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Access to the Williams College computing network and the Internet is limited to members of the Williams College community.
Individuals within the Williams community are not permitted to provide access to the campus network to those outside this com-
munity. This restriction includes the operation of server software to provide any service that is accessible by those outside the
Williams network without permission from OIT.

Use of Williams Computing facilities is intended to be consistent with the educational mission of the College; this does not pre-
clude personal uses. However, we note that the College has:

+ for students: “Regulations covering student businesses” in the Student Handbook

« for faculty: “Other employment during the academic year” in the Faculty Handbook

« for administrative staff: “Employment outside Williams or beyond full-time with the College” in the Administrative Staff handbook
All place some limitations on the community’s use of computing facilities for commercial purposes.

You should report any suspected illegal or unethical activity to the Office for Information Technology or the Dean’s Office.

Copyright and Attribution Reminders

Receiving, poss_essin% or distributin%cppyri hted material without the permission of the copyright holder is prohibited. Such acts
are also a violation of the laws of the United States. Violators of copyright law could be subjec to felony charges in state or federal
court, and may also be sued by the copyright holder in civil court. To learn more about copyright, visit the Library’s web page about
copyright (library.williams.edu/copyright.php).

lilegal fiIe—sharin/g usin%; 9peer—2-peer file sharilr\}&:prqgrams is strictly prohibited both by College policy and under the Digital Millen-
nium Copyright Act of 1998 ("DMCA"). The DMCA limits the liability of internet service and network providers ((’ISPS), including the
College in its role as an ISP, in disputes between copyright holders and users of those services. The DMCA also establishes
procedures throuﬁh which _copynrght holders can obtain information from internet service and network providers about alleged
!nfnngln% use of those services. These procedures make individual students, faculty and staff responsible for their illegal file shar-
ing. and they must assume all resultlnﬁ liabilities as individuals without support from the College. To learn more about how the
College handles DMCA notices from the entertainment, music and other copyright holders, go to our policy about File Sharing
and Copyright Violations (oit.williams.edu/w/?u=docs/File+Sharing+and+Copyright+Violations)

File Sharing and Copyright Violations
Your computer may be uploading music without your knowing it.
Current technology easily allows your Fersonal computer to duplicate and distribute copyrighted video images, audio recordings
and other digital materials. Unfortuna el}/ this makes it is easy for you to violate College policy and US_coFyrlght law. For this
reason you should know the use of popular and freely distributed file sharing J)ro%rams to download copyrighted music and video
material, in almost every case, places you in violation of College policy and U.S. law.
Most of these programs by default allow Internet users to copy files from your computer. Most programs don’t alert you in advance
or even ask your permission before turning your computer info an Internét file server. Some of these programs also install hidden
components that allow file sharing to run in the background on your computer. As a result, whenever your computer is turned on,
the file sharing application is also enabled, even if you don't open the aPpllcathn or actlvely use the program. They also open up a
back door to your computer for viruses and worms. This Elaces you at great risk of violafing college policy and copyright law by
becoming an unlawful distributor of copyrighted material. For example, what you may believe to be a single one-time policy viola-
tion consisting of downloading a single frack of music from a J)Opl_ﬂé_ll’ CD is actually an around-the-clock violation of College policy
and cop¥r| ht law because any time your computer is turned on it is pub!|c|g announcing to the Internet (perhaps unknowingly to
ou? that the single music track you previously downloaded is now available on your computer for distribution via the Williams
ollege network. Because the College has a reliable and Iarge capacity connection to the Internet and because these file sharing
rograms favor computers connected to fast reliable networks, thousands of other Internet users flock to your computer to down-
oad your file. You can learn more about how to protect yourself from uploading files inadvertently at http://www.musicuni-
ted.org/5_takeoff.html. You can find many sources for legal music at http://www.campusdownloading.com/legal.htm.
OIT does not monitor normal computer use
OIT staff do not monitor computer use on the College network to look for copyright violations, but in the process of investigatin
network congestion or troubleshooting technical problems, they may becomé aware of policy violations. In such cases the Ol
staff member will report these violations to the Chief Technology Officer who will consult with the Associate Dean of the College,
the Director of Human Resources or the Dean of the Faculty.
The entertainment industry is aggressively seeking out copyright law violators
You also need to be acutegf aware that law enforcement agencies, the Recording Indust%NAssociation of America (RIAA), and
other copyright holders of |?|tal media such as HBO, Universal Studios, the Business Software Alliance, and the Entertainment
Software Association actively monitor the Internet for users who are distributing copyrighted material. The recording, film and
software industries have recéntly become very aggressive in their active pursuit of copyright infringement. They have spent mil-
lions of dollars, and they have hired hi-tech firms {o develop and maintain software that is able to search the Internet and identify
unauthorized distribution of their protected titles. This active monitoring is specifically designed to search for distribution of mate-
rials using the most commonly used software packages.

How Williams College handles Digital Millennium Copyright Act (DMCA) notices or early settlement letters

In the 2007-2008 academic year, Williams received almost 60 formal complaints from legal authorities representing copyright
holders stating that computers on the College network were involved in the unlawful distribution of copyrighted materials. Each
case was easlly traced back to a computer connected to the campus network, running one of the common file sharing programs.
Many of the cases involved unsophisticated and first-time use of these programs. It is clearly not safe to assume that even the
most casual copyright policy violation will go undetected.

When a copyright holder or their agent contacts Wiliams about an occurrence of copyright violation with a standard DMCA notice,
the school is required to take action. If you are suspected of infringement, the College’s DMCA agent, the Chief Technology Offi-
cer, will confront you about the matter with an email notice. If you believe you are not responsible for the offending computer, you
should notify the Chief Technology Officer immediately. If you are a student, all computers and other devices registered in your
name will be removed from the Williams College network automatically for a period of one week once the Chief Technology Offi-
cer sends you the notice (or starting the next business day if the notice Is sent on a weekend or holiday). For subsequent offenses,
the computer and all other networked devices belonging to you will be disconnected for two or more weeks. The student will also
meet with Dean Toomajian and disciplinary action will be likely. Graduate students will meet with the Director of their program. You
must respond to the Chief Technology Officer promptly that you have blocked access to the offending files or your computers and
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other devices will remain off the Williams College network indefinitely until she hears from { u. If you are a faculty or staff member,
the Chief Technology Officer will not immediately remove your computer from the network, but will notify the Dean of the Faculty
(for faculty) or your supervisor and department head (for staff). But you must also respond promptly to the Chief Technology Offi-
cer that you have blocked access to the offending files or your computer will be removed from the Williams College network until
she hears from you.

If you receive a notice and do not block access to the file(s), you have the right to petition the College to restore the computer to the
network (for students, after the one-week or two-weeks College penalty), which it would do, while you pursued the matter legally
with the alleged copyright holder or its designated agent.

If you block access to the file and notify the Chief Technology Officer, you do not need to respond to the agency sending the notice.
Correspondence at this point is between the College and the agency, which does not have your identity. We will identify you to
them only if they issue us a legal subpoena.

In March 2007 the RIAA began pursuing students more a%%ressively bP/ sending out early settlement letters. A letter explaining this
development was sent to all students in April 2007 by the Chief Technology Officer and the Associate Dean of the College. A similar
letter was sent to faculty and staff. The DMCA notices we received in the past required you to remove or block access to the file. The
new early settlement letters ask that you preserve but disable the software and the files. The College will not help or advise you in this
process so, if you receive such a letter, you might wish to contact an attorney for assistance about how to respond.

In October 2007 and again in August 2008 the Chief Technology Officer, the Associate Dean of the College, the Dean of the
Faculty and the Director of Human Resources sent letters to returning students, graduate students, faculty and staff. The letters
updated the community on DMCA notices and reminded them of our policies. On August 19, 2008 the Chief Technology Officer
and the Associate Dean of the College sent letters to the incoming class of 2012 urging them to delete their file sharing (P2P)
programs before they came to campus.

Everyone must abide by copyright restrictions and the College’s acceptable use policies as stated in our Computing Ethics and Re-
sponsibilities. By installing and running these common file sharing applications you put yourself at great risk, and unless you are
technically sure your use of such programs is not a violation of College policy or the law, we strongly encourage you to avoid their use.

Please keep in mind that you are responsible for all uses of your computer, and that network use by a computer can be traced to its

registered owner.
Disciplinary Proceedings

In order to insure a fair hearing, the following rigthts are guaranteed to the accused and, in cases involving violations of individual

rights, injury to individuals or their property, to the aggrieved:

1. To receive in advance of the meeting of the Discipline Committee a written statement of the alleged offense(s), a copy of these
Rules and Procedures, and a notice of the time and place of the meeting. Such information must be provided within a reasonable
time to allow for preparation of the case.

2. To have the meeting of the Discipline Committee without unnecessary delay.

3. To challenge member(s) of the Committee for cause. Challenges may occur at any time prior o the meeting but not after it has
beﬁlun. Cause includes matters such as close friendship, confiict of interest, or a history of animosity. Mere acquaintance is not a
sufficient cause. The Chair (or if the chair is chaIIengIed, the Vice-Chair) judges the merits of the challenge prior to the meeting.
Onlyn'r{ th(le Chair (or the Vice-Chair) rules that the challenge is appropriate is gare) the member(s) disqualified from participation in
a particular case.

4. To have an advisor of his or her choice from the student body, faculty, or staff of the College. The advisor helps with the prepara-
tion and conduct of the case. The advisor may be present when the case is heard but may not directly address the Committee.
Legal counsel may not be present at the hearing.

5. To be present when the case is heard.
6. To call a reasonable number of witnesses and present relevant evidence.
7. To question all witnesses and challenge all evidence.

The Chair (or in his or her absence, the Vice—Chair} convenes the Committee. A quorum shall consist of two-thirds of those eligible
and on campus. Prior to the formal presentation of the case and without the presence of the accused and the aggrieved, the Chair
or the Vice-Chair) states the alleged offense(s) and the names of the accused and the aggrieved. The Chair requests that an

ommittee member who cannot be impartial in a given case disqualify himself or herself. After the Chair grants the accused (and,
when appropriate, the aggrieved) permission to enter the meeting, the Dean of the College presents the alle%ed offense(s)
against the accused and a summary of the facts as they have been ascertained. If there is an agﬂ]neved person, he or she may
then present his or her understanding of the facts, and the Dean may call additional witnesses. The accused may then present
testimony and call additional witnesses in his or her defense. The Committee makes its decision after the accused, the aggrieved,
and all other witnesses have left the meeting. The Dean of the College, however, as an ex-officio member of the Committee,
remains during the deliberations.
The Discipline Committee makes three judgments in reaching its final decision. It first determines whether the alleged act, should
it have taken place, would be a violation of good conduct or of College Laws or regulations. If in the judgment of the Committee the
alleged act would not have violated good conduct or College Laws and regulations, the charges are dismissed. If the alleged act is
determined to be a violation of good conduct or of the College Laws or regulations, then the Committee decides whether the
accused student actually committed the alleged act. A majority vote is necessary to find the student committed a violation. If the
student is found to havé committed a violation, the Committee sets by maﬁ)nty. vote a penalty which it deems appropriate and
which is consistent with the College Laws and regulations. The Chair (or the Vice-Chair) informs the accused student and ag-
gnevedtstudent, if there is one, of the committee’s findings. The Dean of the College administers any penalties the Committee
may set.
A student found to have committed a violation may request a reconsideration of the Committee’s decision on the basis of substan-
tial new evidence that was not reasonably available at the time of the hearing or improper procedures. The Dean of the College
also may request a reconsideration on thé basis of substantial new evidence or improper procedures. The aggrieved or any other
party may bring new evidence to the attention of the Dean of the College. If a majority of the Committee members feel that it is
appropriate, the Committee reconvenes to reconsider the case. The Committee reconsiders the case in its entirety, referring to its
minutes and, when appropriate, recalling witnesses.

All participants are expected to respect the confidentiality of the disciplinary proceedings.
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Eph’s Guide to Student-Initiated Events with Alcohol

Last revised 6/26/08
Office of Campus Life

Eph’s Guide outlines the social and legal obligations of students when they have an event with alcohol on Williams College pro-
perty. Students are responsible to read through the Guide and to ask quéstions.

Some of the information found in this guide may seem a little scary. Truth is, liability is something everyone deals with and has to
be aware of. The purpose of this information isn't to frighten or to deter from having a good time; instead, its purpose is to give
some tools to help reduce students’ liability and risk for events, especially events that involve alcohol.

Any violation or failure to cqmpI'\lI with a registration plan will result in the event being shut down and the host(s) being fined a
minimum of $100 per violation. Hosts or other responsible students may lose the privilege to host events or may be subject to
further College disciplinary action. If an event is unregistered and the responsible person is not identified, the fine will be imposed
on the suite, entry, or house in which the event occurred, and house members will be responsible to pay for damages. Previously
unclaimed or unpaid damages will factor into whether or not a particular organization, house, host, or server may coordinate or
take part in an event in the future.

Involvement with alcohol is not an excuse for dangerous or disruptive behavior. In such cases, students are still responsible for
their actions. If alcohol or other substances have contributed to unacceptable behavior (e.g., violations of College policy; danger-
ous or disruptive behavior; continued abuse of alcohol resulting in significant health, personal, or academic difficulties), disciplin-
ary action may, in addition to other sanctions, require the student to attend a substance abuse workshop offered by Health Servi-
ces. The general rules of student conduct, as described in the Student Handbook, apply at all times.

Please direct any questions to the Office of Campus Life (x4747) or to Health Services (x2206)

The Purpose of the Regulations, Policies, and Procedures

Education

The goals of the educational program are to promote compliance with state laws & college policies concerning alcohol, modera-
tion, safety, and individual accountability in social situations; to suPport policies that are clear, readily understood, consistent, and
fairly enforced; and to maintain a community where the effects of alcohol abuse and the problems of behavior associated with it
are minimal. As part of Williams’ overall educational effort, the policies here are designed to enhance student awareness of the
issues related to alcohol consumption and to emphasize the extreme seriousness of problems associated with alcohol abuse.
Health and Safety ) )

A primary concern Is the health and safety of members of the College community. All members of the community need to be aware
of their responsibility to take action if they have a problem related to alcohol and to lend assistance o others who have a problem
related to alcohol. The health and safefy objectives of the policy are to promote care, responsibility and moderation.

Social Life

The College ackngwl_edggs that a significant percentage of its community maP{ lawfully consume alcohol, and that alcohol has
been a part of social life, both at the College and in the society at large. The College respects and values the social freedom of its
community. This freedom likewise extends to those members of the College community who choose not to consume alcohol. In
addition, a significant percentage of students cannot consume alcohol. Accordingly, this policy provides for alternatives to alcohol
in order to promote compliance and create a non-coercive social environment for students 'who choose not to drink.
Personal Responsibility ) o

The College believes that it is important for all members of the College community to understand that they are individually ac-
countable in social situations and are responsible for the consequences of their conduct, including their choices with respect to
alcohol. Students are accountable for their own decisions regarding alcohol use; they are also responsible for knowing, under-
standing, and complying with College policies and state and local laws related to alcohol. Subject to the regulations specilied, the
College allows students, student-run residential houses, and student-run organizations to conduct and host events on the prem-
ises of the College. The College does not conduct and host student events nor does the College serve or control the service or
consumption of any alcoholic beverages at student events.

Procedures and Regulations for Student-Initiated Events with Alcohol

The purpose of these requlations is to make student events with alcohol safe and pleasurable. They apply to any student event
held in any College facility, including co-op houses.

In order to have a student-initiated event with alcohol, students must first follow the procedures outlined in the “Stu-
dent-Initiated Events” on page 154. In addition to those procedures and policies, the following regulations also apply:

« Student events with alcohol are restricted to members of the College community and their escorted guests.

* A certified student host must first complete and submit the Online Event Notification Form (OENF), found on the Campus Life
webpage, for any event with alcohol.

In general, the OENF must be completed for basic events with alcohol a minimum of two working days prior to the event, by
4pm. Since Saturday and Sunday are not considered working days, the OENF for events planned for Friday, Saturday or
Sunday must be submitted by 4 p.m. on Wednesday. Complicating details may require more advance notice. Please refer to
the “Student-Initiated Events” section of the Student Handbook for more details about deadlines.

After completing the OENF, the host will meet with Ellen Rougeau in Campus Life to complete the registration plan. Ellen is the
resource person to discuss any additional pre-event planning details. She will assist the host with special arrangements with
Facilities, Campus Safety, Dining Services, ANV, etc.

All advertising for events with alcohol must be directed exclusively at the College community.

No off-campus advertising or promotion for events with alcohol is allowed.

Advertisements for events with alcohol may not in any way feature alcohol, either in the name of the event or in the description.
College funds may not be used to purchase alcohol.

No admission fees, cover charges, or charges for alcoholic beverages are permitted when alcohol is served unless a temporary
license to sell is obtained from the Town of Williamstown & approved by the Board of Selectors.

The amount of alcohol available on campus via registered events on a given night will be calculated based upon the actual num-
ber of students who are of legal age on campus. Quantities cannot exceed this amount. The amount of alcohol for a particular
event depends on the size and length of the event.
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Hosts and servers must be and remain substance free (no alcohol or other substances) when working an event with alcohol.
Bracelets must be used to identify persons of legal drinking age of 21 years.
Events must conform to fire code and maximum occupancy limits.

A barrier (e.g., bar) is required to separate the alcohol from guests; only servers may have access to the alcohol during the event.
The area must have adequate lighting to check ID’s.

Events with alcohol may not begin before 6 p.m. on days when classes are scheduled or before 12 noon on Saturday & Sunday.

Events with alcohol must end by 12 midnight on Sunday - Thursday nights, and by 2 a.m. on Friday and Saturday nights. Late-
night events must end by 3 a.m.

Hard alcohol, incIudin1g punch, is prohibited from all Colle‘%le—sanctioned (registered) events for students. Exception is during
First-Chance Dance, 100 Days Dance, and some Senior Week events.

Regulations re%arding event sizes, amounts and type of alcohol allowed at different size events, and host/server number require-
ments, can be found in the section “Registration Requirements”

Alcohol is not permitted at athletic events unless purchased from a licensed vendor on the premises.

Outdoor events must be approved by Facilities & Campus Safety.

Alcohol may not be served at an event in First Year residence halls or at any event exclusively intended for First Year students.

First Year entries cannot fund alcohol for events but under separate billing can sponsor entertainment, food, alternative bever-

ages.

Student-initiated events with alcohol are not allowed during First Days, Reading Period, or Final Exam Period.

Smoking is not permitted at events held in common areas, living rooms, rec rooms, dining halls, or academic and athletic build-

ings. All college buildings are considered smoke-free.

Foam machines are not permitted in any College building.

Fog and smoke machines are not allowed at events in any student residence. Use of such machines in a non-residential space

must be dll:sac(:ﬁtslgg in advance. Be sure to talk with Ellen Rougeau about this, and she will assist you in communicating with Joe
oran in .

If you are considering candles during an event, that must be discussed in advance. Be sure to talk with Ellen Rougeau about this,
and she will assist you in communicating with Joe Moran in Facilities.

Event Sizes, Maximum Allowed Alcohol, & Numbers of Hosts/Servers
Definition of sizes of registered student-initiated events with alcohol:

* Intimate events (13-50 people) may have a maximum* of one keg or its equivalent and 50 people present. A minimum of one
host and two servers is required.
Small events (51-99 people) may have a maximum* of one keg or its equivalent and 99 people present. A minimum of two hosts
and two servers is required.
Medium events (100-199 people) may have a maximum®* of two kegs or its equivalent and 199 people present. A minimum of
three hosts and two servers is required.

Large events (200+ people) may have a maximum* of six kegs or its equivalent - the actual number will depend on the size and
length of the event. A minimum of four hosts and three servers is required, and may increase incrementally depending upon the
number of people expected at the event.

Late-Night events are restricted to a maximum of 100 people and are limited to one keg or its equivalent. Late night events must
end at 3:00am and are limited to Friday and Saturday nights.

« First-Chance, 100 Days, and Senior Week events may have a maximum of 8 kegs.
Reminder: the total amount of alcohol available on campus via registered events on a given night will be calculated based upon
the actual number of students who are of legal age on campus. Quantities cannot exceed this amount.
Events with Alcohol that do not require completing the Online Event Notification Form (OENF)
The only student-initiated events with alcohol for which students do not need to submit the OENF are intimate events with alcohol
(13-50 people) which fit the following additional parameters:

* No bulk alcohol or hard alcohol.

« Beer/wine cannot exceed 79 servings (79 twelve-ounce cans of beer, or 11 liters of wine - combination of both beer/wine cannot
exceed 79 servings total)

Bands and DJs are not permitted.

Students holding these events in their own common areas in their respective house must notify the Baxter Fellow specifying date,
time, and number attending. However, if the event is to be held in the building common area, the student holding the event must
get permission from the Baxter Fellow prior to the event.

The student coordinating the event will be the contact person and will be held responsible for clean-up and any damages that
occurred. Please note that these events will be shut down as necessary due to noise complaints, overcrowding, exceeding alco-
hol limits or for any reason that jeopardizes student safety.

If there is a chance that the event may be loud, or may go beyond 50 people, or otherwise not fit within the parameters noted
above, the student is strongly advised to follow the process for a registered student event in order to avoid the event being shut
down by Campus Safety.

Hosts and Servers at Events with Alcohol

The primary concern of a host or server is to maintain a safe environment for students and their guests and to abide by College
rules and Massachusetts law.

Student Hosts. Certified student hosts are required at events with alcohol. The minimum number of hosts is typically determined
by the size of the event, though other factors may also apply. These hosts must come from the sponsoring organization of the
event. Hosts may be ﬁald or unpaid; if paid, the rafe is $11?hour, paid by the sponsoring organization, and hosts may only be paid
for their time during the event.
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Bartenders/Servers. The College recommends that students utilize professional bartenders to serve alcohol at student-initiated

events that include alcohol (and will require it for some events based on size, history of the event or student group, location,

amount of alcohol, etc.). A list of professional bartenders is available throu?fh the (f)ﬁlce of Campus Life. The current pay rate fora
a professio

professional bartender is $30/hour, paid by the sponsoring orgi;mization. nal bartender is not utilized, certified stu-

dent servers are required. The minimum number of servers is typically determined by the size of the event, though other factors
may also a%ply. Servers m%/ be paid or unpaid; if paid, the rate is $11/hour, paid by the sponsoring organization, and servers may
only be paid for their time during the event.
To become a certified host or server for an event with alcohol, students must:

* be at least 21 years of age (servers and one host) or 18 years of age (remainder of hosts)

« take TIPS for the University and pass the test at the end, at least once during their academic career at Williams

« take the Host/Server Certification Workshop (First-time, then Renewal) and pass the test at the end, each academic year

« follow all policies, procedures, and guidelines as found in Eph’s Guide to Student-Initiated Events with Alcohol
In preparing for the event, hosts:

* Organize the event.

Confirm with the organization’s financial officer that any necessary financial arrangements are within the budgetary limits of the
sponsoring organization

Com[ilete the Online Event Notification Form (OENF) and then meet with Ellen Rougeau in Campus Life to complete the registra-
tion plan.

Obtain written permission/signature from the Baxter Fellow if the fevent is being held in a residence. If no Baxter Fellow is as-
signed, the Residential Life Coordinator can authorize use of the residence.

Obtain permission/signature of the Dining Service Manager if the event is held in a dining hall.
Name, assign, and, if applicable, arrange payment for servers for the event.

Pick up bracelets from Campus Life on the day of the event prior to 4 p.m., OR, if the event is on a weekend, pick up bracelets from
Campus Life on Friday prior to 4 p.m.

Sign for any alcohol planned for the event (21-year-old host only).
Arrange for proper amounts of appropriate food and non-alcoholic beverages

Contact Campus Safety, 30 minutes prior o the beginning of the event. An officer will conduct a compliance check to ensure the
registration plan has been followed, to review the venue with you for previous damage, and to establish communication expecta-
tions for the evening with hosts & servers. If all looks good, CSS will then give an OK'for the event to begin. Failure to comply with
the registration plan may result in the event being shut down by the officers.

During the event, hosts AND servers:

« accept and carry out full responsibility of all aspects of the event including compliance with all Massachusetts State Laws con-
cerning alcohol

will use the bracelets to identify of-age guests.

will monitor and control the service and consumption of alcohol.

may double-check ID’s at any time, regardless of the presence of a bracelet on the student.

will prevent minors from consuming alcohol.

will prevent alcohol from being passed to minors.

will remove any guest from the event who fails to comply with Massachusetts law.

will enlist the aid of Campus Safety, when necessary, to ensure compliance with Massachusetts law.
will deny alcohol to persons who appear intoxicated.

will ensure that guests do not leave the event with an open container.

will ensure that alcohol is kept in a secure area and does not exceed amounts listed on the plan.
may choose to use the “ID Check Guide” book to verify authenticity of drivers’ licenses.

may choose to use a blacklight/flashlight to check ID authenticity.

will ensure compliance with the information stated on the registration plan.

will ensure that any guest whose behavior is disruptive or creates an unsafe environment will be required to leave the event,
enlisting the aid of Campus Safety if necessary.

will ensure that alcohol is secured at the end of the event, with assistance from Campus Safety.
will ensure that the event site is cleaned up and furniture is placed in its original location.

will contact Campus Safety at the end of the event.

Additionally, during the event, hosts:

check ID’s at the point of entry to the event (one host minimum). Two (2) forms of photo ID are re%uired for all 21-year-old guests.
Williams students must produce a Williams ID, plus a valid driver’s license, passport, military ID, or alcohol ID card. Guests of
WiIIilamr? ?tluDdents:j )are required to produce two forms of ID to verify age (one must be a valid driver’s license, passport, military ID,
or alcohol ID card).

will place bracelets on the wrists of guests who have been verified as being 21-years-old or older.

will ensure that intoxicated persons do not gain entry to the event.

will ensure that servers are present at all times.

will enfSlrJ]re that proper amounts of appropriate food and non-alcoholic beverages are present and available throughout the dura-
tion of the event.

and/or the sponsoring organization will bear financial responsibility for an&?amage to Collefge or student proEieny that occurs
during the event if the responsible person cannot be identified. The Dean’s Office, Gampus Safety, and Campus Life will work with
students to resolve these cases as fairly as possible based on all available information.
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Additionally, during the event, servers:
« will serve the alcohol, and only to of-age guests identified with a wristband.
Cleaning Up
An important part of any event involves ﬁlanning for clean-up. Student hosts and servers are responsible for the clean-up pro-

cess. Always inspect the event area with a Campus Safety officer 30 minutes before the event begins, and carefully note any
preexisting damage.

Clean-up Regulations:
« Notify the custodian of the house where you event is taking Flace in advance. S/he will leave the following items for your use: wet
mop, bucket, broom and/or vacuum cleaner, all-purpose cleaner, extra trash bags.
* Pick u p all trash both inside and outside buildings and bring it to the designated rubbish removal area.
Sweep floor; vacuum carpets or rugs.
Damp mop the floor at least twice, changint}] the mop water between mopping. With hardwood floors, use a minimal amount of
water to avoid damaging the floor. Mop water solution should be 2 oz. of all-purpose cleaner per gallon of cold water.
« Do not replace carpets or furniture until the Custodian has had a chance to wet mop and apply floor finish.
Clean-up must be completed by 12noon on the day after the event.
Eosts_ rr_lt;\yt cdall Facilities to request additional time to complete the clean-up for an event as long as the clean-up process has
een initiated.
In the event that the area is not cleaned sufficiently, as determined by the Custodial Supervisor in accordance with the above
directions, Facilities Services will clean up the event area and there will be hourly charges for the labor payable by the sponsoring

olrganization gnd/or the house. The sponsoring organization and/or the house will also be charged for whatever cleaning materi-
als were used.

For more information on clean-up, contact Facilities Services at x2195.

Event Evaluation o o ) ) )

After the event, Campus Life will give student hosts and servers the opportunity via email to ?rowde an evaluation of how they felt
the event went. Campus Safety also submits an evaluation of events via the daily Incident Report as needed or requested.

The Role of Campus Safety Officers at Student-Initiated Events with Alcohol

Campus Safety officers will be involved with any registered student event with alcohol. Minimally, a Campus Safety officer will:
* meet with the hosts/servers just prior to the event to review the registration plan and the event venue, to establish a communica-
tion plan for the evening with the hosts/servers, and to either give the OK to proceed with the event or determine that the event
cannot proceed because it deviates from the registration plan
stop by the event on occasion to ensure compliance
offer assistance as requested or as necessary
meet with the hosts/servers at the conclusion of the event to secure any remaining alcohol and to ensure that clean-up has hap-
pened or will happen by 12noon the following day
« provide an evaluation of the event from the officer(s)’s perspective on the following business day
However, there are times when an event will warrant an officer or officers to be assigned to the event; this may be determined by
Campus Safety or Campus Life, or may be requested by the students coordinating the event. The followin factors are always
conslidered: size of event; type of entertainment; other events occurring on campus; location of the event; history of the event
location, of the event theme, of the sponsoring group, etc.; amount and type of alcohol.
Campus Safety officers are not responsible for supervising, overseeing or regulating the consumption of alcohol. The responsibil-
|t¥f_rests with the host and servers and adherence to the law is the ob |ﬂat|on of each individual guest. However, Campus Safety
officers will take appropriate action when deemed necessary; they will:
« assist the hosts and servers to ensure compliance with Massachusetts law concerning alcohol consumption.
« assist the hosts and servers with fire capacity limits.
notify the hosts if underage drinking is suspected.
directly intervene when requested by a host or server or when it is reasonable and prudent to do so.
identify and report to Campus Safety supervisors the names of students who fail to comply with Massachusetts law.
assist students to ensure that only members of the College community and their invited guests attend a event.
shut down events that are excessively noisy or unruly, extend beyond the stated ending time, exceed fire capacity limits, or violate
the terms of the event plan or event policy.
assist in the event of any emergency.
assist the hosts or servers when dealing with a disruptive or intoxicated guest.
help the hosts or servers secure any alcohol remaining at the end of the event.

The College’s Response to Underage Drinking

The Campus Safety Department has adopted a program for addressing concerns about underage drinking. An educational com-
onent, rather than'a punitive approach, is the main Tocus of this program. At student events with alcohol, Gampus Safety officers
ake a more active role to assist hosts and servers and identify underage drinkers. The names of underage students who are

identified drinking at events will be submitted to the Director, Associate Director or Campus Safety Supervisor.

For an initial intervention, the underage student will be contacted and will meet with a Campus Safety supervisor. The initial meet-
ing will concentrate on education concerning Massachusetts law; using fake identification and the penalties; host liability and
responsibility assumed by hosts and servers; and risk assessment. The goal is to raise awareness concerning compliance with
state law and to advise the student about any future violations and subsequent sanctions. Students may also be referred to a
Health Educator from the Health Center if it is determined that _hlgh-nsk alcohol consumption is a contributing factor. Each case
will be handled on an individual basis to determine the appropriate follow-up. The Dean’s Office will be notified and will become
involved when disciplinary action is necessary.

Referrals from Campus Safety to the Health Center will be made directly to the Director of the Health Center. A refusal b¥ astu-
dent to meet with a Health Educator will result in a notification from the Health Center back to Campus Safety. Campus Safety will
then contact the Dean’s Office for subsequent follow-up. There are various types of responses:

174




A PP END I X

« Campus Safety handles the follow-up without referral

o Campus Safety handles the follow-up, and a referral is made to the Health Center
« adirect referral to the Health Center

« adirect referral to the Dean’s Office

If the initial interaction originates at the Health Center, no referrals will be made to the Campus Safety Office. Any student directly
seeking assistance from Health Services will be treated in a confidential manner.

HIV/AIDS Policies, Procedures, and
Education Programs

This document is intended to refer to the entire spectrum of conditions which are associated with the Human Immunodeficiency
V|ru.?_ (HIV)t._bSp(?cflcetllly, it refers to Acquired Immune Deficiency Syndrome (AIDS) and infection with the HIV as indicated by a
positive antibody test.

1. Policies and Procedures
A. Students

Policy: Standard medical rules of confidentiality will apply to cases of student(s) with HIV/AIDS; i.e., the privacy of the student will
be protected in accordance with the procedures outlined on pages 176-181.

This poli?y Ialpplies also to any external requests for information about student(s) such as applications for health insurance, refer-
ences, et al.

Procedures:

1. Though students are encouraged to reﬁort disease to the Health Service, they are not required to do so. Should HIV/AIDS come
to the attention of the Director of Health either through the self- reported medical history that all entering students complete, or
otherwise, the Director of Health will establish an appropriate medical care plan with the student, but the College will not ordinarily
restrict the privileges or activities of the student in any way.

2. Ordinarily, information about a student with HIV/AIDS will be given o no other person or office at the College without the student’s
permission. Should the Director of Health feel that others need to be informed, s/he will work with the student in a confidential
manner to encourage the student to inform that person or office. Should a student with HIV/AIDS wish to have his or her medical
condition known to others, the student may do so.

3. Any judgment about a student’s continuation at the College based on his/her health or risk to others will be made by the Director of
Health in consultation with the appropriate member(s) of the President’s Senior Staff and legal counsel.

4. Since AIDS is a reportable disease, the Director of Health must report AIDS to the Massachusetts Public Health Service when a
case comes to his/her attention.

5. Should medical referrals of persons with HIV/AIDS be necessary, the Director of Health, with permission of the student, will pass
along the appropriate clinical information.

B. Employees
Policy: Standard medical rules of confidentiality will apply to cases of employees with HIV/AIDS; i.e., the privacy of the employee
will be protected in accordance with the following procedures.

This policy applies also to any external requests for information about an employee such as applications for health insurance,
references, et al.

Procedures:

1. Prospective and present employees are not required to report diseases to the College.

Should the fact that an employee has HIV/AIDS come to the attention of the Director of Health, the Director will confer with the
emplo¥ee to make sure that the employee has established an appropriate medical plan with his or her primag physician and/for a
specialist in HIV/AIDS, but the College will ordinarily take no administrative action re?arding the employee. Should an employee
with HIV/AIDS wish to have his or her medical condition known to others, the employee may do so.

_Sifnce A&DS is a reportable disease, the Director of Health must confirm that the Massachusetts Public Health Service has been
informed.

2. Adiagnosis of HIV/AIDS by itself is not a clinical cause for termination or for a change in conditions of employment includin
location of employment. The concern of the College shall be for the emplo;gee and his/her risk of exposure to primary and second-
ar%lnfeqtlons. In cases of requests be{ fellow employees for changes in jobs for fear of acquiring HIV/AIDS, the person with HIV/
AIDS will not be displaced and the fellow employee(s) will be provided with education and counseling about the disease. No
transfer should be assumed.

3. Any judgment about an employee’s continuation at the College based on his/her health o risk to others will be made by the
Director of Health in consultation with the appropriate supervisor, Director of Human Resources, member(s) of the President’s
Senior Staff and legal counsel.

4. Ordinarily, information about an employee with HIV/AIDS will be given to no other person or office at the College without the
employee’s permission. Should the Director of Health feel that others need to be informed, he/she will work with the employee in a
confidential manner to encourage the employee to inform that person or office.

Il. Education Programs

The Director of Health and the Health Educator will continue to work with appropriate student groups. The Health Center will make
information about HIV/AIDS available to all students and employees.

The Director of Health and the Health Educator will meet with the President’s Senior Staff and Administrative Group as appropri-
ate and be available for educational sessions with supervisors in Facilities, Dining Services, Campus Safety and Security, labora-
tory staffs, coaches and other administrative and academic offices or groupings.

The Director of Health will maintain current information about the disease and share such information periodically with the

community.
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Mission and Purposes Statement

(The following description arises on its surface from public statements made by Williams presidents
and others associated with the College, from which it borrows, and at a deeper level from the felt
experience of students, facully, staff, alumni, and parents over many decades. It was approved by

vote of the Board of Trustees on April 14, 2007.)

Williams seeks to provide the finest possible liberal arts education by nurturing in students the academic and civic virtues, and
their related traits of character. Academic virtues include the capacities to explore widely and deeply, think critically, reason empir-
ically, express clearl¥ and connect ideas creatlvelyl._ Civic virtues include commitment fo engage both the broad public realm and
community life, and he skills to do so effectively. These virtues, in turn, have associated fraits of character. For example, free
inquiry requires open-mindedness, and commitment to community draws on concern for others.

We are committed to our central endeavor of academic excellence in a community of learning that comprises students, faculty,
and staff, and draws on the engagement of alumni and parents. We recruit students from among the most able in the country and
abroad and select them for the academic and personal aftributes they can contribute to the educational enterprise, inside and
outside the classroom. Our faculty is a highly talented group of teachers, scholars, and artists committed deeﬁly to the education
of our students and to involving them in their efforts to exg,and human knowledge and understanding through original research,
thought, and artistic expression. Dedicated staff enable this teaching and learning to take place at the highest possible level, as
does the involvement and support of our extraordinarily loyal parents and alumni.

No one can pretend to more than guess at what students now entering college will be called upon to comprehend in the decades
ahead. No training_in fixed techniques, no finite knowledge now at hand, no rigid formula can solve problems whose shape we
cannot yet define. The most versatile, the most durable, in an ultimate sense, the most Practlcal knowledge and intellectual re-
sources that we can offer students are the openness, creativity, flexibility, and power of education in the liberal arts.

Toward that end we extend a curriculum that offers wide opportunities for learning, ensures close attention of faculty to students
but also encourages students to learn independently, and reflects the complexity and diversity of the world. We seek to do this in
an atmosphere that nurtures the simple joy of learning as a lifelong habit and commitment.

We place great emphasis on the learning that takes place in the creation of a functioning community: life in the residence halls,
expression through the arts, debates on political issues, leadership in campus governance, exploration of personal identity, pur-
suit of spiritual and religious impulses, the challenge of athletics, and direct engagement with human needs, nearby and far away.
To serve well our students and the world, Williams embraces core values such as welcomin? and supporting in the College com-
murtuty pglople from all segments of our increasingly diverse society and ensuring that College operations are environmentally
sustainable.

From this holistic immersion students learn more than they will ever know. Such is the testimony of countless graduates—hat
their Williams experience has equipped them to live fuller, more effective lives. Ultimately, the College’s greatest mark on the
world consists of this: the contributions our alumni make in their professions, their communities, and their personal lives.

Therefore, we ask all our students to understand that an education at Williams should not be reé;arded as a privilege destined to
create further privilege, but as a privilege that creates opportunities to serve society at large, and imposes the responsibility to do
S0.

At the same time, being itself privileqed by its history and circumstances, Williams understands its own responsibility to contribute
by thought and example to the world of higher education.

Non-Discrimination Policy and Grievance Procedures '
INTRODUCTION _

Williams College does not permit discrimination on the basis of race, color, sex, national origin, reliﬂllon age, disability, marital
status, sexual orientation, gender identity or expression, ancestry, or military service. Any member of the College community who
on any of these grounds feels discriminated against by another member of the community should take action. Should the matter
involve a faculty aejaomt.ment. renewal decision, the range of adpproEnate action and the type of further redress open to the com-
plalnagt are those described in Section II-C of the Faculg Handbook. In all other cases, the complainant should use the following
procedures.

The complainant should report the incident as soon as possible and preferably within a month of its occurrence, since prolonged
delay may complicate the presentation of evidence in the grievance procedurés. Complainants have, however, up to two years to
report alleged discriminatory behavior, and even this period may be extended with the approval of the appropriate executive offi-
cer. The procedures gqvermng discrimination have four components—advising, informal grievance, formal grievance, and
appeal—each of which is described below. Complainants are free to withdraw or proceed at any stage of the process. The Col-
lege will treat the identity of the parties and the substance of the claims as confidential throughout, except as is reasonably neces-
sary to carrying out the procedures and to ensuring the safety of everyone at the College. College policy explicitly prohibits retali-
ation, academic or otherwise, against employees or students for bringing complaints of discriminatory behavior.

I. ADVISING PROCEDURE

Whenever someone has experienced an incident that could be a form of discrimination, talking about the incident soon thereafter
with a trusted advisor or friend can be helpful. Members of the College community such as health staff and counselors, assistant
and associate deans, human resources officers, chaplains, and the Affirmative Action Officer are available for consultation.
Among them are a number of people who have training in sexual harassment counseling. This group includes also two faculty,
two staff, and two student advisors a_pi)omted yearly bz e President, who invites nominations from the community. The names of
the College advisors are listed in print and online in the Student Handbook; Williams College Bulletin, Catalog edition; The Wil-
liams Directory; the pamphlet on sexual discrimination, Understanding Sexual Harassment; and the websites of the Dean of the
College and the Vice President for Strategic Planning and Institutional Diversity. Their names are also published semi-annually
online in the Daily Messages and printedin the Daily Advisor.

A student, faculty, or staff member who seeks advice on matters related to discrimination is free to consult with any of the Col-
lege’s advisors. Depending on the wishes of the advisee, the advisor’s role may include any of the following informational or
supportive activities: listening to and discussing the incident with the advisee; helping the advisee decide whether to try to resolve
the situation on her or his own; helping the advisee understand the College’s discrimination g%nevance procedures. The advisee
may choose at any point not to pursue the matter any further, and the College is not required to take any further action during the
advising phase, except when in its judgment the circumstances present a danger to the individual or to others. Advising activities
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of this kind are not part of the actual discrimination grievance procedures, which require that a complaint be officially filed, as
described in the Informal Grievance Procedure below. Only complaints that do proceed to the informal stage are certain to come
to the attention of the appropriate authorities. The advisor keeps no record of the consultation. A person who feels discriminated
against may proceed directly to the informal grievance procedure, whether or not he or she has consulted an advisor.

Should the advisee decide to proceed, the advisor’s role may also include accompanying the advisee (now the complainant)
through any subsequent College discrimination grievance procedures, should he or she want the advisor present. The respon-
dent may also consult with any of the College advisors, except the one chosen by the complainant. The advisor’s role continues to
be that of a facilitator who provides information and support. The complainant may bring a draft of the statement of allegations
(see Informal Grievance Procedure, paragraph 2) to the advisor to consult about how to express clearly what he or she wishes to
say. The respondent, should he or she proceed to the appeal stage, may S|m||a_rlf)]/ consult with a College advisor about the state-
ment of reasons for the appeal. The advisor may discuss procedural matters with the executive officers involved in the case, but
may not investigate, or attempt to mediate or reSolve the complaint. Like all other participants, the advisor is expected to respect
the confidentiality of the proceedings.

I. INFORMAL GRIEVANCE PROCEDURE

A person who is considering filing a complaint regarding discriminatory behavior should meet as soon as possible with the ap-
propriate administrator Sl.e., either the 1pemngnt. executive officer or affiliated staff) The administrator will, if so requested, help the
person decide whether the allegation falls within the scope of these ?nevance procedures, answer any questions regarding the
procedures themselves, or provide any information that might help the person decide whether to file'a complaint and thereby
Initiate an investigation.

If the person then chooses to file a complaint, he or she will send to his or her executive officer a written statement of allegations.
The complainant’s executive officer will provide the complainant with a written set of guidelines indicating the kinds of information
that the statement should contain. The respondent’s executive officer will be responsible for giving the respondent a copy of the
statement of allegations and for answering any questions regarding the procedures themselves. The complainant’s executive
officer and the executive officer of the person charged with the offense will oversee the entire informal stage. In doing so they may
need to confer with and delegate responsibilities to members of their staffs. They will also inform the Affirmative Action Officer that
a complaint has been filed. In conducting the investigation, the respondent’s executive officer should consult his or her file of
complaints of discrimination to determine whether it contains any information about the respondent that is relevant to a judgment
concerning the present case or to the terms of its resolution.

After the investigation has been concluded the executive officers will reach a finding and report it to both the complainant and the
respondent. If the finding indicates that the respondent did not violate the (_)olleg_e’s policy, or that the evidence is inconclusive, the
complainant may, if dissatisfied with the finding, instruct his or her executive officer to beﬁm formal grievance proceedings. If the
complainant chooses not to request formal proceedings, the case is dismissed. If, on the other hand, it is the judgment of the
executive officers that the respondent committed the act(s) alleged by the complainant and thereby violated College Eoll_cy, they
will seek an informal resolution of the complaint. They will also, if the respondent is a faculty or staff member, confer with his or her
department supervisor. The complainant’s executive officer will keep the comFIalnant informed of any progress made in resolvin
the grievance, reporting to the complainant within one month of the filing of one the complaint. This period may be extende:
beyond one month if the complainant and his or her executive officer agree that an extension is needed.

To be successful, the terms of the resolution proposed by the executive officers must be acceptable to both the complainant and
the respondent. Th_e executive officers will put those terms in writing, g|V|ng a copy to the complainant and another to the respon-
dent. Each party will have one week to indicate his or her acceptance of the terms as constituting a satisfactory resolution of the
grievance bY returning a signed COP‘Y to the executive officers. Upon receipt of both signed copies, the resFondent’s executive
officer will place them'in his or her file of complaints of discrimination and take such actions as are called for in the resolution.

The executive officers’ attempt at an informal resolution will have failed if either the complainant or the respondent chooses not to
accept the terms proposed. If the complainant does not accePt them, he or she may, again within a week of receiving the proposed
terms in writing, instruct the complainant’s executive officer to begin formal grievance proceedings, and the grievance committee
will hear the case following the regulations stipulated below (see Formal Grievance Procedure). In cases where the respondent is
a faculty member and the Tinding Is extremely serious, the complainant may waive his or her right to have the case heard before a
formal grievance committee to enable the executive officers, if they so recommend, to initiate proceedings for the imposition of a
major sanction (dismissal or suspension), as described in the Faculty Handbook in Section II-U and V. Should the complainant
choose to withdraw the complaint, the executive officers may, depending on their findings, decide nevertheless to impose sanc-
tions on the respondent. If the executive officers so decide, and the respondent believes that their findings are unwarranted or
Ithelr proposed sanctions unjust, he or she may appeal the executive officers’ decision as specified in the Appeal Procedure be-
ow.

IIl. FORMAL GRIEVANCE PROCEDURE

The committee that hears cases of alleged discrimination is the Discipline Committee when both parties are students The formal
mechanism for hearing all other allegations of discriminatory behavior, except those involving faculty appointment renewal deci-
sions (which are handled by the Committee on Appointments and Promotions and by the faculty Steering Committee), is a griev-
ance committee constituted for each particular case. This committee is drawn from a Standing Panel of thirty-two people, which
the Pt[?s#dgnt aﬂ)lomts annually, whose members stand ready to serve in this capacity. The membership of the Standing Panel is
constituted as follows:

+ One minority faculty member and one minority staff member appointed annually by the President.

+ The twelve faculty members elected by the faculty to serve on the Faculty Review Committee.

+ Those staff members who are appointed annually to two similar panels by the Provost and the Vice-President for Operations,
each of which has six members.

+ Six students, appointed by the College Council, two of whom shall be the minority representatives to the College Council.

The President shall also annually appoint, from among the membership of the Standing Panel, one faculty member and one staff

bmemkberi.who will stand ready to chair the grievance committee constituted to hear a particular case. The chair will vote only to
reak a tie.

The %[levance committee appointed by the President to hear a particular case shall be constituted from the membership of the
Standing Panel as follows. If one of the parties is a student and the other faculty or staff, the committee shall have seven mem-
bers, three from the same College category sstudent, faculty, staff) as the com[)lalnant, three from that of the respondent, and a
chair. If one of the parties is a member of the faculty and the other a member of the staff, the committee shall likewise have seven
members: a chair, three faculty members, and three staff members, at least one of whom shall be from the same job category as
the staff member who is a party to the case. If both parties are faculty, the committee shall have five members, four from'the
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Faculty Review Committee and a chair. If both parties are staff, the committee shall similarly have five members, a chair, and four
members drawn from one or both of the panels appointed by the Provost and Vice President for Operations. At least one of those
members shall be from the same job category as each of the parties involved. When the case involves faculty, both non-tenured
and tenured faculty shall be included in the membership of the grievance committee. The faculty chair of the Standing Panel wil

reside in all cases involving faculty, and the staff chair In all cases involving staff, unless the case involves faculty and staff, when
he chair shall be from the same Callege category as that of the complainant. The President shall strive to represent the diversity
of the Williams community in appointing a committee to hear a particular case. Depending on the nature of the allegation, the
President shall also strive to assure representation of the relevant groups protected bY the College’s non-discrimination state-
ment. If unable to convene a committee with appropriate representation from among the members of the Standing Panel, the
President may appoint up to two members not on the Standing Panel.

At or before the first meeting of the grievance committee constituted to hear a particular case, the chair, or any member of the
committee may, at his or her own initiative, excuse himself or herself from the case because of potential bias or conflict of interest.
If the chair asks to be excused, the President appoints for that case a chair pro tempore. Either party to the case may request
members of the committee to withdraw from heann? a case on grounds of I[ljotentlal bias or conflict of interest. Should disagree-
ment arise about a request for the disqualification of a particular member, the other members of the committee shall resolve the
matter by majority vote. In the event that a member withdraws or is disqualified, the President shall appoint a replacement.
The grievance committee will conduct its hearings in private, keeping its proceedings, findings, and recommendations strictly
confidential. A member of the grievance committee shall be desqnate by its chair to maintain minutes of its proceedings. Neither
party to the case may mechanically record or stenographically franscribe the hearings. All decisions of the committee shall be
made by majority vote, with the chair voting only to break a tie.
The committee will proceed as follows in order to protect the rights of both parties to the case and to assure the fairness of the
College’s procedures:
1. The respondent will receive a copy of the complainant’s statement of allegations in advance of the first meeting of the committee,
if he or she has not already received one.

2. Both parties will receive sufficient notice of the time and place of the hearing to allow for preparation of the case.
3. Both parties have the right to be present when the case is heard.

4. Both parties have the right to present evidence and to call a reasonable number of witnesses. Witnesses may be present only
when they are actually testifying or being questioned.

Both parties have the right to question all witnesses.

The only sexual history that is admissible as evidence is that which exists between the two parties, and then only if the case
involves sexual discrimination.

7. The grievance committee may request the executive officer of the respondent to testify whether the file of complaints of discrimi-
nation that he or she maintains contains information concerning the respondent that is relevant to a judgment concerning the
present case or to its disposition.

8. Each party has the right to an advisor of his or her choice from the student bo‘%, faculty or staff of the College, who may help with
the preparation of the case, who may be present when the case is heard, and who may confer with the advisee during the hearing.
The advisor, however, may not address the grievance committee or question witnesses. The advisor may, but need not, be cho-
se{] from among the College advisors (see Advising Procedure). Neither party may be represented at the hearing by legal coun-
sel.

The committee makes a finding as to whether or not the act alleged in the complaint, should it have taken place, would be a
violation of the College’s policies against discrimination. If so, the committee also makes a finding as to whether the accused
faculty or staff person actually committed the alle%ed act. The committee then reports its finding(s) and a summary of the reasons
for its'judgments in a written statement sent to the complainant, the respondent, and their executive officers no later than two
weeks after the hearings conclude. In the event that both of the findings are affirmative, the committee also sends to the executive
officers a recommendation of appropriate courses of action to remedy the harm done to the complainant and to protect other
members of the College community, including a recommendation, if necessary, of any dlsuﬁlma[y action to be taken against the
respondent. When the committee’s decisions are not unanimous, the report shall record both majority and minority opinions. The
report shall be signed by all members of the committee.

If the complaint of discrimination involves grading, the grievance committee shall, at its discretion, call upon appropriate mem-
bers of the Williams faculty for advice and shall have access to any information, mcludmg}student records, it deems necessary.
The laws governing access to individually identifiable student records require, however, that such information come to the com-
mittee through an officer of the College, i.e., the Dean of the Collegﬂle. If the committee judges an assigned grade to be the result of
discrimination, the committee will recommend to the executive officers either a revised grade or a procedure for asa?nlng anew
grade. Nothing in these procedures shall infringe upon an instructor’s responsibility for his or her own grading so long as that
grading does not violate the College’s non-discrimination policy.

The executive officers shall consider the grievance committee’s fjnding1(s), report, and recommendations {if any). The executive
officers shall also consider any information about the respondent in the Tile of complaints of discrimination, to which the executive
officer of the re3ﬁondent has access that is relevant to a judgment concerning the present case or to its disposition. If the execu-
tive officers reach conclusions that differ from those of the grievance committee, they will state their reasons for having done so, in
writing, to the committee, Erowdlng the committee with an opportunity to reply before taking action. If, after considering the griev-
ance committee’s reply, the executive officers conclude that the resFondent did not violate the College’s non-discrimination
p_ollcY_, or that the evidénce is not sufficient to substantiate the allegation, the case shall be dismissed. If they conclude that a
violation has occurred, they will, normally within a period of one month after receiving the committee’s report, submit a written
statement of their findin (sx, and of the actions they plan to take, to the committee, the complainant, the respondent, and the
respondent’s department supervisor.

The complainant will have exhausted the College’s discrimination é;ri_evange, procedures at the close of the formal stage. The
respondent has the right to appeal the executive officers’ proposed disposition of the case, unless the executive officers have
instituted proceedings to suspend or dismiss a faculty member, as the Appeal Procedure below explains. If the respondent
chooses not to a[)peal, the executive officers shall then act to remedy the harm done to the complainant, to protect the College
community, and to take a?propnat_e disciplinary action against the respondent. Copies of the executive officers’ written reports
will be placed in the file of complaints of discrimination maintained by the Respondent’s executive officer.

IV. APPEAL PROCEDURE

The formal %rievance procedure constitutes the complainant’s appeal. The respondent may appeal the executive officers’ dis-
position of the case in the manner described below, unless the executive officers have initiafed proceedings for the dismissal or
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suspension of a faculty member, in which case the matter shall be referred to the President and the Committee on Appointments
and Promotions in accordance with the procedure governing the imposition of a major sanction, as described in the Faculty Hand-
book, Section II-V. This procedure includes an appeal option of its own. In all other cases, a respondent who is dissatisfied with the
executive officers’ finding of discriminatory behavior and/or the actions they have Rroposed may apf[])eal at one of two points: at
the conclusion of the informal proceedings, if the complainant has withdrawn; or at the conclusion of the formal proceedings, if the
complainant has taken the case to a grievance committee. Should the respondent (hereafter the appellant) choose to appeal, he
or she must submit a written statement explaining the reasons for the appeal within one month of receiving the executive officers’
st_z;\tement of the findings and the action proposed. The complainant is no longer party to the case but may be called upon as a
witness.

When the appellant is a student, and the complainant who had filed the charge of discriminatory behavior is a member of the
faculty or staff, the statement expl_aunlngi the reasons for the appeal should be sent to the President, whose resolution of the case
shall be final. When the appellant is a staff member, the statement of the reasons for the appeal should in all cases be sent to the
President, whose resolution of the case shall again be final. The President shall report his or her decision(s), in writing, to the
appellant and to the executive officers involved in the case. If during the formal stage the case had been brought before a griev-
ance committee, the President shall send to the grievance committee and to the original complainant the statement of reasons for
the appeal and report to the committee his or her flndmﬂ]s and final resolution of the case. The executive officer of the appellant
shall place the statement of reasons for the appeal and the President’s report to the appellant and the executive officers in the file
of complaints of discrimination he or she maintains, providing a full record of the final disposition of the case.

When the appellant is a member of the faculty, he or she should send the statement explaining the reasons for the appeal to a
facuw hearlnE committee, which shall be constituted and conduct its business according to the procedures described in'the Fac-
ulty Handbook in Section [I-V. Upon the conclusion of those procedures, however, the following reporting mechanisms shall be
added to those stipulated in Section II-V. In cases that had come before a grievance committee at the formal stage, the hearing
committee and, where applicable, the President, shall report to the grievance committee and the original complainant the follow-
ing: the statement of reasons for the appeal; the heannﬁ committee’s findings and its recommendation, if any, to the President; the
final resolution of the case. In all cases, the Dean of the Faculty shall place in his or her file of complaints of discrimination the
statement of reasons for the appeal and the report(s) to the faculty member from the hearing committee and, where applicable,
the President, providing a full record of the final disposition of thé case.

V. REPORTING AND FURTHER ACTION

If at any point during the discrimination grievance procedures, the respondent’s behavior threatens immediate harm to others
members of the communltY he or she may be temporarily suspended, without prejudice. The need for and the conditions of the
temPorary suspension shall be decided by the President in consultation with the Dean of the College, if the respondent s a stu-
dent; with the Vice-President for Operations, if the respondent is a member of staff; and with the Committee on Appointments and
Promotions, if the respondent is a member of the faculty. Ordinarily, the suspension for faculty or staff will be with pay.

In the event that a criminal case is brought in which the factual issue is the same as that currently within the College’s internal
procedures, the internal procedures may be temporarily suspended upon the request of the respondent.

At the beginning of each academic year, the executive officers who play a role in the discrimination grievance procedures, shall
report to the College community the number of cases heard in the prior Kea.r and which of those cases, if any, came befgre a
grievance committee. They shall specify any findings of discriminatory behavior, the resolution of the cases, and the disciplinary
actions, if any, that were taken. They shall do so, however, in a way that protects the privacy of the parties to the case.

APPENDIX A
A SUMMARY OF THE SEQUENCE OF EVENTS AND OPTIONS IN THE DISCRIMINATION GRIEVANCE PROCEDURES
I. Advising

(a) The person who believes he or she may have been sub{ected to discriminatory behavior may but need not discuss the incident(s)
with a College advisor. College advisors are also available to persons against whom a complaint has been filed.

1. Informal

(a) The person who believes he or she may have been subjected to discriminatory behavior may discuss the incident(s) with the
appropriate administrator.

(b) The person may but need not file a complaint at the informal stage.

(c) To file a complaint the person submits a statement of allegations to his or her executive officer. The executive officers will then
conduct an investigation and reach a ﬁndlng. If they find the complaint unwarranted, the complainant may but need not request
formal grievance proceedings. If the respondent is judged to have violated College policy, the executive officers attempt a resolu-
tion. Either party may refuse to accept the terms proposed.

(d) If both parties accept the terms, the resolution is successful and the case is settled. If the resolution fails, the complainant may ask
for formal grievance proceedings or withdraw the complaint.

(e) Ifthe complainant withdraws, the executive officers may decide to take action against the respondent on their own. The respon-
dent may appeal the executive officers’ decision.

Il. Formal

(a) The grievance committee conducts a hearing and reaches a finding, reporting its finding and its recommendations to the execu-
tive officers, the complainant, and the respondent.

(b) The executive officers reach their own finding. If it differs from the committee’s, they so inform the committee and provide it with an
opportunity to reply.

If the executive officers then find the respondent not to have violated the College’s anti-discrimination policy, or if they find the
evidence insufficient, the case is dismissed.

(d) If, on the other hand, the executive officers find that the respondent violated the College’s policy, they will report their finding and
the actions they propose to take to the committee, the complainant, and the respondent. The respondent may appeal their finding
and their proposed actions.

IV. Appeal

(@) The formal grievance proceedings constitute the complainant’s appeal.

(b) The resgondent may appeal at the conclusion of the informal proceedings if the complainant has withdrawn and the executive
officers have proposed disciplinary action; or at the end of the formal grievance proceedings if the complainant has taken the
complaint to a grievance committee.
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(c) Ifthe respondent is a student or staff member, the appeal will be heard by the President. If the respondent is a faculty member, the
appeal will be heard by a faculty hearing committee.

APPENDIX B

gIlEJII-I[,)L\I\E/ILbNRES FOR PREPARING A WRITTEN STATEMENT OF ALLEGATIONS FOR COMPLAINTS OF DISCRIMINATORY

1. The statement should explain your past or present re1 ationship(‘s), if any, to the respondent. Is or was the respondent your teach-
erg your student? a fellow student? a tenured member of your department? your supervisor? your employee? a co-worker? oth-
er?

2. The statement should describe the incident or incidents that led you to believe that you had been the object of discriminatory
behavior. You should be as specific as you can be about the time and date of the alleged incident(s) and, in general, about the
details of the incident(s).

3. The statement should also say why you think the behavior constitutes a violation of the College’s anti-discrimination policy. If the
behavior changed your educational or working environment in ways that interfered with your ability to receive an education or to
do your job, you should explain the nature of the interference.

4. You should state whether you at any time spoke with the respondent about the incident, or about his or her behavior, and if so,
what was said on the occasion.

5. You should indicate any evidence you possess that might support your allegations, such as communications from the respon-
dent, or the names of people who witnessed the behavior, or with whom you spoke about the incident shortly after it occurred.

6. You may bring a draft of the statement of the allegations to a College advisor (see Advising Procedure) should you wish to
consult with the advisor about how to express clearly what you wish to say.

APPENDIX C

REGULATIONS GOVERNING THE USE OF THE EXECUTIVE OFFICER’S FILE OF PRIOR COMPLAINTS BROUGHT

AGAINST THE RESPONDENT

If a complaint of discriminatory behavior has been lodged against the respondent in the past, the following rules govern the use of

the record of the prior case in the case under consideration:

(a) The executive officers may use information from the record in conducting the investigation. Nothing from the record, however,
may be used as evidence in support of a finding as to whether the resgondent in fact committed the act(s) currently is alleged.
That determination must be based solely on the established facts of the case under consideration.

(b) If the respondent is found to have committed the alleged act(s), and is judged to have violated the College’s anti-discrimination
policy, a prior finding of discriminatory behavior, a prior warning, or prior instructions about what constitutes discriminatory behav-
lor, may be used in determining the appropriate penalties or sanctions.

APPENDIX D
ADVISORY CONVERSATIONS AND THE COLLEGE’S NON-DISCRIMINATION POLICY
The following guidelines are for persons who have advising functions related to the College’s Non-Discrimination Policy. As with
all parts of the advising procedure, they are not part of the actual discrimination grievance procedures, which require that a com-
plaint be officially filed. An “advisory conversation” is merely one of the options that College-designated advisors or other persons
whose positions carry advising functions, such as chairs or managers of department or programs, might want to describe to an
advisee whose situation resembles the following:
The advisee does not wish to file a complaint but does want the person whose behavior is at issue to be advised that he or she
should be careful to avoid actions that could very well be innocent but could be misinterpreted.
An advisory conversation might be appropriate, in other words, when the advisee perceives the conduct to be ambiguous or
innocent but nonetheless finds it dislocating. The guidelines are as follows:

Guidelines for Advisory Conversation

The advisee requests the conversation and the executive officer makes the decision as to whether an advisory conversation shall
take place. The advisee, before deciding to recommend such a conversation, should be made aware of the following. His or her
name will need to be made known to the executive officer. Depending on the circumstance of the case, the executive officer might
also need to talk to the advisee, and the advisee’s identity might need to be made known to the person whose behavior is at issue.
If the advisee wishes the conversation to take place, either the advisor and/or the advisee should discuss the matter with the
executive officer of the Prerson whose behavior is at issue. If the executive officer decides that an advisory conversation would be
useful, the executive officer may choose to conduct it, or may delegate the responsibility to a member of his or her staff, or to
another member of the faculty or staff, depending on who is likély to be the most appropriate and effective person. If the responsi-
bility is delegated, the executive officer shall discuss what is to be said with the person who conducts the conversation and shall
recéive notice of its having taken place.

The executive officer or the delegated person shall inform the advisee that the conversation has taken place. Nothing else shall
be conve){_ed to the advisee without the explicit permission of the person whose behavior is at issue. No record shall be kept of the
conversation, unless the person whose behavior is at issue requests one, in which case he or she shall be given a copy. Such a
record would have no “probative value” (i.e., it would provide no “proof” or “evidence” of discriminatory behavior concerning either
the present situation or any future allegations of discriminatory behavior, should such be made).

Both the conversation, and the written record, if there is any, must make clear the following.

+ That no charges of discriminatory behavior have been filed nor are any such allegations currently being made.

+ That the case has not been investigated.

+ That the behavior at issue may be entirely innocent.

+ That the sole purpose of the conversation is to discuss for the sake of all concerned, the need to be careful about the impressions
that even well-intentioned comments or contacts with students, faculty, or staff can have.

Footnotes for Non-Discrimination Policy and Grievance Procedures

1 For a summary of the most important stages in the discrimination grievance procedures, see Appendix A.

2 Throughout these procedures, a “complainant” is the person who has filed a complaint; the person against whom a complaint is
filed is the “respondent.”
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3 For the Dean of the College the other administrators include the Associate and Assistant Deans; for the Dean of the Faculty they
include the Associate Dean of the Faculty, the Provost, and the Vice President for Strategic Planning and Institutional Diversity;
and for the Vice-President for Operations they include the Director of Human Resources and the Vice President for Strategic
Planning and Institutional Diversity. If it is an executive officer whose behavior may be at issue, the person should discuss the
alleged discriminatorh/ behavior with the President, who will appoint a formal grievance committee, which will proceed as stipu-
lated below, except that the committee will in this case make its report and recommendation to the President.

4 See Appendix B for the guidelines.

5 When both the complainant and the respondent belong to the same category (i.e., students, faculty, or staff) their executive officer
and an affiliated staff member will oversee the proceedings.

6 OnIY the respondent’s executive officer has access to the file, which contains information pertaining both to dismissed and to
settled cases. See Appendix C for regulations governing the use of the file.

7 See Student Handbook, Disciplinary Proceedings.

8 gee Ihg opening paragraph of the Sexual Harassment Policy statement or the opening sentence of the Discrimination Grievance
rocedures.

9 This refers to “Procedures for the Imposition of Sanctions Other Than Dismissal,” which have been inserted into the current edi-
tion of the Faculty Handbook in Section II-V.

Rape/Sexual Assault

Sexual assault against adults may constitute any one or more of several crimes, including in particular rape and indecent assault
and battery. Under Massachusetts Law, both women and men may be victims of sexual assault and both may be assailants.

The criminal act of rape occurs when the offender “has sexual intercourse or unnatural sexual intercourse with a person and
compels such person to submit by force and against his [or her] will, or compels such person to submit by threat of bodily
injury.” (Massachusetts General Laws Chapter 265, Section 22). Rape may occur when the victim is unable to give consent
because she or he is unconscious or because the victim’s alcohol blood level negates her or his ability to give consent. Rape
may occur between people who know each other, and between people who have previously had consensual sexual relations.
Raﬁe is punishable by up to twenty years imprisonment. Heavier penalties may apply if the rape causes serious bodily injury
is the result of a group attack, or occurs while the assailant commits certain specified crimes such as robbery. The crime 0

indecent assault and battery occurs when the offender, without the victim’s consent, intentionally has physical contact of a
sexual nature with the victim. This contact may include an offender touching the breasts, buttocks, or pubic area of a woman or
man. Indecent assault and battery is punishable by up to five years imprisonment.

Sexual Assault will not be tolerated at Williams College. Williams is a community based on trust whose very existence de-
pends on adherence to standards of conduct set by its members. Sexual assault is a crime punishable by both civil and crimi-
nal legal action and is a serious violation of the Williams College Standards of Conduct. Students at Williams are charged with
the responsibility of being familiar and abiding by the standards of conduct set forth herein.

What To Do if You Are Assaulted

If you are assaulted:

1. First and foremost, get to a safe place and call campus safety and security (x4444) or the Williamstown Police ( 9-458-5733 ) as
soon as possible.

2. Get medical attention. Go to the Health Center or to North Adams Regional Hospital. Call Campus Safety and Security for a ride
or have a trusted friend take you. It is important to seek medical assistance immediately to make sure you are physically okay. At
this time (or within 72 hours of the assault) and with your permission, a specially trained member of the hospital Emergency
Department may collect evidence of the assault by using a Rape Kit. The collection of evidence is important in the event you
decide to take IePaI action against the assailant. Women survivors of sexual assault should also receive information about the
morninP—after—piI to reduce chances of pregnancy. Even if 72 hours have expired, medical attention is still of great importance to
check for sexually transmitted diseases, pregnancy, etc. No costs for the above exam or tests will be billed to you or to your
insurance company.

3. Report the Rape. You have three options for reporting a sexual assault:

OPTION ONE: On-campus
Williams has made it easy to report an assault because there are a number of offices where a report can be made.
Campus Safety and Security x4444, the Dean’s Office x4171 and the Health Center x2206. Any of these initial
contacts can help you decide on a next step or next steps. We encouragfe you to report an incident to the College
whether or not you want to pursue the case through the college’s disciplinary system. There are several reasons
why this is important. First, the College has resources that you can use to deal with the incident. Second, it is
important for the College to know about an incident in order to maintain the safety of the community. Finally, the
College offers away to discipline the perpetrator if he or she is a member of the college community. The wishes of
the student who has been sexually assaulted are likely to predominate in any decisions regarding investigation,
complaint, or determined outcome except when there is clear danger to one or more members of the community.

This on-campus option is not exclusive of other reporting options. All or some may be pursued concurrently.

When you report an incident on campus, a Sexual Assault Survivor Advisor will be available to respond and will listen
carefully to what you have to say. The first concern will be that you are taken care of both physically and emotionally.
Depending on your needs and wishes, this could include steps such as making sure you get medical attention, hav-
ing a supportive friend notified and having access to counseling. During this and subsequent meetings the primary
role of the SART member is to be supportive of you during this difficult time.

Once a report is made the Dean of the College is also notified. The Dean will need to make certain that communit

safety is addressed. If there is a danger to the community, the Dean will notify all members of the community. All
colleges are required by Federal law—The Jeanne Cleary Act of 1998—to inform members of the campus about
violent crimes that happen on campus. Usually this is done through an all-campus mailing that provides the general
details of the assault (e.g. time, location, type of assault, a description of the assailant, if he/she has not been identi-
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fied). The name of the survivor is never given. Every effort is made to inform the assault survivor before the mailing is
distributed and to protect her or his identity. The Dean can help in chan%inﬁ your academic and/or living situation if
needed. The Dean will also discuss the disciplinary procedures at the College and will tell you about your right to
report the incident to the police. That Dean will be available to talk with you in confidence and to assist you through
the disciplinary process which will include an investigation of the incident to determine the facts of the case.

Every attempt will be made to maintain confidentiality once a report of sexual assault is made. Students should be
aware, however, that reports of sexual assault may not be kept confidential depending on the situation. The College
must fulfill federal statistical reporting.

OPTION TWO: Reporting to the Police
It is the right of every survivor to have criminal charges filed by a prosecutor, district attorney, or commonwealth
attorney, and to pursue criminal prosecution and conviction of the perpetrator. This is done, most often, by reporting
the assault directly to the Williamstown Police Department &413-458-5733 or 9-911). Reporting to the police does not
commit you to further legal action but does make it easier for the police to investigate the crime if that is your wish.
Early reporting will increase the chances of a successful prosecution.

The Williamstown Police Department has two officers who have special trainin? and are certified by the state to in-
vestigate sexual assaults. During your initial meeting with a police officer, you will be asked to tell what happened and
what your attacker looked like or who your assailant was, if you know. You may have a friend or other supportive
perlison with you during this or any other interview with the police. A SART member will be glad to accompany you as
well.

The police are responsible for investigating and the District Attorney’s Office is responsible for prosecuting such
crimes. If you decide to prosecute and Your case goes to trial, it will be handled by a member of the District Attorney’s
Office at the State’s expense. You will incur no costs. In Berkshire County there is a Victim’s Advocate Program
which will work closely with you throughout the process.

I\S/Iassacgusgtts law requires that your name be kept in confidence. Massachusetts General Laws—Chapter 265,
ection 24C.

The period of limitation for filing criminal charges is fifteen years.

OPTION THREE: Civil charges
Survivors of sexual assault also have the right to pursue a civil suit for money damages against the perpetrator of a
sex crime, and against any other negligent or tortious parties. Civil suits are easier to win than criminal prosecutions,
and may be pursued concurrently with other reportinﬂ options. In order to pursue a civil suit, you should contact a civil
attorney, who will often work for a contingency fee. This means it will not cost you anything to sue unless you win and
then the attorney will receive a percentage of your award as agreed upon in your contract.

4. ltis also very important for survivors to Seek Counseling. Talk with a trained counselor who can help you deal with the effects of
the sexual assault.
Counselors with special training in helping survivors of sexual assault are available at:
Williams College Health Center x2206
Williams College Psychological Counseling x2353
Rape and Sexual Assault Network of Williams ~ x4100

Elizabeth Freeman Center 499-2425

Sexual Assault Response Team 441-6783
Other resources that may be helpful include:

Peer Health x3140

Chaplain’s Office x2483

Donna Denelli-Hess x3013

Statement of the Victim’s Rights

@ Victims have the right to be treated with respect by College officials

@ The right of both the accuser and accused to have the same opportunity to have others present (in support or advisory roles)
during a campus disciplinary hearing

@ The right not to be discouraged from reporting by College officials

@ The right to be informed of the outcome and sanction of any disciplinary hearing involving sexual assault

@ The right to be informed of their options to notify proper law enforcement authorities, including on-campus and local police, and
the option to be assisted by campus authorities in notifying such authorities, if the student so chooses

@ The right to be notified of available counseling, mental health or student services for victims of sexual assault both on campus and
in the community

¢ The ri?ht to notification of and options for, and available assistance in changing academic and living situations after an alleged
sexual assault incident, if so requested and if such changes are reasonably available

@ The right not to have irrelevant prior sexual history admitted in a campus hearing

@ The right to make a victim-impact statement to the hearing board and to have that statement considered by the board in determin-
ing its sanction

@ The right to a campus restraining order against another student who has engaged in or threatens to engage in stalking, threaten-
ing, harassing or other improper behavior that presents a danger to the welfare of the complaining student

@ The right to have complaints of sexual misconduct responded quickly and with sensitivity
@ The right to have sexual assault reports investigated and appropriately resolved/addressed by the College.
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Statement of the Accused’s Rights
@ The right to timely notices of charges, including the nature of the charge and possible sanctions
@ The right to a hearing on the charges, including timely notice of the hearing date and adequate time for preparation

@ The right to have an advisor to accompany and assist in a hea_rin% b¥] the Discipline Committee. This advisor can be anyone,
including an attorney, but the advisor may not take part directly in the hearing itself, though they may communicate with the ac-
cused student as necessary

@ The right to have basic rules of evidence observed in the hearing

@ The right to notice of the outcome and sanction of the hearing

@ The right to an appeal, under certain circumstances that should be determined by the College
@ The right to access campus resources for medical, counseling, and advisory services

Scientific Misconduct: Policies and Procedures

Definition and Procedures

“Scientific misconduct” is defined by the U.S. Public Health Service as “fabrication, falsification, plagiarism, or other practices that
seriously deviate from those that are commonly accepted within the scientific community for proposing, conducting or reporting
research. It does not include honest error or honest differences in interpretations or judgments of data.”

Al allegations of scientific misconduct should be brought to the attention of the Provost of the College who will receive such al-
legations impartially and without prejudice. The Provost will protect, to the maximum extent possible, the privacy of those who in
good faith report apparent misconduct. The Provost will initiate a process, which will consist of an initial inquiry, followed by an
investigation if warranted.

The Inquiry

The Provost, in consultation with the Dean of the Faculty, will undertake an initial inquiry of any alle?ation of scientific misconduct
make a determination and report within sixty calendar days unless circumstances clearly warrant a longer period. The Provost wil
secure the expertise necessary and appropriate for conducting an authoritative and thorough evaluation of the relevant evidence,
taking precautions against real or apparent conflicts of interest. The Provost will prepare a written report stating what evidence
was reviewed, summarizing relevant interviews, and presenting the inquiry’s conclusions. If an inquiry takes longer than sixty
calendar days to complete, the report shall contain documentation of the reasons for exceeding the sixty-day period. The sub-
ject(s) of the inquiry will be provided with a coer of the report. The subjectés) may comment on the allegations and findings of the
inquiry and these comments shall be made part of the record. The affected individual(s) will be afforded confidential treafment to
the maximum extent possible.

Should the Provost conclude that further investigation is not warranted, detailed documentation of the incluiry shall be maintained
for three yeatrs to permit later assessment of that conclusion. This documentation will be provided to authorized PHS personnel
upon request.

Should the inquiry determine that the allegations are not confirmed, the Provost and the Committee will seek diligently to restore
the reputations of persons alleged to have engaged in misconduct and to protect the positions and reputations of those persons
who in good faith made allegations.

If findi_nﬁ_s from the inquiry éJrovide sufficient basis for conducting an investigation, the Provost shall undertake further investiga-
tion within thirty calendar days after the completion of the inquiry.

The Investigation

The investigation shall be conducted by the Provost and the Dean of the Faculty and three members of the faculty chosen by the
Provost and the Dean in consultation with the Steering Committee, taking precautions against real or apparent conflicts of inter-
est. The investigation normally will include examination of all documentation and interviews whenever possible with all individu-
als who have or might have information about the allegation, including accusers and accused. (A complete summary of each
interview will be prepared for comment or revision by the interviewed party and the summary shall be included in the investigatory
file. Respondent(s) comments will be part of the investigation re_cord.% The committee shall secure the expertise necessary and
appropriate for conducting an authoritative and thorough evaluation of the relevant evidence. Thorough documentation substan-
tiating investigation findings shall be prepared and maintained.

The affected individual(s) will be afforded confidential treatment to the maximum extent possible. Should the investigation deter-
mine that the allegations are not confirmed, the Provost and the Committee will seek di |gent|¥ to restore the reputations of per-
sonds allﬁ:gedt.to have engaged in misconduct and to protect the positions and reputations of those persons, who in good faith,
made allegations.

Should the allegations of misconduct be substantiated, appropriate sanctions shall be imposed, following the procedures de-
scribed on page 138 of the Williams College Student Hanabook.

Faculty and appropriate administrative staff will be informed on an annual basis of these policies and procedures and the impor-
tance of compliance.

Public Health Service Reporting Obligations

In the case of projects funded through the Public Health Service _‘PHS), certain reporting obligations pertain. The Office of Scien-
tific Integrity (OSI) of the PHS must be notified at any stage of either an inquiry or investigation of any immediate health hazard,
need to protect federal funds or equipment, or need to protect the interests of persons involved in the inquiry or investigation
q]ncludlng those who have made or who are the subject of allegations, their associated, and investigators), or if it is probable that
the alleged misconduct is about to be reported publicly. In addition, CSI must be notified within 24 hours after the institution re-
ceives any reasonable indication that a crime may have been committed. The Provost also shall notify OSI and explain the rea-
sons for ending an inquiry early.

The decision by the Provost to proceed with an investigation shall be reRoned in writing to the OSI on or before the date of the start
of the investigation; the notification must include the subject’s name, the general nature of the allegations, and the PHS applica-
tion or grant numbers involved.

The Provost shall inform the OSI of any inguiry or investigation developments incIudinq facts that may affect the government’s
disbursement or award of federal funds and shall take interim administrative measures, it necessary to protect federal funds. The
Provost shall notify OSI and explain the reasons for ending an investigation early. The Provost shall also request an extension

183



A PP END I X

from OSI if the investigation cannot be completed within 120 calendar days, providing the OSI with an explanation for the delay,
an interim progress report, and an estimated completion date.

The OSlI shall be notified of the outcome of the investigation and provided with a detailed report covering investi%atiqn policies
and procedures, sources of information, findings, the basis for findings, “the actual text or an accurate s_un_lmar% of the views of an
individual(s) found to have engaged in misconduct’, and sanctions imposed by the institution. The institution shall make available
the documentation substantiating the findings.

Sexual Harassment Policy

Palicies and procedures, approved by the Faculty on December 5, 1990 and by the Board of Trustees on Januarlg 19, 1991,

effective as of May 6, 1991. See accompanying Non-Discrimination Palicy and Grievance Procedures. Policies and Procedures

Ia}/re a(ljlgo all(vallable in the Student Handbook, the Faculty Handbook, the Support Staff Handbook, and the Administrative Staff
landbook.

SEXUAL HARASSMENT POLICY?

A healthy and productive educational community is one in which students, faculty, and all staff treat each other with mutual re-
spect. Such a community requires an atmosphere free of discrimination on the basis of race, color, sex, national origin, religion,
aqe, disability, marital status, sexual orientation, gender identity or expression, ancestry, or military service. Sexual harassment,
a form of discrimination based on sex or sexual orientation, clearly endangers such an atmosphére and is not tolerated at Wil-
liams College. Behavior that constitutes sexual harassment is also prohibited by both state and federal law.

The College’s definition of sexual harassment, which is based on the definition formulated by the federal Equal Employment
Opportunity Commission and state legislation, is as follows:
Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature constitute sexu-
al harassment when

(1) submission to such conduct is made either explicitly or implicitly a term or condition of an individual's employment, instruction,
or participation in other college activities, or

(2) submission to or rejection of such conduct by an individual is used as a basis for making academic, employment, or personnel
decisions affecting that individual, or

(3) such conduct has the purpose or effect of unreasonably interfering with an individual’s performance by creating an intimidating
or hostile educational or working environment.

Sexual harassment breaches the trust that should exist among members of an educational community. Sexual harassment can
have an impact on any member of the college community regardless of sex or sexual orientation. It can occur between people
whether or not they are in a relationship where one has power over the other, or are of different sexes or gender identities. Victims
can be anyone; students or members of the faculty or staff, superiors, subordinates, or peers. Sexual harassment can disturb the
climate in classroom, residence, or workplace, and alter the course of one’s education or career, presenting obstacles to the free
and full development of an individual. It can, moreover, cause serious and lasting harm to an individual. The College is committed,
therefore, to taking whatever action may be needed to prevent, correct, and, if necessary, discipline behavior that constitutes
sexual harassment. Officers of the College and advisors who are conversant with the definitions of sexual harassment and the
procecllturtes the College uses to prevent and remedy discriminatory behavior are available to all members of the community for
consultation.

The term sexual harassment covers a broad range of behavior. Examples of the forms it can take include sexually offensive re-
marks or conduct; repeated or persistent remarks, jokes, or other actions that are demeaning to one’s sex, gender identity, gender
expression, or sexual orientation; unwanted physical contact; requests or demands for sexual favors accompanied b%( implicitly
or explicitly promised rewards or threatened punishment; attempted or completed physical sexual assault. Behavior that consti-
tutes sexual harassment is actionable under the College’s discrimination grievance procedures.

Sexual harassment may also be at issue in relationships that begin as consensual ones. Anyone in a position of institutional
authority over other persons should be sensitive to the potential for coercion in sexual relationships that also involve professional
relationships. These problematic relatlonshl‘)s may involve persons in a position of authority over their institutional subordinates
(e.g., tenured faculty and non-tenured faculty; administrators and staff); or they may involve those who teach and counsel stu-
dents. Sexual harassment, when it exploits the authority the institution gives to ifs faculty and staff, or otherwise compromises the
boundary between personal and Frofes_smna_l roles, is an abuse of the power the College entrusts to its faculty and staff. Anyone
who willingly enters into a sexual relationship is, of course, in some measure personally responsible for the consequences of
having done so. In cases, however, where a sexual relationship between a faculty member and a student, or a supervisor and a
subordinate, occurs during a period of instructional or supervisory responsibility, the person in the position of authority will be held
accountable, by virtue of his or her professional responsibility, should a claim of sexual harassment be Iodﬁed_ against him or her.
The recommendations and requirements described in sections A and B below are designed to protect the integrity of the Col-
Ieﬁe’s instructional, counseling, and supervisory responsibilities by separating sexual relationships from professional ones,
where instruction or supervision is involved.

A. Potentially Coercive Relationships Between Students and Faculty or Staff

All faculty and many staff are potentially in a position of power with regard to students; hence, sexual relationships between em-
ployees and students are in almost all cases inappropriate. A sexual relationship between them, however, is altogt()e_ther unaccept-
able, when a faculty or staff member actually does have teaching, evaluative, advising, or supervisory responsibilities for a stu-
dent, even if the parties involved view the relation as consensual. Sexqal relationships in the instructional context are I|keIY.to put
claims of consent in question. It is often difficult for a student to be certain of the motives of a member of the faculty or staff. It is also
difficult for a person In a position of authority to be certain that the student’s consent |s.ﬂ]enume rather than' motivated by an
unspoken fear of the consequences of not consenting. In addition, a sexual relationship with a studpnt for whom one has profes-
sional responsibilities may raise questions of unfair academic advantage or of unwarranted ne?a\_nve evaluation, which can ad-
versely affect the educational environment for other students, as well as for the person directly involved. Should any of these
questions arise, sexual discrimination is at issue.

To protect the integrig of the educational process, the College requires a faculty or staff member a) to refrain, except under unusu-
al circumstances and with the permission of the appropriate executive officer, from taking on any teaching, evaluative, counsel-
ing, or supervisory roles involving a student with whom he or she has had a sexual relationship in the past. The Coil_ege also
requires a faculty or staff member b) to remove himself or herself from any teaching, evaluative, counseling, or supervisory role
involving a student with whom he or she is currently having a sexual relationship, even if it is considered consensual. Since the
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absence of the faculty or staff member ma¥] deprive the student of educational, counseling, or career opportunities, both parties
should be mindful of the potential costs to the student before entering into a sexual relatlonshli). If they nonetheless choose to do
s0, and the faculty or staif member currently has professional responsibilities for the student, the parfies involved should consult
with either party’s executive officer or department chair/director about how best to implement the removal, abldlng bP{ the adminis-
trator’s decision. A faculty or staff person who does not abide by rules ga) and (b) is at substantial risk under College policy to
complaints of coercion, or of preferential or prejudicial treatment. Should the complaint be found valid, the faculty or staff member
will also be subject to disciplinary action.

B. Potentially Coercive Relationships Involving Faculty and/or Staff

A sexual relationship with a member of the faculty or staff for whom one has professional responsibilities may similarly put claims
of consent into question or raise questions of unfair evaluation. To protect the integrity of the working relationships among em-
ployees, the College requires anyone in a position of authority a) to refrain from ane( supervisory, evaluative or counseling role
|nvoIV|n? a subordinate with whom he or she has had a sexual relationship in the past, unless the Circumstances warrant a waiver.
The College also requires a faculty or staff person b) to remove him or herself from any supervisory, evaluative, or counseling role
involving a subordinate employee with whom he or she currently has a sexual relationship. The parties involved should consult
with either party’s executive officer or department chair/director concerning the need for a waiver or a removal. That person shall
grant or deny the waiver or arrange for the removal, and the parties involved shall abide by the administrator’s decision. A faculty
or staff person who does not abide by rules $a) and (b) is at substantial risk under College ﬁ)ohcy to complaints of coercion, or of
plr_eferentl?l or prejudicial treatment. Should the complaint be found valid, the faculty or staff member will also be subject to disci-
plinary action.

Williams College takes seriously any allegation of sexual harassment and will investigate all such charges promptly. In deciding
whether alleged conduct constitutes sexual harassment, and in determining the degree of seriousness of the harassment, the
College will look at the record as a whole and at the totality of the circumstances, such as the nature of the sexual conduct and the
context in which the alleged incidents occurred. The College’s actions, which are designed primarily to remedy any harm done to
those who have been subjected to sexual harassment and to protect other members of the community, may range from a warning
to suspension or expulsion, when the offender is a student. When the offender is a faculty or staff member, the disciplinary action
may range from a reprimand to non-reappointment or the initiation of proceedings for dismissal for cause. They may also include
warnings r_e?ardlng he consequences of future misconduct, removal from certain teaching, advising, or supervisory roles, and
other restrictions on the J)erspn s professional role at the Colfege. Students and emploxees who believe they have been sexuall
harassed may use the discrimination grievance procedures in the Student Handbook, Faculty Handbook, Administrative Sta
Handbook, and Support Staff Handbook. Questions of confidentiality are addressed in the discrimination grievance procedures.

Footnotes for Sexual Harassment Policy

1 Nothing in this policy statement should be taken to supersede the College’s commitment to academic freedom, which it hereb
re-affirms. The College follows the American Association of Universi?/ rofessors’ “1970 Interpretive Comments” of the “194
Statement of Principles on Academic Freedom and Tenure, with 1970 Interpretive Comments,” which state that “controversy is at
the heart of ... free academic inquiry” but simultaneouslg “underscore the need for teachers to avoid persistently intruding material
which has no relation to their subject” (AAUP Policy Documents and Reports, Ninth ed., 2001, p. 5).

2 The discrimination grievance procedures define the officers and advisors (see Advising Procedure, paragraph 1 and Informal
Procedure, paragraph 1).

3 For the purposes of the discrimination grievance ;{;ocedures, the executive officer for students is the Dean of the College; for
faculty, the Dean of the Faculty; and for staff, the Vice-President for Operations.

4 The removal rule (b) applies also to students who have job supervision responsibilities for other students at the College. A student
should not participate in any decisions that would confer direct employment benefits on or withhold them from a student with
whom he or she has or has had a sexual relationship. Students to whom this may apply should consult with the department
director, who will decide what sort of removal, if any, is required.

5 Failure to abide by rules (a) and (b) may also subject a faculty or staff member to charges of conflict of interest.

6 Failure to abide by rules ‘a) and (b) may also sub,'ect a faculty or staff member to charges of conflict of interest. It should be noted
that aremoval policy is also in place for family refationships (Faculty Handbook, II-P; Administrative Staff Handbook, Section IV;
Support Staff Handbook, Section IV.

Student Business Regulations

The following regulations govern student businesses at Williams:

1. No Williams student may engage in the sale and distribution of SOOdS or services to or solicitation of subscriptions from Williams
students without the approval in writing from the office of the Dean of the College.

2. The word “College” must not appear as part of a business name on any advertising letterhead, piece of equipment, or product.

3. Dormitory room addresses, SU box numbers, or general delivery to the Campus Post Office cannot be used in any form of
advertising, public notices, or for the delivery of any material. Student distribution charges are $.07 each for 30 pieces and
above. Students distributing mail for outside businesses are charged $.18 each piece. The Campus Post Office will contact
the sender and the Dean’s Office prior to distributing mailings with questionable content. Mailings may also be delayed due to
current workloads. Three days notice should be given to the Campus Post Office to ensure the timeliness of delivery of busi-
ness advertisements.

4. A financial report must be submitted to the Dean’s Office at the end of each year’s operation.

5. Business permits must be renewed annually at the Dean’s Office.

6. Inasmuch as the College does not charge a fee for business permits, the practice of “selling” or “auctioning off’ the “right” to
operate a business is prohibited. Violation will lead to permanent revocation of permission to operate on the campus.

7. _\/endiﬂ _rpz:jchines on the campus are under the control and supervision of the College. Operation of such equipment by students
is prohibited.

8. Outside companies or organizations wishing to operate on the campus must do so through a recognized student business.

9. Conflicts:
a) When there are multiple requests to operate businesses within a single field, the office of the Dean of the College will deter-

mine the maximum number of student agents allowed to operate.
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b) When student businesses come into conflict with the activities or services of student organizations recognized by the Col-
lege Council, the office of the Dean will refer the applications of proposed businesses to the College Council. Upon revie-
wing the case of the applicant and the case of the or%anlzatlon with which the ag)pllcant is in conflict, the College Council will
assist the Dean in deciding whether the proposed business should or should not operate.

10. The office of the Dean of the College and the Committee on Undergraduate Life may review at any time the operation of any
student business and may revoke Its permission to operate on the campus.

Vehicle Parking Regulations

Motor Vehicle Parking Regulations

Each vehicle registered with the College (including motorcycles and mopeds) is assigned a space in a student parking lot; stu-
dents should park in their assigned lofs only texceptions are that:

April 15-November 15

1. Students may park in faculty/staff spaces between the hours of 5:00 p.m. and 5:00 a.m., Monday through Friday nights.

2. Students may park in faculty/staff spaces between the hours of 9:00 a.m. and 5:00 a.m. on Saturday and Sunday, except Law-
rence Hall Drive where students may park between the hours of 6:00 p.m. and 5:00 a.m., seven days a week.

3. Students may park in the lot between B&G and the Towne Field House as early as 3:30 p.m. on weekdays and 9:00 a.m. on
weekends. No overnight parking is allowed. All vehicles must be removed prior to the 5:00 a.m. deadline.

November 16-April 14

1. Students may park in faculty/staff spaces between the hours of 5:00 p.m. and 2:00 a.m., Monday through Friday nights.

2. Students may park in faculty/staff spaces between the hours of 9:00 a.m. and 2:00 a.m. on Saturday and Sunday, except Law-
rence Hall Drive where students may park between the hours of 6:00 p.m. and 2:00 a.m., seven days a week.

3. Students may park in the lot between B&G and the Towne Field House as early as 3:30 p.m. on weekdays and 9:00 a.m. on
weekends. No overnight parking is allowed. All vehicles must be removed prior to the 2:00 a.m. deadline.

Off campus and commuting students will be assigned to St. Patrick’s Church lot at the rear of the church on Southworth Street.

There is no overnight or weekend parking in St. Patrick’s lot.

All vehicles left on campus during spring break must be parked in the Mission Park lot so as to facilitate the sweeping of all paved

areas. Students failing to move their vehicle to the Mission Park lot for spring break will be ticketed for parking in a restricted area

and will be towed.

Further information about parking rules and regulations will be provided by the Campus Safety and Security Office at the time

students register vehicles.

Penalties

All rules are strictly enforced. A total of two warnings per year apply only to tickets issued for A-D violations.
A) Parking in restricted area $50.00

B) Unregistered/Failure to display decal $50.00

C) Overtime $50.00

D) Parking in grass $50.00

E) Parking in handicap $101.00 no warning
F) Parking in fire lane $101.00 no warning
G) Unsafe Operation $101.00 no warning
H) Boot/immobilizer fee $201.00 no warning
1) Suspension $201.00 no warning

G violations include: 1) one way/wrong way violation, 2) failure to stop or yield at a marked intersection, 3) excessive speed.

An immobilizing device may be placed on unregistered or unidentified vehicles found re%eatedly parked illegally on campus. It will
be necessary for the person responsible for the vehicle to report to Campus Safety and ecunty before the apparatus is removed.
There will be a $201.00 fee assessed to remove the boot and the total fine must be paid in full or placed in a term bill.
Repeated offenses beyond the tenth are $201.00 each and may result in towin%_landlor disciplinary action. The suspension is-
sued on the tenth ticket will be for the remainder of the current academic year. However, if a student receives five suspended
tickets the suspension will be extended to the next academic year.

Tickets will be placed on vehicles that are illegally parked or in violation of a rule or regulation. Students will be notified about the
fine totals and should make payment at the Cashier’s Office in Hopkins Hall.

All unpaid violations will be placed on a term bill for payment.
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A
Academic Advising, 124-126, 128-129, 132
Academic Peer Advisors (APAs), 124-126
Dean’s Office, 128-129
Math and Science Resource Center, 124
Registrar’s Office, 132 )
Special Academic Programs, Office of, 125
Special Advisors, 125
Study Away, 125
Tutors, 124-126
Writing Workshops, 126
Academic Honesty and Honor Code, 134-135
Procedures for Alleged Violations, 135
Academic Honesty, Statement of, 134
Academic Peer Advisors (APAs), 124
Accidents, Automobile, 158
Advanced Placement Credlt, 135, 136
Advisors:
International Student, 124
Religious, 128 o
Sexual Harassment/Discrimination, 153-154
Special, 125 .
Adter Dark Escort Service, 126 !
AIDS Policies, Procedures, and Education Programs, 136, 175
Alcohol and Drugs, 137, 164-165
Controlled Substances, 164
D|smFI|nary Procedures, 137
Legal Sanctions Concerning, 164
Party Regulations, 171-17!
State Law About, 164
Williamstown Open Container Law, 165
Art Facilities, 118-119
Dance, 118
Music, 118 ) .
Sterling and Francine Clark Art Institute, 118
Studio'Art, 118
Williams Gollege Museum of Art, 119
Arts, The, 118-11
Athletics,
Division of the Day, 139-140
Intercollegiate Athletic Equipment, 151
Automobiles, 158-160
Regulations, 186

B
Baxter Fellows, 142
Bernhard Music Center, 118
Bicycle Registration, 158
Billing for Damages, 117, 144
Bills, College, Payment of, 152-153
Black Student Union, 121
Board Plans, 117, 146
Bookstore, See Water Street Books
Bronfman Science Center, 119
Buckley Amendment, See Family Educational Rights and Privacy

Aci
Buildings, College, use of, 157
Businesses:
Local, 94-99
Student, Regulations, 185-186

C

Calendar and Schedule Committee, 100
8alendar‘,]Att):ad§m|c 4 ' + Opportunili

ampus Jobs, See Employmen ortunities
CamBus Life Office, 115’_ 4 e
Campus Safety & Security, 126
Career Counseling, 126- 58
Carrels and Storage, 120
Genter for Environmental Studies, 119
Central Office Services, 117
Chapin Hall, 118
Chapin L|bra;¥, 120
Chaplain’s Office, 128
Children’s Center, 119
Clark Art Institute, 118

IJbra?( 12

Class of 914 Memorial Library, 120-121, 130
College Bills, Payment of, 152-153
College Committees, 142
Academic Standin (CAS{, 100
ppointments and Promotions (CAP), 100
alendar and Schedule, 100
scipline, 100 .
versity and Community, 100
Educational Policy, 100
Faculty Steering, 100
Honorary Degrees, 100
Information Technology, 100
Lecture, 100
Library, 100
Priorities and Resources, 100
Undergraduate Life, 100

[wlwlep-2

Winter Study, 100
College Council, 142
Constitution, 165-167
Standing Rules, 167
College Governance:
Baxter Fellows, 142
College Committees, 142
College Council, 142
Faculty-Student Committees, 100
Frosh Council, 142
Residential Self-Government, 142-144
College Song, The Mountains, 1
College Standards of Conduct, 136-138
Alcohol and Drugs, 137
Disturbances, 1 .
Firearms, Fireworks, and Hazardous Chemicals, 137
Fraternities, 137
Hazing, 137
Individual Rights, 136
Law, Public, 136
Property, 137
Safety, Personal, 137
College Vehicles, Use of, 160 . o
Commission on Campus Race Relations, See Diversity and
Community Committee
Committee on Academic Standing (CAS), 100
Committee on Academic Standln% 128
Committee on Appointments and Promotions (CAP), 100
Community Engagement, Center for, 11
Complaints about Grading, 128, 138
Computer Commands_
SELFREG Instructions, 101
World Wide Web, 103
Computm%Etmcs, 138, 168-170
Concerts, 3 |
Contract Majors, 129
Controlled Substances, 164
Controller’s Office, 117
Copying Services, 117
Counseling Services:
Career, 126
Chaplain’s Office, 128
Dean’s Office, 128-129
Financial Aid, 129-130
Health Services, 131-132
Multicultural Center, 132
Psycholosqmal Counsellr;\?, 132 .
Rape & Sexual Assault Network of Williams, 132

D

Daily Planner, 3-89
Damage and Billing Procedures, 144
Dance, 118
Dean’s Office, 128-129 .
Department and Program Chairs, 104
Dining Services, 117

Hours, 114
Directions, 105-111
Disabilities, 138
Disciplinary Proceedings, 137-139, 170
Discipline Committee,
Discrimination Advisors, 153-154
Discrimination Grievance Procedures, 176-181
Disturbances, 137
Diversity and Community Committee, 100
Division of the Day, 139-140
Drugs, See Alcohol and Drugs

E

Eco Cafe, Hours, 114
Educational Policy Committee, 100
’82 Girill, Hours, 114
Electrical Appliances, 145
Emergency:

x4444

Service Request, 148
Employment _Oﬁgortunltles, Campus, 130
Entry and Neighborhood ACtIVIt¥ unds, 140
Environmental Studies, Center for, 119
Escort Service, 126
Exam Hardship, 140-141

F
Facilities, 118-122
Arts, The, 118-119
Athletics, 121
Bronfman Science Center, 119
Center for Environmental Studies, 119
Children’s Center, 119
Hopkins Observatory, 119
Office for Information Technology, 120
Libraries, 119-120

Chaﬁin, 120
Clark Art Institute, 120
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Class of 1914 Memorial Library, 120-121
Sawyer, 119-120
Sports and Recreation, 121
Student Centers, 121-122
Goodrich Hall, 121
Hardxi_ House, 121
Log, The, 121
Multicultural Center, 121
Rice House, 121-122
Faculty Steering Committee, 100
Faculty-Student Committees, 100
Family Educational Fgghts and Privacy Act, 157
FERPA, See Family Educational and Privacy Act
Financial Aid, 117,129-130
Application and Renewal, 130
Awards, 129
Class o_f 1914 Memorial Library, 130
Determination of Need, 129
Employment Opportunmes (Camspus), 130
Federal and State Sources of, 130 .
Internal Revenue Service Report Regulations, 130
Satisfactory Academic Progress and Eligibility, 130
Study Away, 130
Verification, 130
. Withdrawing from the College, 130
Fire Safety, 145-146
First-Year Student "W Rule, 129-132
First-Year Students, Vehicles, Use of, 158
Food Services, See Dining Services
Fraternities, 137, 141
Free Shuttle Service, 105
Frosh Council, 142
Fundraising Activities, 135-136, 141
Furniture, 147-148

G

Goodrich Student Center, 121
Governance of the College, 141-142
Grab 'n Go, Hours, 114
Grades, Complaints about, 138
Graduation Rate, 2
Grievance Procedures, 176-181 .

- See also Non-Discrimination Policy and Grievance Procedures
Grievances, 142-143

H
Hardy House, 121
Hazing, 137,143
Laws Concerning, 143
Health Center, 131
Health Education, 131
Health Insurance, 144
Health Services, 131-132
Health Education, 131
Hours, 114 .
Peer Health Services, 131-132
Psychological Counsphng, 132
Sexual Assault Survivor Services (SASS), 131
_ Thompson Health Center, 131
Hiking Trails, 116 .
HIV/AIDS Policies, Procedures, and Education Programs, 175
Homecoming, 3
Honor Code, 134-135
Honorary Degrees Committee, 100
Hopkins Observatory, 119
Hours, 114
Housing, 117
Housing Regulations, 144-150
Damage and Billing Procedures, 144
Electrical Aprllances, 145
Fire Safety, 145-146
General Policies, 144
Identification Cards, 146
Keys, 146
Meals, 146-147
Noise, 147
Pets, 147
Recycling, 147
Responsibility for Loss of Personal Property, 147
Room Decoration, Construction, and Furniture, 147-148
Room Inspection, 148 .
Room Occupancy and College Vacations, 148
Service Request Procedures, 148-149
Smoking, 149
Storage, 150
Telephones, 150
Voice Mail, 150
Televisions, 150
Use of Housing During Winter Break, 144
Visitors and Guests, 148 =
Housing Regulations, General Policies, 144

Housing Selection, 150
for Married Students, 150
for Students with Families, 150

|
Identification Cards, 146, 151
Important Dates, 5
Individual Rights, 136
Information echr]ologlly, Hours, 115
Office of Information Technology, 120
Information Technology Committee, 100
Insurance:
Health, 144
Sports Accident, 144
Intercollegiate Athletic Equipment, 151
Integlal Revenue Service, See Financial Aid, Internal Revenue
ervice

J
Jury Duty, 151
Keys, 146

L

Law, Public, 136
Lecture Committee, 100
Lee Snack Bar, Hours, 114
Libraries, 119-120

1914 Library, 120-121, 130

Cha[()ln, 120 .

Clark Art Institute, 120
_ Sawyer, 119-120
Library Carrels, 120
Library Committee, 100
Loan Policy, Library, 120 .
Local Businesses, Restaurants and Services, 94-99

Loss of F‘ropert , 147
Lost and Found, 126

M
Mandatory Medical Leave, 162
Map of Campus, See Inside Back Cover
Math and Science Resource Center, 124
Hours, 11
Meals, 146-147
Mission and Purposes Statement, 176
Motor Coach, 106
Motor Vehicle Registration, 158
Multicultural Center, 121, 132
Museums, 118-119
Music, 118

N
NES101\C Presidents’ Statement on Abusive Drinking and Hazing,

5

1914 Library, 120-121, 130
Hours, 15

Noise, 147 =~ . .

Non{g)és%r{unatlon Policy and Grievance Procedures, 152,

(o]

Off-Campus Students, Registration of Motor Vehicles, 158
Offices and Administrative Services:

Campus Life Office, 117

Central Office Services, 117

Community Engagement, 117

Controller’s Office, 117

Dean’s Office, 117

Dining Services, 117

Financial Aid, 117

Health Services, 117

Housmg 117

Public Affairs, 117

Registrar’s, 117

‘Student Loan, 117-118
Offices and Facilities, 117-122
Outing Club, 121

P
Paresky Center, 121
Parking, 159
Regulations, 186
Party Policy, See Student-Initiated Events
Party Regulations, 171-175
Payment of College Bills, 152-153
Peer Health Services, 131-132
PeopleSoft/SELFREG Instructions, 101
th Course, Pass/Fail, 102
Auditing a Course, 103
Drop/Add, 101
Pets, 147
Physical Education, 121
Planetarium, Milham, 119
Policies and Procedures, 134-162
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Academic Honesty and Honor Code, 134
Guidelines, 134-135
Procedures for Alleged Violations, 135
Statement of Academic Honesty, 134

Advanced Placement, 135, 136

Advanced Placement Credlt, 135, 136

AIDS Policy, 136

College Standards of Conduct, 136-138

Complaints about Grading, 138

Computing Ethics, 138

Disabilities, 138

Disciplinary Proceedings, 138-139

Division of the Day, 139-140

Entry and Neighborhood Activity Funds, 140

Exam Hardship, 140-141

Fraternities, 141

Fundraising Activities, 135-136, 141

Governance of the College, 141-142

Grievances, 142-143

Hazing, 143

Healt Insurance, 144

Housing Selection, 144-150

Identification Cards, 151

Intercollegiate Athletic Equipment, 151

Jury Duty, 151

Non-Discrimination Palicy and Grievance Procedures, 152

Payment of College Bills, 152-153
Returned Check Policy, 152-153
Sexual Harassment, 153-154
Smoking, 154
Sports Accident Insurance, 144
Student Businesses, 154
Student Records, 157 .
Use of College Buildings and Facilities, 157
Vehicle Regulatlons, 158-160
Vendlr;?, 161
Voter Registration, 161, .
Withdrawing, Transferring, or Returning, 161-162
Post Office, Hours, 114 .
Priorities and Resources Committee, 100
Property, 137 )
Psychological Counseling, 132
Public Affairs, 117
Public Events, Behavior at, 137
Public Health Service Reporting Obligations, 183-184

R
Rape & Sexual Assault Network of Williams, 132
Rape/Sexual Assault, 153, 181
Records, Student, 157
Recycling, 147
Refund ol|(c)¥f_161
Registrar’s Office, 117, 132
Registration
otor Vehicles, 158-160

Voter, 161
Religious Holidays, 153
Research Assistance, 120
Residential Self-Government, 142

Baxter Fellows, 142
Restaurants, 97-99
Returned Check Policy, 152-153
Returning to the College after a leave of absence, 129
Rice House, 121-122 . .
Room Decoration, Construction, and Furniture, 147-148
Room Entry and Inspection, 148
Room Occupanc¥ and College Vacations, 148
Running Trails, 116

S
Safety, Personal, 137
Sawyer Library, 119-120
arrels and Storage, 120

Hours, 115

Loan Polic ,120

Research Assistance, 120
Schow Science Library, 115
Scientific Misconduct, 153, 183-184
Security, See Cargpus Safety & Security
Service Request Procedures, 148-149
Sexual Assault, 153,181
Sexual Assault Survivor Services (SASS), 131
Sexual Harassment Policy, 153-154, 184-185
Sexual Harassment/Discrimination Advisors, 153-154
Shuttle Service, 105
’62 Center for Theatre and Dance, 118
Smokmgk 149, 154 .
Special Academic Programs, Office of, 125
Special Advisors, 125
Special Events,

Concerts, 3

Homecoming, 3

Spring Fling, 3

inter Carnival, 3

I N D E X

Spencer Studio Art Building, 118
Sports Accident Insurance, 144
Sports and Recreation, 121
gfnn Fling, 3

anding Panel for Discrimination (grievance Procedures, 154

Statement of Academic Honest){, 134
Sterling and Francine Clark Art Institute, 118
Hours, 115
Storage, 150 .
Student Business Regulations, 154
Student Businesses, ezgzulatlons, 185-186
Student Centers, 121-1
Goodrich, 121
Hard)‘_House, 121
Log, The, 121
Multicultural Center, 121
Paresky Center, 121
Rice House, 121-122
Student Escort Service, 126
Student Loan, 117-118

Student Organizations, Registration and Recognition Process, 156

Student Post Office, Hours, 114
Student Records, 157
Student-Initiated Events, 154-156
Study Away, 125,130
Substance Abuse Prevention, 131
Support Services and Resources, 124-132
cademic, 124-126, 128-129, 132
Campus Safety & Security, 126-132
Dean’s Office, 128-129
Financial Aid, 129-130
Health Services, 131-132
Math and Science Resource Center, 124-125
Multicultural Center, 13 .
Rape & Sexual Assault Network of Williams, 132
Registrar’s Office, 132
Special Academic Programs, 125
Special Advisors, 125
Study Away, 125
Writing Workshop, 126-131

T
Telephones, 150

Voice Mail, 150
Televisions, 150
Theatre, 62 Center for Theatre and Dance, 118
T_homgson Health Center, 131
Time Off, See Withdrawing from the College
Transcripts, 132
Transferring from the College, 129
Transportafion around Williamstown, 105-107
Transportation to and from Williamstown, 113
Tutors, 124

U
Undergraduate Life Committee, 100
Unlocking Rooms, 126, 146

Use of College Buildings and Facilities, 157

Vacations, 148

Vehicle Regulations, 158
Accidents, 158
Bicycle Ret};}ulatlons, 158
College Vehicles, Use of, 160 .
First-Year Students, Use of Motor Vehicles by, 158
Motor Vehicle Registration, 158

—Off-Campus Students, 158

Parking, 186
Visitor Parking, 160

Vending Policy, 161

Visitor Parking, 160

Visitors and Guests, 148

Voice Mail, 150

Voter Registration, 161

w
WalkingTraiIs 116
Water Street Books, 122
Hours, 114 .
Weapons, Fireworks, and Hazardous Chemicals, 137
Whitman’s, Hours, 114
Williams College Museum of Art, 119
Hours, 11
Winter Carnival, 3
Winter Study Committee, 100
Withdrawing, Vacating Rooms, 148
Withdrawing from a Course, 129
Withdrawing from the College, 129, 130, 161
Mandatory Medical Leave, 162
Withdrawing, Transferring, or Returning, 161-162
World Wide Web, 103
Writing Workshops, 126
Hours, 115
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Guide to Williams College Campus

Administration, Hopkins Hall E-4
Admission, Bascom House B-5

Alumni Center/Faculty House C-4

Alumni Relations, Mears House C-3
Archives,. Southworth Schoolhouse F-2
Art Faculty Studio F-5

B&L Building, Human Resources E-6
Bascom House, Admissions B-5
Bernhard Music Center D-3

Black Student Union, Rice House D-5
Bookstore, Water St. Books (off map) G-5
Bronfman Science Center C-5

Brooks House, Conference Office C-4
Brooks-Rogers Recital Hall, Berhard D-3
Career Counseling, Weston Hall C-4
Center for Development Economics A-5
Chandler Gymnasium E-5

Chapel, Thompson Memorial E-4

Chapin Hall D-3

Ch?:pizn Library of Rare Books, Southworth Schoolhouse

Chapman Rink E-5

Children’s Center B,C-2,3

Clark Art Institute (off map) A-7

Clark Hall, Geosciences D-4

Class of 37 House C-34

Cole Field and Field House E-1
Conference Office, Brooks House C-4
Coombs Field F-1

Credit Union, Denison Gatehouse E-6
Development, Vogt House C-3

Dodd Annex, faculty offices E-3
Droppers House, Dining Services offices C-4
Facilities, Service Building F-6

Faculty House/Alumni Center C-4
Financial Aid, Hopkins Hall E-4
Gre}&il;ate Program in Art History, Clark Art Institute (off map)
Goodrich Hall E-4

Griffin Hall E,F-4

Hardy House D,E-5

Harper House B-5

Haystack Monument D-3

Health Center B,C-6

Heating Plant F-5

Hopkins Forest (off map) A-2

Hopkins Hall, Administration E-4
Human Resources, B&L Bldg E-6
Hunt Tennis Center E-2

Jenness House D-5

Jesup Hall, Information Technology D-5
Jewish Religious Center C-5

Lamb Field E-7

Lasell Gymnasium E-4

Lawrence Hall, College Museum E-4
The Log E-5

Mason House F-4

Mather House B-5

Mears House, Alumni Relations C-3

Milham Planetarium, Mehlin Museum, Old Hopkins
Observatory F-4

Miller House D-5

Morey House, Economics F-2
Morley Science Labs D-5
Multicuttural Center, Jenness D-5
1914 Library (off map) G-5

North Academic Building D,E-3
Oakley Center D-7

Old Hopkins Observatory, Mehlin Museum, Milham
Planetarium F-4

Paresky Student Center D-4

President’s House D-4

Sawyer Library D-3

Science Center D-5

Schow Science Library D-5

Sears Bungalow C-3

Security, Hopkins Hall E-4

Simon Squash Center E-5

Siskind House D-5

'62 Center for Theatre and Dance B,C-4

South Academic Building D,E-3,4

Spencer Studio Art Building G-5

Stetson Hall (Offline 2008-2011) E-3

Stocking House F-3

Student Dining Halls: Dodd E-3; Driscoll F-5; Greylock B-3,4;
Paresky D-4; Mission Park D-2

Student Residences: Agard B-6; Armstrong D-2; Brooks
C-4,5; Bryant B-4; Carter B-3; Chadbourne B-5; Currier
F-4; Dennett D-2; Dodd E-3; Doughty D-6; East College
F-4; Fayerweather F-5; Fitch F-5; Fort Hoosac A-7;
Garfield A-5; Gladden B-3; Goodrich House E-3;
Greylock Quad B-3,4; Hubbell E-2; Lambert C-6;
Lehman D-3; Mark Hopkins B-3; Milham C-5; Mills D-2;
Mission Park D-2; Morgan D-4; Parsons E-2; Perry B-4;
Poker Flats D,E-2; Pratt D-2; Prospect F-5; Sage D-3;
Sewall E-3; Spencer C-4; Susan Hopkins D-67;
Thompson D-2; Tyler and Annex C-2; West College D-4;
Williams D-3; Wood B-4,5; Woodbridge C-4

Southworth Schoolhouse, Archives and Chapin Library F-2

Taconic Golf Course G-7

Thompson Memorial Chapel E-4

Thompson Science Labs D-5

Towne Field House E-6

Vogt House C-3

Weston Field F-7

Weston Hall, Career Counseling C-4

Wiliams College Museum of Art E-4
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